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The 1970 Self-Study Committee

Lay Members:

Richard Cope, Insurance Counselor
S. 11. Curtis, lay member, former Principal Pinellas High School

The Honorable Charles M. Phillips, Jr., Judge the Sixth Judicial
Circuit Court of Florida

Mrs. Richard Tourtelot, Pinellas County P.T.A.

Professional Members:

Mrs. Barbara Anders, Northwest Elementary
Joseph Anthony, Assistant Superintendent - Finance
Dr. Ralph Bailey, Supervisor, Evaluation Services
Charles Bingaman, Technical Education, Technical Education Center

John Blank, Assistant Superintendent - Elementary Education
William Blewitt, Industrial Arts and Industrial Education, Clearwater Senior

Clara E. Borum, Physical Education, Health & Driver Education, Oak Grove Jr.

Mrs. Susie Boykin, Plumb Elementary
Seymour Brown, Safety Harbor Junior High
Alphonoso Broxton, Gibbs Senior High
Dr. Joseph Caruise, Research Associate
Ralph Cline, Principal, Nina Harris Exceptional Child Education Center

Marian A. Cook, Music, County-wide
Ruby Culbertson, Acting Coordinator - Evaluation Service
Mary Jane Davis, Business and Distributive Education, Dixie Hollins Senior

Robert TT. Drick, Guidance, Madeira Beach Junior
Morgan Fitzgerald, Principal, Largo Junior
Jeanne Freeze, Elementary Consultant, Elementary Center
Frank Garcia, Principal, San Jose Elementary
Mrs. Ivy Hammock, Director of Elementary Education
Paul Hatchett, Assistant Principal, Clearwater Comprehensive Junior

Marilyn Peminger, Pupil Services, Riviera Junior
Elaine Hershey, Survey Specialist, City Center for Learning

Ralph Hinkle, Principal, Azalea Elementary
Mrs. Mmie Hodges, Kings Highway Elementary
Dr. Fred Hoffman, Assistant Superintendent - Pupil Services
John H. Hopkins, Principal, Sixteenth Street Junior
John B. Hudson, Director of Certification and Records

John Humphreys, Survey Analyst
Mrs. Myrtle Hunt, Supervisor, Adult Home Economics, City Center

Edwin L. Hurst, Art, Dunedin Senior
Margaret Hutton, Reading, Pinellas Park Junior
Bernice Johnson, Exceptional. Child Education, Nina Harris Center

Dr. Robert Klein, Supervisor - Psychologists %."

Frances C. Lambert, Social Sciences, Clearwater Comprehensive Junior

Mary D. Larkin, Mathematics, St: Petersburg Senior
Dr. Douglas O. Aariarty, Director of Inctruotfonal Personnel

Dr. Donald R. Magruder, Executive Assistant Superintendent - Personnel

Relations
Nicholas G. Mhngin, Executive Assistant Superintendent - General Education

Richard Mignerey, Research Associate
Joe Mills, Executive Assistant Superintendent, Vocational, Technical

and Adult Education
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Professional Members (continued)

Mary E. Moore, Foreign Languages, Oak Grove Junior
Stanley Moore, Assistant Superintendent - Secondary Education
Joseph Pukach, Administrative Assistant to the Superintendent

Henry Raichle, Director, Research and Planning
Robert Reid, Principal, Shore Acres Elementary
Scott Rose, Principal, Seminole Senior
Gus Sakkis, Deputy Superintendent
Dr. Jean Sanzone, Coordinator of Curriculum, Dxceptional Child Education

Joseph B. Straley, Curriculum Coordinator Adult Education
William R. Tripp, Acting Assistant Director, Technical tduc_don Center

Helen G. Tuxhorn, Early Childhood Education, Lakeview Elementary
Valdine Wadsworth, Hone Economics, Largo Junior
Marion Watson, Consultant, Secondary Education
Gladys Werth, Supervisor, Personnel Relations
Eric A. Whitted, Director of Planning and Development
Mary Zaph, Curriculum Specialist, Pinellas Central Elementary
Dr. Paul Dickson, Director of Staff Development, Chairman

The Committee of 1969 was expanded to include five Black teachers and
three Black administrators. We are also forttnate in having the Honorable

Charles M. Phillips, Jr., Judge of the hth Judicial Circuit Court of Florida,
accept membership. Judge Phillips is the son of the late Charles M. Phillips,
one of Pinellas County's outstanding pioneer educators. Judge Phillips has

long been active in lay leadership for better education.

The Committee met as whole on February 10, 1970, and on March 10, 1970.
At these meetings, each of which lasted for several hours, develepAents in
the program were explained; plans for improvements were discussed; and pro-
cedures for writing new components were outlined.

A sub-committee was formed for the purpose of selecting and developing
future components. It includes John Blank, Assistant Superintendent -
Elementary Education, Dr. Fred Hoffman, Assistant Superintendent - Pupil
Services, Stanley Moore, Assistant Superintendent - Secondary Education, and
Joe Mills, Executive Assistant Superintendent - Vocational, Technical and
Adult Education, Chairman.

The Committee has evidenced better understanding of inservice education
and deeper involvement in analyzing needs and offering solutions. Discussion

in meetings has been keen and perceptive. Many components added in this

year's revision 'were requested by committee members after they had consulted
colleagues. Components 353 through 385 resulted directly from the work of
the Self-Study Committee of 1970.

Members of the Committee, acting individually, have met with 72 different
school faculties in special one-hour assemblies to explain the Mastor Plan,
answer questions, and to receive suggestions for improvements in the Plan and

for new components. The Director of Staff Development has met for an hour

or more with 37 different school faculties.
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"* Point System for Extension of Certificates

Each member of the instructional staff who wishes to have his
certificate extended as a result of effective participation in the approved
inservice teacher education program shall earn one hundred twenty (120) points
in inservice teacher education. At least twenty points must be earned in
each of the three folloming types of components:

(1) Basic components, which are concerned with basic teaching
skills and fundamental concepts of education which are
cross-disciplinary.

(2) Updating components, which update or increase the knowledge
or teaching skill in a subject or service area.

(3) Exploratory activities, which further the general personal and
professional development of the individual. Not more than forty
(10) points may be credited for exploratory activities. Each
week of educational travel twill /entitle the traveler to twelve
points. Supervising a student teacher will afford twenty points.

One point shall be equivalent to one clock hour of actual participation.
Points shall be assigned to each inservice education component on the basis
of the average amount of time required for a participant to satisfactorily
achieve the objectives of the component. The number of points each partici-
pant will receive will bethe same, though the amount of time required for
each participant to achieve the desired performance level may vary.

College ecurse credits may be combined with inservice points earned
through participation in staff development components, provided the college
credit courses are specifically included in the County Master Plan for
Inservice Teacher Education. A college credit course will afford 20 points
per semester hour, 13 1/3 points per quarter hour.

A maximum of three semester hours of college course credit, the
supervision of three student teachers, or three weeks of education travel,
which has been completed during the current validity period of the individual's
certificate and prior to July 1, 1970 maybe combined with inservice points
for extension of a certificate.

Inservice points earned through participation in an approved County
Master Plan are cumulative for a period of five years. Points to be
credited must be earned during the last validity period of the certificate.
Inservice points are transferable to any emnty having an approved Master
Plan for Inservice Teacher Education in which the individual is employed.
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Any faculty or staff member of Pinellas County schools may suggest a

component. If the component is approved the individual may organize and

coordinate it according to the following procedure.

1. Lo'ecThePoordinator: Submit to the responsible assistant superin-

tendent or executive assistant superintendent at least 30 days in advance

four copies of Form 5. The budget must include cost for outside con-

sultants, travel, materials and supplies, and any pay for participants.

If participants are to be paid they must be listed by name. None may be

paid unless he is included on this advance roster, which must be

approved by the Board. (See 6 below for later responsibilities of the

project coordinator).

2. The Assistant Superintendent or Executive Assistant Superintendent:

Approve the project. Verify that funds are available. Specify which

budget is to furnish the funds. Forward tio.project to the Director of

Staff Development.

3. The Director of Staff Development:

(a) Lpprove or disapprove nnd return the original to the individual from

which he received it. Disapproval will be made only when necessary, and

after discussion with the coordinator and the department head concerned.

If agreement for cancelling the project is not reached the matter will

be referred to the Deputy Superintendent.
(b) Give the duplicate to the person in the Personnel Department
designated to approve items fir the Board List, if payment requiring

Board approval is included.

1. The PersanapgrovinItemsfortheBoard List:

(a) Put the pertinent data on the Board List.
(b) Forward the copy of the project to the Director of Personnel Records.

5. Director of Personnel Records:

(a) Prepare necessary papers for payment to county personnel.

(b) Give these and the copy of the project to the Head Accountant.

6. The Project Coordinator:

Have the following forms completed and distributed at completion of the

component.

(a) Receipt for Inservice Training.
(b) Form 1.
(c) Payroll Supplement Voucher.
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College Credit Courses

The following college credit courses are included in the Master Plan

in addition to those which are published herein as components.

Inservice credit points will be awarded each participant upon receipt
of a certificate from the instructor or a transcript from the registrar.

EDV 480 Facility Design and Laboratory Management, USF Updating

EDC 681 Language Arts in Elementary Schools, USF Updating

EDC 681 Current Problems in Industrial Arts, USF Updating

VEN 309 Selection and Guidance of Vocational Students, FSU Updating

ED1/ 634 Curriculum and Supervision Problems in Reading,USF Updating

EDA 530 Secondary Curriculum, FSU Basic

HOE 465 Methods of Developing a Functional Program in
Home Economics, FSU Updating

ED 578 Theories of Personality, Florida A & M Basic

ED 502 Use and Interpretation of Test, Florida A & M Basic

EDH 651 The Junior College in American Higher Education,
USF Exploratory

ED1 509 Current Trends in Reading, USF Updating

.EDC 681 School Administration: American Education and
National Policy, USF Basic

EDC 480 DS: Introduction to Industrial and Technical

Instruction Updating

MTH 583 Topics in Topology, USF Updating

MTH 583 Topics in Analysis, USF Updating

VEN 429 Methods of Teaching Vocational Subjects, FSU Updating

EDA 541 Elementary School Organization and Evaluation,FSU Basic

ED 506 Philosophy of Education, Florida A & M Basic

ED 508 Advanced Educational Psychology, Florida A & M Basic

EDE 617 Trends in Science Instruction, USF Updating
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College Credit Courses (continued)

GUT 473 Concepts in Earth Science, USF Updating

IMF 569 Seminar in Child Development and Emily
Relationships in the Education Program, FSU Updating

ART 465 Cinematography I, USF Updating

FDN 535 A Survey of Recent Development in Nutrition, FSU Updating

3DE 619 New Trends in Elementary Social Studies, USF Updating

HNC' 508 Social Factors in Family Housing, FSU Updating

EDC 681 Curriculum Innovations, USF Basic

ED 632 Educational Programming for the Emotionally

Disturbed, USF Updating

EDC 681 Group Dynamics and Team Teaching, USF Basic
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Components 354 and 355 are additions to the 1968-1969 program. They

were inadvertently omitted from the original Five-Year Plan.

CommantsId121L1969-1970

Components 353, and 356 through 389 are additions to the 1969-1970

program. Some of them were inadvertently omitted from the original Five-
Year Plan, others have been organized during the year to meet a need which

was identified by the Self-Study Committee.

Components, 14, 18, 2I, 27 and 38 are 1968-1969 components which were
repeated during 1969-1970, but were not so indicated in the original Five -

Year Plan.

General Objectives

The general objectives for the entire program have been reflected in

eight statements which have also been coded. Each component is designed to

contribute to the accomplishment of one or more of these objectives.

Code for General Objectives

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

B. Increase the understanding of certificated personnel, consonant
with varying needs, in the areas of professionalism, community
relations, pupil relations, and relations with colleagues.

C. Broaden and deepen the knowledge of individuals in their
respective"areas of responsibility.

D. Increase the competencies of the professional staff in their

respective disciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

F. Furnish opportunities and incentives for people to participate

in exploratory activities.

G. Help teachers and administrators to: (1) deepen awareness of
their feelings and the feelings of others, (2) enhance
appreciation of their own potential, and (3) improve their
attitudes towards the school environment.

H. Improve the racial integration process and enrich the
educational experience for all concerned.



8

The specific objectives for each component ale stated in behavioral

terms whenever practicable. The specific objectives follow the general

objective and their attainment contributes to the general objective. Each

area or discipline maintains its aun number series for specific objectives,

preceded by a short set of code letters. A new.nuMber indicates an objective

not assigned to any prior component. If an objective for a new component is

identical to one of a previous component it trial not be assigned a new number,

but will use the original number of that objective.

Code of Letter Prefixes for ecific Ob'ective Numbers

effective July 1, 1970

A - Art
AG - Agriculture
AGE - Adult General Education
AHE Adult Home Economics
AM - Administrative Management

BE - Business Education
DE Distributive Education

DC - Diversified Cooperative Programs

DR - Driver Education
DRS - Diagnostic and Remedial Services

ECE Exceptional Child Education
EM - Elementary Mathematics
ES - Elementary Science

ESS - Elementary Social Studies

ELA - Elementary Language Arts

EPE - Elementary Physical Education

EC - Elementary' urriculum
EVL - Evaluation
'FL - Foreign Language
G General, cross-disciplinary

GE - Guidance, Elementary Schools

GS - Guidance, Secondary Schools

HE - Home Economics
IA - Industrial Arts
IE - Industrial Education

JRVI - Junior High Work Experience

K - Kindergarten
LA - Language Arts
11 - Mathematics
MU - Music
PE - Physical Education, Sacon&try Schools

PPS - Pupil Personnel Services
PSY - Psychology
R - Reading, Elementary and Secondary Schools
S Science
SP - Speech
SS - Social Studies
SW - Social Work
TE - Technical EduCation

VG - Vocational Guidance
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Instructors for Slecial Components

In order to get the multiplier effect for some components, selected
participants may teach them to colleagues in their respective schools.
Components which may be taught in this manner will be so designated by the

Director of Staff Development.

A princtp unnting one of the designated components taught in his
school will notify the Director of Staff Development in advance by written
memorandum giving the :mile, age, education, and experience of the p2.ospective
component instructor. After the individual has successfully completed the
component as a participant, and upon recommendation of '' Y 'n conducting

the component, he will be appointed special instructor

After being appointed special instructor for a component, the person so
appointed will complete Form 5 in duplicate and submit one copy of it to the

Director of Staff Development.

Log Code

Column

1 Number assigned by Staff Development
2 F = Proposed for future year; N = new (1st year); R = repeated; R-1

= repeated with minor revision; R-2 = repeated with major revision;
R-3 = completely revised.

3 B = basic; U = updating; B = exploratory

4 Nature of component (workshop, seminar, credit course, conference)
5 T = teacher; P = School administrator; S = supervisor; L = librarian;

G = guidance; PP = pupil personnel services; CA = county administrator;

TPA = all
6 1=agriculture; 2 =irt; 3=business education; 4=distributive education;

5=diversified programs; 6=driver education; 7=exceptional child
education; 8=foreign languages; 9=health and safety; 10=home economics;
11=industrial arts; 12=industrial education; 13=junior high work
experience; 14=language arts; 15= mathematics; 16=music; 17=physical
education; 18=reading; 19=science; 20=social studies; 21=technical
education; 22=adult general education; 23=service areas; 24=basic
teaching skills; 25=other; 26=non-applicable; 27=drama; 28=early
childhood; 29=guidance; 30=English language arts (secondary); 31=
media and speech.

7 Level of Students - M=Middle School; K=Kindergarten; P=Primary;
U=Upper Elementary; E=All Elementam J=Jhnior High; S= Senior High;
A=AdUlt; VT=Post Secondary Vocational Technical; EJ=Elementary and
Junior High; JS=Junior High and Senior High; Ea= Elementary, Junior
and Senior High; AL=All Students - all levels

8 Total number of persons assigned to an area served by this component

9 Total number of persons who have completed this comromnt (actual or
estimated)

10 Total number of participants expected this year
11 Cost for salary or honorariam
16 LF=local funds; FF=federal funds; PG=private grants; Onothel
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TE-2 Form INSERVICE EDUCATION PROGRAM COMPONENT LOG Pinell_is Conn

Prepared by Paul Dickson, May, 1970 Component Log for School Year 1968-69

2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

4a

6
!...10 0

P

4-3

6
00

IR

43

r=-1 go 0
0
i0

ti 6`8°0
0

ru 0

0
0

731

uf -P00
0

I-1

erg CCt
r-I tl,0 T

=
0 4:

t--1 Cr.

0
H
on +3

VDr4 0
RI 14
k 0 I
0 C.:,

1;40
sgi c4-I

0
0 0
Of

a
0

173

P .P0 H

I 0
M 0

'01

f40 r-
C

,

01
F40

F4 +'

c2
-P +3
1.0 00 0
0 I-1

1

r-I
0
r4
+3

P. 0
F4

el ca
43 -P
U) 0
0 cu
0 134

co-
0

g
r-1
,-.
00
U)

1..1

q
4.3
u)00

ti

`CS0 +3
CU U)

r-1 80
I> 0
ai

.rie)

P

0100
r
o
El

AO

q
0

4-10
00
F-6

0o
VI

354 N E Workshop TPA E 1500 22

14

10

1025

1640
1 e

1025 LF

-6
LF27-M N U Credit Cr. T 19

T 8

E

JS

1266

110

1640

355 N U Workshop 100 LP.



11

Component: Techniques of Writing Educational Specifications No. 7,54- .
or the Utilization of Space Resulting in the Educational

Specifications for a Specific School.

General Objectives:

E. Introduce the professional staff to innovative techniques and
develop their skills in utilizing them.

F. Furnish opportunities and incentives for people to participate
in exploratory activities.

Specific Objectives:

G -18 Participants will learn the concept and techniques of writing
educational specifications for the utilization of space.

G-49 Participants will write educational specifications for a
specific school community.

Description:

Phase I - Orientation and planning session with Dr. Harry L. Pelley,
State Department of Education for the purpose of developing the concept
and techniques of writing educational specifications.

Phase II - Development of the philosophy and objectives which provides a
framework for the development of the specifications.

Phase III - Development of the educational specifications for the
utilization of space.

Phase IV - Complete review and acceptance of the specifications by
the steering committee.

Evaluation:

Evaluation of the product resulting from the committee effort will
serve as an evaluation of the work.

Group Activity Hours 60 Inservice Points 60 rN:ploratory
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Component: Short Course in AAA Science - FSU SCE 509 No. 27 -N

General Objective:

C. Broaden and deepen the knowledge of individuals in their,
respective areas of responsibility.

accificajectives:

ES-6 Participants will acquire knowledge in science.

ES-7 Participants will acquire additional techniques for teaching
elementary science.

Description:

Classes will meet for three hours on alternate Wednesday evenings

(7-10 p.m.). By lectures and demonstrations the instructor will teach
science content related to elementary science and the processes of science
as identified by the AAA Science Program: observing, communicating,
classifying, using numbers, using space/time relationships, inferring,
measuring,, predicting, interpreting data, defining operationally, controlling
variables, formulating hypothesis, experimenting, and formulating models.
Participants will show familiarity with these processes by demonstrating
related activities to the class using teaching strategies which are
compatible with an inquiry approach. Participants will supply their own
materials and books.

Evaluation:

A pretest and posttest will be used to evaluate the participant's
knowledge., Observation of the participant's demonstration in the class
and in his classroom will be made by the instructor and the consultant.

The component itself will be evaluated by each participant and by the
instructor on en objective check list.

Group Activity Hours 45 Inservice Points 45 Updating
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Component: Audio - Visualdio-yi.suagreachin in Foreign Language No. 355

General Objective:

D. Increase the competencies of the professional staff in
their respective disciplines.

Specific Objectives

FL - 6 To train participants in coordinating film strips
and film visuals with recorded and printed materials.

Description:

There will be a workshop conducted by Dr. Manuel Pacheco of Florida
State University. The workshop will utilize the audio-visual materials
E.B.C. There will be demonstrations of both the French and the Spanish
audio - visual materials. Time will be provided for questions and discussions.

The workshop will be held at the old cafeteria at City Center and will
be open to all Pinellas County Modern Foreign Language Teachers. The

materials will be the complete package of Je Parle Francais and Lam lia
Fernandez.

Evaluation:

There will be a short statement of value from each participant and
from the supervisor.

Group Activity Hours 6 Inservice Points 6 Updating
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Components Given in 1968 - 1969

Points

114

TypeName Participants

1

2

3

4
5

6

7

8

9
10

11

12

13

Improvement of Education 246
Professional Conferences 328
Classroom Visitation 99
Supervising Student Teachers 226
Educational Travel 29
Off-the-Job, Work-Related Activities 21

Desegregation Practicum 97
Training Instructors for Differentiated Staffing 6

Team Training for Differentiated Staffing 25
SST - 511 - FSU - Supervision of Student Teaching 55
Adult Home Economics Curriculum Development 20
Current Trends in Adult Home Economics 27

Developing Curriculum in Distributive Education 9

7 - 30
L. - 24
4 - 20
12- 36
12- 36
14 - 140

60

40
40

33
6

6

44

E

E
E
E
E
E
2
E
B

B
U
U
B

14 Elementary Curriculum Study and Development 114 28 E
15 Behavioral Modification for the Exceptional Child 17 16 B
16 Teaching and Materials for Learning Disabilities 14 80 I;

17 Behavioral Modification 123 8 B
18 Regional Exceptional Child Institute 21 30 B
19 Specific Learning Disabilities 16 180 B
20 (forking With Dyslexic Children 123 12 B
21 Evaluative Techniques in the Kindergarten 12 12 E
22 Evaluation of New Textbooks 9 20 U
23 Role of Principal in Elementary Guidance 132 24 B
24 Elementary Mathematics: Individualized Instruction 54 5 B
25 Science Curriculum Development 16 6 B
26 Space Science for Elementary Teachers 135 6 U
27 AAAS Science (FSU SCE 509) 35 90 B
28 Teaching Cultural Aspects in Foreign Languages 15 33 U
29 Curriculum Revision in Secondary Home Economics 16 36 B
30 Developing Creative Curriculum Materials in Clothing

and Textiles 25 90 E
31 Solving FHA Problems 5 12 E
32 Learning Home Economics Packet Skills 10 18 B
33 Training in Food Demonstration 53 12 U
34 Improving Curriculum in Industrial Education 1 42 B
35 Teaching' Geometry in the Secondary Schools 30 44 U
36 Mathematics for Senior High Teachers I 22 33 U
37 Mathematics for Senior High School Teachers II 17 33 U
38 Techniques of Choral and Instrumental Instruction 56 6 E
39 Skills, Techniques and KnowleCTe in Physical Education161 6 U
40 Team Approach 5 3 U
41 Pediatrics . 2 6 U
42 Leadership Training in Basic Human Relations 7 105 U
43 Learning Disabilities 51 6 0 B
44 Language Development - Seminar 41 6 U
45 Vocational Development Theory 7 12 U
46 Group Dynamics 19 12 U
47 FPGA State Workshop 15 12 E
48 Personality Theory 6 12 E
49 Life Career Game 7 6 B
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Components Given in 1968 - 1969

Continued

Number Name Participants Points Wm?.

50 Parent Activities 23 6 U
51 Decision-Making Curriculum Materials 8 L2 B
52 APGA National Convention 6 18 U
53 Transition to College 3 12 U
54 Behavior Modification 12 8 U
55 Group Encountering 12 8 U
56 Role and Function of School Psychology 12 12 U
57 State 'llorkshop 1 12 U
58 Psychology in the School Setting 3 64 U
53 Illinois Test of PsychoLlaguistic Abilities 12 12 U
60 Personality Theory 12 12 E
61 Working With Parents 6 6 U
62 Issues in,SchoolFtycbology 12 21 U or E
63 Needs of Black Childien 12 3 U
64 Psychiatric Consultation 23 7 B
65 Group Work 23 10 U
66 Community Resources 11 8 B
67 Cultural Stresses 18 21 U
68 Paraprofessionals 15 60 E
69 Speech and Hearing Workshop - Comprehensive Services 13 6 U
70 Teaching the Potentially Handicapped 23 4 U
71 Identifying Dyslexic Students 18 5 u
72 Selecting Materials and Equipment in Social Studies 31 18 U
73 Developing Technical Education Curriculum and Prograne12 180 U
74 Coordinating Vocational Guidance 143 3 U
75 Implementing Vocational Guidance 13 6 E
354 Writing Specifications for the Utilization of Space 12 60 E
355 Audio-Visual Teaching in Foreign LanguageR 6 U
27 iAAS Science (FSU 3Ci 503) 11. 45 B or U

Total number of participants 2994
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Component: Differentiated Staffing

18

No. 179___

General Objective:

F. Furnish opportunities and incentives for people to participate

in exploratory activities.

a_ecif OLI:testkes:

G.50 To survey and evaluate new ideas in staff development
(Differentiated Staffing, Flexible Staffing) to select
appropriate ones and develop original ones for establishing
and implementing Differentiated Staffing Models in Pinellas

County.

Description:

This is an exploratory task force appointed by the Superintendent.
The Task Force will meet bimonthly (Oct. through Feb. thus far) to
explore, through professional literature, central staff personnel,
and professional consultants, the basic concepts and philosophies of
Differentiated Staffing.

Study groups will be established to investigate the possibilities
and advantages of Differentiated Staffing in Pinellas County on both
the elementary and secondary level.

Each person will present certain aspects of Differentiated Staffing
for use in developing basic concepts for group analysis.

Various groups, elementary and secondary, will present proposed models
of Differentiated Staffing that could be implemented in Pinellas County.

Evaluation:

The work will be ovmluated by each participant and by the central
staff on an objective check list.

Group Activity Hours 40 lnservice Points 40 Exploratory



19

Component: Teaching in Open Space, Elementary No. )58

GeneraObjective:

E. Introduce the professional staff to innovative techniques
of teaching ind develop their skills in utilizing them.

Specific Objectives:

G - 51 Each participant will learn the concept of open space
utilization.

G - 52 Each participant will learn the principles of curriculum
planning for open space education.

G 53 Each participant will acquire techniques for furthering
pupil-development in an open space curriculum.

Des

Thirty-six teachers who will teach in open space next year for the
-first time will participate in four separate activities designed to inform,

inspire, and train them for effective leadership of pupils in this innovative

type curriculum.

(1) Observation: Observe under guidance for three half-days the
open space program now operating in three different elementary
-schools. In each school the principal and his staff will explain

the program.

(2) Conference: During two two-hour eonferences the participants will
discuss with six or more experienced teachers the problems they have
had in the open space program, and their solutions.

(3) Group Dynamics: A twolvo -hour course conducted by Professor Lee

DuBois of tho University of South Florida.

(4) Seminar: A half-day seminar led by Mrs. Boatrico
SMpervisor of Program Development for Broward County Schools, on open

space curriculum.

Evaluation:

The course itself will be evaluated by each participant, by the
Elementary Education Director and by the several Elementary Education

coordinators involved.

Each participant will summarize in a brief statement what he has gained

from the course.

Group Activity Hours 28 Inservico Points 28 Basic



Component: Open Space, No. 378

General.0:
E. Introduce the professional staff to innovative techniques

of teaching and develop their skills in utilizing them.

Specific Objectives:

O-51 Each participant will learn the concept of open space

utilization.

G-52 Each participant will learn the principles of curriculum

planning for open space education.

G-53 Each participant will acquire:techniques for furthering

pupil-development in an open space curriculum.

Description:

This is a modification of Component 358. Teachers already working

on Teams in Open Space will participate in three different types of

activities designed to inform, inspire, and train them for effective leader-

ship of pupils in this innovative type curriculum.

(1) Conference: An introductory session led by a County consultant,
___,___-__
assisted by one or more teachers who have had successful experience

in open space teaching.

(2) 01.Giezni: A twelve-hour course conducted by an outside

consultant.

(3) Seminar: A three-hour seminar led by an outside consultant

on open space curricula for the elementary school.

Evaluation:

The course itself will be evaluated by each participant and the

consultants.

Each participant will summarize in a brief statement what he has

gained from the course.

Group Activity Hours 18 Inservice Points 18 Basic



Component: Adjustment to Change

General Objective:

H. Improve the racial integration process and enrich the

educational experience for all concerned.

21

No. -361

Specific Objectives:

G-54 Each participant will acquire new perceptions and attitudes

concerning education in a school predominately of a race with

which he has not had professional experience.

G-55 Each participant will learn techniques for leading pupils of

a different race.

Description:

This will be a multi-experience activity organized and led by Staff

Development and Pupil Personnel Services Division of the County Office.

Events in Sequence:

1. Faculty tTel.come - Each person to be transferred in the County
desegregation program will be entertained by the school to which he is

being transferred in a faculty meeting followed by a short social period.

The faculty meeting will be held early in April and will include a

briefing of 3 to 5 minutes each by several different faculty members

on school history, population, philosophy, achievements, aspirations,

faculty, and problems.

2. Seminars - The basic prerequisite for understanding and developing

awareness of the culturally different person is self-examination of

one's own behavior, values and aspirations. Teachers who will transfer

to culturally different schools from their own experiental background

will meet in a series of small group seminars. Seminars are designed

through group interaction to encourage personal growth, enhance
appreciation of individual potential, deepen awareness of personal
feelings and the feelings of others and improve attitudes toward their

new school environment. Seminars will be held weekly for six weeks.

Each seminar will be held after school hours during the week and will

last for about two hours.

3. 114±212Ep Teaching - A Black teacher and.a White teacher teaching pupils

at equal levels in the same subject will meet for about an hour once
each week for four weeks to plan lessons for the next day. They will

teach each other's classes on the following day. The guest teacher will

follow the plan and technique suggested by the regular teacher. This

will occur between April 13 and May 15.

Evaluation:

(1) A subjective statement of accomplishment by each participant.
(2) An objective check list evaluation of the component by each

participant and the Pupil Personnel Services Division.

Group Activity Hours 12 Insorvice Points 42 Exploratory
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Component: Improving School Curriculum No. 373

active:.9219111".1___111.

A. Assist the professional staff in developing curricula which

are relevant to the needs of students.

Specific Obi ectives:

(1-.56 Participants will learn the concept and procedures of

self-evaluation of curriculum.

G.57 Participants will learn the philosophy and techniques of

curriculum planning.

G-55 Participants will develop new curricula for their respective

disciplines.

Description:

A professor from the University of South Florida will organize the

group and will present the concepts in a series of lectures. Sub-groups

will be formed to work in the various disciplines and activity areas. Each

sub -group will operate as a seminar and workshop and will produce pertinent

curricula.

Evaluation:

An objective test will be administered to determine if participants

have learned the concept and procedure of self-evaluation of curriculum, and

the philosophy and techniques of curriculum planning.

The curricula developed will be evaluated by the Visiting Committee

of the Southern Association of Secondary Schools.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours 44 Inservice Points 44 Basic
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Component: Art Media Workshop._ No. 357

General Objectives:

C. Broaden and deepen the knowledge of individuals in their

respective areas of responsibility.

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objective:

A-10 Elementary classroom teachers and art teachers will learn
about and participate in new ways of working with art media.

Description:

The fifteen-hour workshop is offered in two sections, one up-county

and one down- county for a maximum of sixty participants each. Elementary

classroom teachers and art consultants are eligible to attend. The workshop

is conducted by the consultant for Binney & Smith Company at no cost to the

partfcipants.

The purpose of the workshop is to learn new nays of working with

familiar school art materials and the educational philosophy behind these

experiences.

Evaluation:

Evaluation will 'be based on "on-the-job" performance.

The component itself will be evaluated by each participant and
by the instructor on an objective check list.

Group Activity Hours 15 Inservico Points 15 Basic



Component: Data Processing

General Objectives:

24

No. 367

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific e ctives

BE-1 Participants will learn additional procedures, materials,
terminology, and techniques for writing a course in data
processing.

BE-2 Participants will acquire laiowledgo about data processing.

BE-3 Participants will acquire skills in data processing and
techniques for teaching.

Description:

The perticipants will be organized into twenty class meetings of two
hours and thirty minutes each for ten weeks under leadership of a county
consultant.

The consultant will introduce the concepts of the computer with various
topical subject matter such as: 1) An in-depth description of the punched card,
magnetic tape, magnetic disk, and other input and output media. 2) An
in-depth description and understanding of the principles behind the stored
program, the elements of storage, core storage and drum storage. 3) An
introduction to computer mathematics; i.e., binary, decimal, octal, and
hexadecimal numbering systems. 4) Brief introduction to the principles
of the central processing unit portion of the computer. 5) The Practical

understanding of flow charting and rrogrsta writing with an actual program
written, keypunched, and processed on the computer. 6) Finally, the ttuiy
inwdepth of the manner and approach to adequately instruct a basic high
school data processing course.

Evaluation:

The school consultant or principal will observe each participant using
these materials with children in class and note the effectiveness of the program
in diagnosing and meeting individual pupil needs.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours, 50 Inservice Points 50 Updating
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Component: Elementary Curriculum Study and Development No._ ...a...ma a. ao.

General Objectives:

14

A. Assist the professional staff in developing curricula which are
relevant to the needs of students.

F. Furnish opportunities and incentives for people to participate
in exploratory activities.

Specific Objectives:

EC-1 To identify areas of study for the improvement of curriculum

EC-2 To identify means for improving programs

EC-3 To demonstrate professional growth

EC-4 To make recommendations to the administration

Description:

The county elementary schools will be divided into seven geographical areas.
Composition of each area group will include: one classroom teacher from each
school, one elementary principal, one music consultant, one art consultant, one
reading consultant, one visiting teacher and one elementary consultant.

Each area group will send a representative to a central committee whose
function will include considering problems submitted by the area groups and
making recommendations. Responsibilities of the participants in each area group
will be: (1) to present problems from the groups they represent, (2) to decide
which of these problems are of county-wide importance, (3) to discss, analyze
and make recommendations to the central committee, (4) to provide feedback of the
business conducted to the organizations they represent, and (5) to select one
participant as their representative to the central committee.

Area meetings will be held at least four times annually, totaling a minimum
of 28 hours and will follow central committee meetings by approximately six weeks.

Evaluation:.

Utilization by classroom teachers of bulletins and other materials developed
by special committees as well as "feedback" between groups will determine the
attainment of the above stated goals.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 28 Inservice Points RLExploratory
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Covalent: Ronional Drceptional Child Institute for State No. 18

12512112TMILS1241111nUEI

General Objectives:

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectim:

ECE-8 To acquire basic information necessary for the instruction of
the intellectually disabled child including skills in identi-
fication, evaluation, educational assessment, basic teaching
skills, development of curriculum, classroom management and
selection and preparation of suitable instructional materials.

Description:

A one-week institute will be held through the sponsorship of the
Exceptional Child Education Department, State Department of Education.
Participants will be eligible from an eight county region. Large group

sessions will be conducted by university staff and county coordinators.
Small sessions will be conducted by county exceptional child staff. Audio-

visual approches will include films, filmstrips, video -taped classroom
sessions. Tours will be made of resource agencies and organizations
(Southeastern Materials Center, University of South Florida, Goodwill
Industries, Peter Pan School).

Evaluation:

Following the institute, teachers will complete a questionnaire
developed to secure opinions of participants regarding usefulness of the
component for accomplishing the general lbjectives. Results of the

questionnaire will be distributed by the State Department of Education
to directors and coordinators of exceptional child education.

Group Activity Hours 30 Inservice Points_22____ Basic



Component: Inte retin P cholo cal Tests and R

rational escriptive Planning

27

orte for No. 359

General Objective:

D. Increase the competencies of the professional staff in

their respective disciplines.

Specific Objective:

ECE-29 Participants will acquire knowledge of, and skill in using

certain tests.

Description:

Teachers will participate in three workshops which will involve

discussion sessions and lectures. Sessions (1) and (2) will detail the

WISC and the ITPA: a description of the test items, discussion of testing
techniques, examples by school psychologists of specific case problems to
point out unusual facets in the testing of the exceptional child. Teachers

will work in small groups according to age group levels, analyzing together

materials compiled from confidential folders on individual exceptional
children for the purpose of using the WISC and ITPA to plan hypothetical
programs for the cases under study. In the third session, teachers will in-

dividually study at least two confidential folders of their own students
listing strengths and weaknesses as diagnosed on the WISC and 'IPA.
Psychologists and supervisory personnel will work with the teachers in an
effort to improve prescriptive planning for selected students based on testing
diagnostic results.

Evaluation:

Participants will be required to write program objectives for selected
students.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 Updating



Component: Workshop in Le in Disabilitiesilities

28

No. 369

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

ECE-30 The participants will acquire skill in making an educational
diagnosis from testing results.

ECE-31 The participants will utilize techniques in individualizing
instruction for Specific Learning Disabilities students.

ECE-32 The participants will adapt techniques used in teaching
individuals in a laboratory setting for use in a classroom
setting.

Description:

A do -day workshop will be conducted by Dr. Phillip Mann, Assistant
Professor of Special Education, University of Miami. Dr. Nhnn will present

a comprehensive program the first day. The second day will offer very
specific presentation on the methods and materials used in teaching students

with specific learning disabilities. Two follow-up meetings will be
conducted by the Specific Learning Disabilities supervisor utilizing the
material presented by Dr. Mann.

Evaluation:

The extent to which teachers are able to use the techniques presented
in making educational plans fnr specific learning disabilities students
will determine the effectiveness of this workshop. This will be observed
by the Specific Learning Disabilities supervisor as teachers interpret test
results, make educational diagnoses and write prescriptive lessons for
students with specific learning disabilities.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 15 Inservice Points 15 Updating
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Component: Percelptual Testing and Training_z_p_ementarv. 389

General Objective:

D. Increase the competencies of the professional staff in their
respective disciplines.

SpeciELLObjectives:

ECE-47 Participants will learn
with perceptual stress.

ECE- 148 Participants will learn
perceptual stress.

Description:

technives for training children

testing procedures for children with

This workshop-seminar will be held at the Polk Junior College,
Winter Haven, Florida, June 22 - 26, 1970. It has been included in our
Baster Plan for Inservice Teacher Education. Successful completion
will entitle each participant to 30 points, Basic. This workshop-
seminar has been designed for kindergarten, first grade and special
education toachers. The seminar will stress practical teacher-tested
basic perceptual testing and training procedures. For example: Eight
desks will be provided and beginning school children with known evidence
of perceptual stress will be on hand to start each day. Their beginning
work-samples trill be discussed and interpreted as to the degree of
perceptual deficit indicated. These same children will return each morning
for a training session. These continuing training sessions can be con-
sidered a guide to what can be done in your own classroom. A complete
set of work-samples will be sent to each teacher participating.

Evaluation:

(1) Each participant will identify teachniques for training and describe

testing procedures.
(2) The component itself will be evaluated by each participant and by

the instructor on an objective check list.

Group Activity 'lours 30 Inservice Points 30 Basic
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Component: Course in Handuritin No. 253

General OblantKes:

C. Broaden and dsepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

ELA-4 Participants will learn techniques for training
their students to write legibly-with ease and fluency.

ELA-5 Participants will acquire skill in both manuscript and
cursive writing.

1292tiption:

This is a laboratory type workshop conducted by Mr. Clinton S.
Hackney, Director of Research, The Zaner-Bloser Company. It will meet
for fifteen, two hour periods after school hours on school days. At
the first meeting of the class a diagnostic test will be given to indicate
strengths and weaknesses of the participants in handwriting. The instructor
will demonstrate techniques of teaching and writing and involve participants
in practicing those things he,has demonstrated. He will continually
ober:rve the participants, making corrections and suggestions until each
has achieved satisfactory_poilormance. He will direct participants in
constructing lesson planiutilizing the various techniques and new in-
structional materials/demonstrated. The workshop will be given once in the
fall and once in thb spring.

Evaluation:

A written test based on techniques and handwriting skills will be
given on the last day of the course. Each participant must answer at
least 75 percent of the test items correctly. Results of the final test
will be compared with results of the diagnostic test.

On the job performance in each participant's classroom will be
observed by a county supervisor to determine effectiveness of the course.

The component itself will be evaluated by each participant and by
the instructor OR an objective eheek list.

Group Activity Hours 30 Insorvice Points 30 Updating
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Component: Non - Graded R Program an Elementary School No. 392

General Ob :

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objectives:

ELA -21 Participants will learn the basic concepts of a non-graded
reading program in the elementary school.

11A-22 Participants will learn techniques for conducting a non-
graded reading program.

ELA-23 Each participant will write a one-Tear plan for non-graded
reading development.

Description:

Twelve teachers of grades 1 through 4 of Seminole Elementary School
will meet twice each week for 1 1/2 hours each time for six weeks under the
leadership of the County Reading Consultant for the purpose of exploring,
learning, and planning non-graded reading instruction in the elementary
school.

Recent literature on the subject will be assigned each participant for
individual study and oral report to the group. Outside consultants with
practical experience will conduct seminars. Each participant will write
behavioral objectives for his own classes. Small, grade-level workshops will
be formed to investigate other programs and write plans.

Svaluation:

An on-the-job evaluation will be made by the consultant.

Group Activity Hours 18 Inservice Points 18 Updating
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follyonent: Language Arts in the Elementary School No. 407

General Objectives:

C. Broaden and deepen the knowledge of individuals in their

respective-areas of responsibility.

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

ELA- 8 Participants will learn teaching techniques for interrelati4g the

language arts.

ELA- 9 Participants will analyze new and innovative programs in language
arts in terms of their interrelatedness.

ELA-10 The participants will design and construct games and activities
which are educationally sound, original, appropriate to a designated
instructional level, attractive and easy to operate.

ELA-11 The participants will develop a reference and source guide.

Description:

The component, Language Arts in the Elementary School, is to be taught by
Mr. Clinton S. Hackney, Director of Research, The Zaner-Bloser Company. There

are to be ten sessions of four hours each for a total of forty clock hours.
In a workshop situation, participants will learn innovative and effective

teaching techniques; construct and write lesson plans; examine and u& new in-
structional materials; prepare games and activities for motivation, reinforcement
of skills, and enrichment; and compile a reference and source guide far inter-
relating the language arts.

Pinellas County supervisory personnel will be invited to participate as
resource persons in the workshop sessions.

The course will be offered at Northwest Elementary School in St. Petersburg,
on Mondays from 4:00 to 8:00 p.m. The organizational meeting will be held on

April 2, and beginning April 6th, the class will meet on succeeding Mondays
through June 1st.

Participants may earn not only credit points but also four hours of graduate
credit from the University of South Florida (Course EDC 681-743)

Evaluation:

Participants will respond correctly to at least 75% of the items

on an objective-type test and respond in writing to five essay-type questions
in a manner that attests to their ability to interrelate the language arts at
their respective instructional levels.

The instructor will judge the games and activities, designed
by the participants, according to the following criteria: 40 points for educa-
tionnl soundness and 12 points each for originality, appropriateness to
designated instructional level, attractiveness, and ease of operation.

The reference and source guide, developed by the participants,
will be rated according to its contents, format, and practicality.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 40 Inservice Points 40 Updating



Component: Elementary Mathematics: Evaluative Techniques No. 24

And Materials For Individualized Instruction

33

General Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

E. Introduce the professional staff to innovative techniques of teaching

and develop their skills in utilizing them.

Specific tlectims:

EM-1. To demonstrate in their classes the use of diagnostic tests.

EM-2. To provide an individual instructional program for each student.

EM-3. To develop and construct mathematics games and activities to aid

understanding of concepts.

Description:

Participants will receive diagnostic tests and sample activity sheets. An

elementary consultant who is familiar with the materials will instruct the
participants in the procedure for administering, scoring, analyzing and interpret:
ing the test data and in the development of an individual instructional program
for each child based on the test results.

The participants will'also receive materials and directions for the construc-
tion of mathematics games which will be demonstrated by the elementary consultant

Time will be provided for the participants to construct games and to organize the
tests for administration to their students.

Evaluation:

The school curriculum worker, principal, or a consultant will observe each
participant using these materials with children in class and note the effective-

ness of the program in diagnosing and meeting individual pupil needs.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours Inservice Points 5 Basic



Component: AAAS'Science (FSU SCE 509)

34

No. 27

General Objectives:

C. Broaden and deepen the knowledge of individuals in their respective

areas of responsibility.

Sptcific Objectives.:

ES-5. To update skills and knowledge in science through a course requiring

participation in the "processes" of science as identified by the

American Association for the Advancement of Science (AAAS).

Description:

Classes will meet tor three hours each week for thirty (30) weeks.

Instructors, adjunct professors from Florida State University (FSU), will

present information related to elementary science through lecture-demonstrations.

Teachers will demonstrate familiarity with the basic processes of science:

observing, communicating, classifying, using numbers, using space/time relation-

ships, inferring, measuring, predicting, as well as the integrated processes:

interpreting data, defining operationally, controlling variables, formulating

hypotheses, experimenting, formulating models, Teachers will demonstrate the

use of teaching strategies which are compatible with an inquiry approach to

science.

Participants in this course will pay tuition of $108.00 and receive nine

quarter hour graduate credits from Florida State University. Books and materials

will be furnished by the teacher.

Evaluation:

Attainment of objectives will be judged on the basis of observation of the

frequency and quality of the teacher's participation in class activities and a

science lesson taught by the teacher in hi3 classroom will further attest to

the success of the course.

The component itself will be evaluated by each participant and

by the instructor on an objective check list.

Group Activity Hours Inservice Points .90 Updating



Component: Mapping the Classroom and Neighborhood No. 362

35

General. Objectives:

D. Increase the competencies of the professional staff in

their respective disciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objectivo$:

ESS-5 For teachers to construct classroom and neighborhood maps.

ESS-6 For teachers to plan and implement map-making experiences

with pupils.

Description:

Simulated map making experiences mill be directed by an elementary
consultant implementing Ealing Corporation "Starting Tomorrow" films and

activity kits. Total group, team, and individual experiences will be
demonstrated. The first session uill deal exclusively with classroom
mapping; the second will include the immediate neighborhood.

Each teacher will receive a kit of materials to facilitate classroom
implementation of napping techniques and a booklet of suggestions for follow-
up. activities.

Evaluation:

Evaluetionlidll be based on observation of performance in simulated

situations.

Teachers will sport orally on the success of their classroom implemen-
tation of the mapping technique and a written statement or questionnaire will
be used to measure the effectiveness of the component.

Group Activity Hours 4_ Inservice Points 4 Basic



36

Component: Audioual.TeachinirE.L-Visual No. 356

Ger22Eall.L)"ective:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objective:

FL-7 To train participants in coordinating film strips and film

visuals with recorded and printed materials.

Description:

There will be a workshop conducted by Dr. Russell Webster of
Harcourt, Brace and World. The workshop will present now materials
developed. by Harcourt, Brace and World for French, German and Spanish.
It will include demonstrations and explanations of these new materials.
There will be provisions for questions and general discussion of these

new materials. The workshop will be held in the new Tyrone Junior High

Library. It will be open to all Foreign Language teachers of Pinellas
County.

Evaluation:

The teachers will complete an objective chock sheet indicating their

understanding of the techniques used.

Group Activity Hours 4 Inservice Points 4 Updating
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Component: :leaching in Olen SLEocondo.rIlish No. 381

General Objective:

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objective:

LA-12 Team teachers in secondary English will be able to identify
those teaching methods and techniques especially effective
in team teaching in a large open space facility.

Description:

The thirty-six English teachers who will be involved in team teaching
in English during the 1970-1971 school year will attend trio three-hour
workshops planned and nonducted by county personnel and/or out-of-county
consultants. Methods and techniques for teaching seventh, eighth, and
ninth grade English, and composition, language, and American literature
will be explained and/or demonstrated. These workshops will be held
during after-school hours.

Evaluation:

Each participant will prepare a minimum of one brief unit of work that
can be used in his class during 1970-71. This unit plan will include at
least one neu method or technique discussed in the workshops. The supervisor
of English and/or the consultant will evaluate the unit plan.

The component itself will be evcluated by each participant and by the
instructor on an objective check list.

Groups Activity Hours 6 Inservico Points 6 Basic
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Component: Team Teaching in Open Space - Secondary' Tlathematics No.

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increa71 the competencies of the professional staff in their

respective disciplines.

ecific Objectives:

M-2 Participants will select content for the seventh and eighth grade
math program.

M-3 Participants will identify teaching strategies that have been
effective in team teaching and open space instruction.

Description:

Fifteen participants will meet from 7:00-9:00 p.m. for five meetings.
Durings these meetings, the following topics will be discussed:

1) Hew team teaching better utilizes the talents and interests
of the teachers.

2) How team teaching increases grouping and content flexibility.

3) How team teaching improves the quality of instruction.

The course content of grades 7 and 8 mill be outlined and supplementary
materials - transparencies, tapes, filmstrips, worksheets, and films - will
be selected both for remedial and enrichment of the content.

Evaluaticn:

A list of strategies will be identified that have been effective in
team teaching. An outline for course content and supplementary materials
for grades 7 and 8 will be prepared.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 10 Inservice Points 10 Exploratory
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Component: Techniques of Chiral and Instrumental Instruction No. 38

General Objectives:

B. To improve the attitudes of certificated personnel, consonant
with varying needs, in the areas of professionalism, community
relations, pupil relations, and relations with colleagues.

D. To increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

MG-1 For teachers to develop techniques of conducting and instructing
large performing groups.

MG-? With selected, large groups of student, teachers will demonstrate
specific musical skills involving balance of voices or instruments,
blending of voices or instruments, proper breath support, good
tone quality, interpretation, and staging.

Description:

Large performing groups are selected including Junior High School
Chorus, Junior High School Band, Senior High School Chorus, Senior High
School Band, and Junior-Senior High School Orchestra. Under the direction

of local or visiting clinicians groups are rehearsed on out-of-school time.
On the day of Festival children are scheduled for rehearsals at the
Bayfront Center. The Concert is presented for the public the night of the
all-day rehearsal.

One point will be assigned for each hour of participation in rehearsal
and performance.

Evaluation:

All teachers participating will answer a questionnaire evaluating skills
and techniques learned.

Group Activity Hours 6 Inservico Points 6 Updating
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Component: Accreditation Standards No. 374

General Objective:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objective:

MU-3 Participants will learn accreditation standards in music
and will write behavioral Jbjectives to meet the ,accreditation

-,tandards.

Description:

The State Consultant in 'Aisic;Iclucation, Dr. Fred Vorcel will .present
the accreditation ztandards as they apply to all music teachers K-12.

Following general remarks by the visiting consultant a discussion
period will be held when all phases of the music program will be examined.
Examples of programs from other areas will be presented and compared with
those of Pinellas County.

Following discussion and question and answer session: sample behavioral
.)hjectives will be written.

Evaluation:

The Workshop will be evaluated orally by the steering committee and
by all teachers in attendance. The oteering committee will evaluate the
sample 'pehavioral bjectives written during the -erkshap.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 4 Inservice Points 4 Basic



Component: The Art of Conducting No. 375

General Objective:

141

D. Increase the competencies of the professional staff in their
respective disciplines. 1

Specific

MU-14 Participants will learn techniques of conducting choral
and small instrumental ensembles as demonstrated by Dr.
Ramon Meyer.

Description:

Dr. Ramon Meyer of Florida State University will spend four hours with
the music teachers of the county, demonstrating conducting techniques.
He will select the music to be used and the teachers Bill serve as the
demonstration group.

A small instrumental ensemble made up of teachers and students will
be used on one selection to show that the same conducting techniques may be
used for vocal and instrumental music.

A question and answer session will follou the demonstration.

Evaluation:

All teachers uill evaluate the workshop orally and will complete a
questionnaire prepared by the steering committee after trying the techniques
with their school performing groups and classes.

Group Activity Hours 4 Iriservice Points 4 Updating
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Component: The General Music and Humanities Programs No. 376

General Objective:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objective:

MU-5 Music teachers will learn new materials and techniques to be
used in general music and Immtulities classes.

Description:

At a workshop for all music teachers an outstanding consultant will
demonstrate materials and techniques applicable to general music and human-
ities classes.

Following a talk and demonstration by Dr. Marian, participants will
sing new songs and identify materials best applicable to general music.

Dr. Larry Eisman, Queens College, New York City and representative of
Silver Burdette Publishers, will present a workshop for all music teachers.
He will present new materials, including many songs and rhythmic exercises.
All teachers will participate in the demonstration and discuss and select
materials best suited to junior high general music and humanities classes.

Materials used and equipment used:

State adopted texts.
Recordings accompanying the text.
Piano for accompanying songs and exercises.

Evaluation:

Participants will use the materials in their own classes and record
the results on a questionnaire prepared by the Director of Music Education.
Performance will show that they have learned materials and techniques.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 4 Inservice Points 4 Updating
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Component: Arts and Crafts Worksh - Sumner Program No. 377

General Objective:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific01__
HU-6 Participants will learn a wide variety of arts and crafts

techniques.

Description:

In connection with the Summer Enrichment Program, a series of two-hour
workshops is conducted by art specialists for all teachers hired to teach
Arts and Crafts in the Summer Program. The first workghop will cover use of
paper, papier macho, paper collage and paper sculpture to be used the first

week of the program. Other workshops will include instruction in drawing,
painting, graphics, weaving, batiks, ceramics and activities involving

puppets.

Evaluation:

The Art Specialists visit all programs of Arts and Crafts and
make a written evaluation of each instructor based primarily on the use
made of Arts and Crafts learned in the Workshop.

Group Activity Hours 12 Inservico Points 12 Updating
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Component: Behavioral Modification in Schools No. 360

General Objective:

D. Increase tho competencies of tho professional staff in
their respective disciplines.

Specific Objective:

PPS-9 Upon complotion of an all day workshop oach participant
will be able to provide a teachor with a spenific plan for
modifying tho bohavior of a child about whom the teachor

is concerned.

---1.13"mlearle

Dr. Charles Madsen, Florida State University, will present two
one-hour lectures. Dr. Madsen, with the assistance of three of his doctoral
candidates, will conduct four one-hour small group sessions which will
integrate demonstration and discussion of behavioral modification techniques.

Behavioral modification techniquos provide toachors with effective
proceduros for maximizing task-oriented behavior and minimizing undesired

behavior of pupils.

Evaluation:

Within one month subsequent to the completion of the workshop each
participant will submit to the component coordinator a copy of a written
plan to modify the behavior of a pupil about whom a teachor is concerned.

Tho component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours ri Insorvico Points 6 Updating



Component: Psychiatric Consultation, 1969-70

45
No. 363

General Objective:

D. To increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

PPSSS-1. To obtain facts which differentiate types of maladaptive
behavior and pathology.

PPSSS-2. To develop specific treatment skills as they apply to
specific diagnoses.

PPSSS-3. To obtain criteria for diagnosing learning difficulties
and suggesting methods of treatment.

Description:

This component consists of regularly scheduled meetings with

the consulting psychiatrist. The method involves lecture and presentation

of selected case studies and discussion. Training is broadened by including
all school and community personnel involved in the individual case study.

101/i hours 7 consultation periods 10/3/69; 11/7/69; 12/5/69; 1/9/70;
2/6/70; 4/3/70; 5/1/70

Consultant: Alfred D. Koenig, M.D., Psychiatrist.

Evaluation:

Analysis of on-the-job performance by the supervisor through
conferences, observation, and examining case record material.

The component itself will be evaluated by each participant and
by the instructor on an objective check list.

Group Activity Hours lc* Inservice Points 10 Basic
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Component: Grouk No, --64

General Objective:

D. To increase the competencies of the professional staff in
their respective disciplines.

Specific Objectives:

PPSSS-4. To obtain criteria for the use of group work.

PPSSS-5. To obtain factual information relative to setting up a group.

PPSSS-6. To utilize the group method as a helping process.

Training is to be further deepened through lecture, workshop,
experimental practice and personal experiential groups.

3 hours 8/28/69 Dr. Peter Ivory, Psychirtrist, Grudrnce Center of
Hillsborough County. Lecture and Discussion.

7 hours Additional consultants to be designated.

Evaluation:

Analyzing to what extent and degree participants in this component
are using group work in the social work program. The quality of the group
work will be analyzed by the supervisor.

The component itself will be evaluated by each participant and
by the instructor on an objective check list.

Group Activity Hours 10 Inservice Points 10 Updating



Component: Parnprofessionals, 1969-70 No. '65

Genera]. Objective:

E. To introduce the professional staff to innovative techniques
of teaching and develop their skills in utilizing them.

Specific Objectives:

PPSSS-12. To present factual and descriptive information on the use of
paraprofessionals from.the literature and from presently

functioning programs.

PPSSS-13. To designate the role and functions that can be performed by
the paraprofessionals.

PPSSS-14. To develop a training program for paraprofessionals.

Description:

This component will include the following:

The use of consultants.
Committee meetings for intensive study and research.
Collaboration with other school and community personnel.
Activation of the training program.
Utilization of the paraprofessionals in social work teams.
Designing a program for the purpose of training social workers

in the use of paraprofessionals.

12 hours August 14 and 15, Two -dry training workshop regarding the use

1969 of aides

9 hours September 15 and 16, One and a half day training workshop
*1969 regarding the use of volunteers.

9 hours Additional consultants. Will be designated.

Evaluation:

Demonstration of the effectiveness of the training program will
be manifested in the actual use of the paraprofessional in social work teams,
to be measured by the social workers and the supervisors.

Group Activity Hours 30 Inservice Points 30 Exploratory



Component: Community Resources 1969-1970
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No. 366

General Objectives:

D. To increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

PPSSS-7. To identify existing resources.

PPSSS-8. To learn the specific requirements for eligibility and
referral to each resource.

PPSSS-9. To develop skill in the process of referral.

PPSSS-10 To identify unmet community needs.

PPSSS-11 To develop new resources as needed.

Description:

1. Speakers from school and community resources.

2. Trips to school and community resources.

3. Continual development and revision of resource file.

4. Follow-up of cases referred to other helping resources to determine
benefit of service.

5. Consultation with social agency and school personnel, community
leaders, civic organizations, law enforcement agencies, church
and neighborhood groups.

2 hours 9/19/69 Buford McKenzie, Executive Director,
Camp E-How-Kee and Camp E-Nini-Hassee
Mrs. Gwen Hitchcock, President
Big Sisters of St, Petersburg

8 hours Additional consultants to be designated.

Evaluation:

By analyzing on-the-job performance and evaluating the extent to which
new resources have been neveloped to meet unmet community needs.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 1Oy Inservice Points 10 Basic



Component: riential Group Work No. 370

General Oblective:

49

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

PPSSS-4 To obtain criteria for the use of group work.

PPSSS-5 To obtain factual, information relative to setting up a group.

PPSSS-6 To utilize the group method as a helping process.

Description:

There will be twelve two -hour sessions conducted by a consultant in
which participants will interact as group members and the consultant will
interpret dynamics and demonstrate techniques for conducting the group.

24 hours Consultant: Howard Gray, ACSW
Psychiatric Social Worker
Private Practice

Evaluation:

Analyzing to what extent and degree participants in this component
are using groan work in the social work program. The quallitv of the group

work will be analyzed by the supervisor.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 24 Inservice Points 24 Updating



Component: Curriculum and Supervision Problems in Reading No. 368

Genoral Objective:

D. Increase the competencies of the professional staff in their

respective disciplines.

ecific Objectives:

R-3 Participants will acquire the latest
a reading, program in their schools.

R-4 Participants will learn how to admini

in their schools.

Description:

techniques in planning

ster a reading program

50

Dr. Philip Pfost, Professor, University of South Florida, Tampa, will

conduct ten (10) four-hour presentations with general discussions of

problems which might be encountered in planning and administering a reading

Program.

Some problems to be discussed:

a. Materials to be used.

b. Different types of programs (i.t.a., programmed instruction,
etc.)

c. How to train content area teachers to teach reading in their
classrooms.

Materials to be used will be selected by the instructor at a later

date.

This component will only to open to elementary corrective and
secondary reading teachers.

Evaluation:

Participants will be required to do an individual project.

Other measures of evaluation (tests, etc.) will be selected by the

instructor at a later date.

Group Activity Hours 40 Inservice Points 40 Updating
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Component: Teachingin Open Sp1ce, Secondary No. 371

General Objective:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Ob'ectives:

Social Studies teachers for twelve new open space facilities will:

SS-7 Prepare A-V materials for use in open space.

SS-5 Construct models and processes to be applied in open space.

SS-8 Identify strategies that have been effective in open space.

Description:

Thirty-six participants will be provided with the following materials:

Stimulatin: Techni es for Teachin Social Studies; The New Social Studies,

Fenton; AspmarlEp of Learn n: and Teachin: Ex'eriencos in Social cience

as a Curriculum Model. Each open space team will receive a small budget for

preparing A-V materials and two simulation games each.

The following activities will be provided: 1. Observation of three

operating open space facilities; 2. a conference conducted by Nancy W. Bauer,

Research Associate for Center for the Study of Instructio7.; 3. Seminar

conducted by Judith Detuncg in Inquiry; 14. Simulation works-op by Jim Dillard,

FPA; 5. Inter-personal relations workshop by County guidance; 6. Workshop at

County Materials Center and 6. Pre-snhool dissemination workshop. The

Secondary Supervisor of Social Studies will conduet this component.

Evaluation:

Each participant will identify in writing ten to twelve strategies that

have boen effective in open space instruction.

Each participant will construct one model and process for open space.

Each participant will prepare A-V materials in throo types of media.

The component itself will be evaluated by each participant and by the
instructor on an objoctive check list.

Group Activity Hours 30 Inservice Points 30 Updating
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Components Given in 1969 - 1970

:Number Name Participants Points Type

1 Project: Education 70's - Improvement of Education 237 7 - 40 E
2

3

Participation in Professional Conferences
Classroom Visitation

347
187

4 - 24

1142:

20

0

2

Supervising Student Teachers 310 36
5 Educational Travel 125 12- 36 E
6 Off-the-Job, ork-related Activities 33 4 - 40 2
8 Training Instructors for Differentiated Staffing 2 40 B
9 Team Training for Differentiated Statfing 18 40 B

10 SST - 511 - FSU - Supervision of Student Teachin6 95 33 B
76 Identifying and Writing Behavioral Objectives 481 12 B
77 Writing Instructional Objectives In Behavioral Terms 14 30 B
78 Development of Teaching-Learning Packets for Individ- 60 (B

ualizing Instruction 27 6o (u
79 Teaching in Open Space with Modular Scheduling 137 30 B
80 Care, Use, and Repair of Audio-Visual Equipment 5o 6 B
81 Audio-Visual Media 6 42 u
82 Pupil Involvement 15 15 B
83 Individualized Learning 68 3o B
85 Variety and Reinforcement 28 48 B
87 Curriculum Development 6 24 2
88 Still Photography as Artistic apression 8 33 u
89 Overcoming Perceptual-Motor Deficiencies 9 12
90 Current Trends in the Teaching of H Os 3o 44 U
92 Developing Skills in Teaching Adults 44 6 B
11 Revision of Adult Home Economics Curriculum 51 6 U
12 Information on Current Trends in Adult Home Economics53 6 U
94 Curriculum Development in Adult Home Economics 33 6 B
17 Behavioral Modification 15 10 U
97 The Use of Audio-Visual Equipment 35 9 B
98 Video Taping as a Classroom Technique 41 12 r.o,

99 Preparing Charting Data for Computerization 16 12 U
100 Social Learning Curriculum for Exceptional Children 13 9 B
101 Techniques of Flow Charting 22 4 I!,
102 Techniques in Non- Terminal Placement 15 6 U
103 Team Teaching for Specific Learning Disabilities 28 60 U
104 Seminar for Curriculum Specialists 12 54 2
105 Seminar for ESEA. Coordinating Teachers 13 57 J,

22 Evaluation of New Tertbooks 24 20 U
Iroprov:Ag Articulation in English 18 6 U

253 Handwriting 40 30 U
108 Individualizing Mathematics Instruction 8 40 U
109 Diagnosis in Elementary Mathematics 4 60 U
110 Diagnosing Primary Mathematics 4 60 U
111 Elementary Physical Education 34 12 B
112 Rhythms in Elementary Physical Education 33 6 B
114 Physical Education Special Event Coordination 34 6 B
115 The Use of Newspapers in the Elementary Curriculum 150 4 B
117 Audio - Lingual- Visual Materials in Foreigz Languages 18 12 B
118 Utilization of the Language Laboratory 12 12 B
119 Curriculum Revision in Secondary Home Economics 8 60 U
120 Materials in Food and Nutrition 29 90 E
32 Learning Packet Skills 33 15 E
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Components Given in 1969 - 1970

Continued

Number Name Participants Points D:aci

E
E
U

a

121

31

122

123

125

Exploration of Secondary Home Economics Materials 37
Solving PHA Problems 6

Developing Advanced Tailoring Skills 13

Advanced Training in Student Needs, Sawing Skills
anditchine Maintenance 62

Creative Curriculum Materials in Industrial Education31

6
12
39

12

90

126 Latest Developments in Industrial Education 36 6 U

128 Modern GrnialivIrs 34 44 U

129 Language Study 68 24 U

130 Teaching Reading Skills 94 4 U
131 English Department Leadership 30 16 U

132 Modern Introductory Mathematics 30 99 U
133 Skills, Techniques and Knowledge in Physical

Education 168
.
0 U

134 Leadership Training in Basic Human Relations 16 105 U

135 Basal Reading Series 53 3 u

136 Visual-Motor Development 54 6 B

137 Lancuage Process 52 6 U

139 Evaluative Procedures 55 .
12 B

140 Understanding 1'Iinority Groups 135 3 U
141 Community Agencies 28 3 B

142 College Information 14 4 U

143 Developmental Group Guidance Prograas 9 b B

144 Using Elementary Guidance Materials 10 3 B

145 Play Media 10 3 B
58 Psychology in a School Setting 16 64 U

146 Diagnosis of Perceptual - Motor Difficulties 16 6 U

147 The Reitz n Battery 16 12 U

148 Projective Techniques 16 24 U

149 Spucific Learning Disabilities 16 12 U

150 The Bender Visual-Motor Gestalt 16 12 U

151 Advanced Diagnostic Use of the Illino's Test of
Psycholinguistic Abilities 16 12 U

64 Psychiatric Consultation 40 10 B

65 Group Work 28 10 U

152 Behavior Modification 24 15 E

153 Research and. Evaluation 7 10 B

154 Language Development for Exceptional Children 2 24 U

156 Institute for Hearing Clinicians : 2 24 U

158 Workshop in Language Developme_t - August 19, 1969 22 6 B

159 Workshop - Language Development - August 20, 1969 121 6 B

161 Seminar-Clinical Therapy 13 24 U

162 Suminar - Organic Communication Disorders 14 16 U

163 New Skills in Demonstrating With the Overhead
Projector 61 4 B

165 Mathematics 314 - Math for Junior High School Science
Teachers 17 33 U

166 Physics 380 - Physical Sciences I 18 33 U
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Components GivenizIO

Continuud

Uame Participants Points 1121.1

167

168

73

Physics 381 - Physical Science II 18

Religion and American History 28

Information on Cuirent Trends in Technical Cducation22

33
10

180

U
E
U

75 Implementing Vocational Guidance Programs 13 30 E
356 Audio-Visual Teachik; in Foreign Languages 40 4 U
357 Art Media -Jorkshop 83 4 B

358 Teaching in Open Since Elementary 36 40 B

359 Interpreting Psychological Tests and Reports for
Educational Prescriptive Planning 28 6 U

360 Behavioral Modification in Schools 19 4 U
361 Adjustment to Change 66 42 E
362 Mapping the Classroom and Neighborhood 20 4 B
363 Psychiatric Consultation 1969 - 70 27 10 B

364 Group 'jock - 1969 - 70 27 10 D.

365 Paraprofessionals 1969 - 70 6 3o ,,,

366 Community Resources 1969 - '(0 27 10 B
367 Data Processing 20 50 U
368 Curriculum and Supervision Problems in Reading 21 40 U
369 '!orkshop in SpLcific Learning Disabilities 50 15 U
370 E5cperiential Group ;fork 6 24 U
371 Teaching in Open Space, Secondary 22 30 U
372 Team Teaching in Open Space - Secondary athulatics 15 10 E
373 Improving School Curriculum 112 44 B

514 Accreditation Standards 89 4 B
375 Thu Art of Conducting 62 4 U
376 The General Music and Humanities Projram L9 4 U
377 Arts and Crafts Workshop - Summer Enrichment Program 9 12 U
378 Teaching in Open Space, Elementary (codified) 57 18 B

379 Differentiated Staffing 14 40 E

381 Team Teaching in Open Space, Secondary English 27 6 B

392 Non-Graded Reading Program for an Elementary School 12 10 U

27 AAAS Science (FSU SCE 509) 80 90 U

Total number of participants , M--
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Inaez9LCeents
ciliscirinary)

Number Title Type PaaeLa-

1 Project: Education 70's - Improvement of Education E 67

2 Participation in Professional Conferences E 68

3 Classroom Visitation E 69

4 Supervising Student Teachers E 70

5 Educational Travel E 71

6 Participation in Off-the-Job, Work-Related Activities E 72

8 Training Instructors for Differentiated Staffing B 73

9 Team Training for Differentiated Staffing B 74

10 SST-511 - FSU - Supervision of Student Teaching B 75

76 Identifying and Writing Behavioral Objectives B 76

78 Writing Teaching-Learning Packets for Individualized
Learning B 77

79 Teaching in Open Space with Modular Scheduling B 78

80 Care, Use, and Repair of Audio-Visual Equipment B 79

81 Audio-Visual Media Specialists U 80

82 Pupil Involvement B 81

83 Individualized Learning B 82

85 Variety and Reinforcement B 83

86 School Law and Local Policies B 84

243 Directed Independent Study B,U,E 85

353 Improving Classroom Questions B 86

358 Teaching in Open Space, Elementary B 87

384 Public Speaking - Large Group Presentations B 88

386 Team Teaching B 89

387 Inquiry and Problem Solving Skills for Teachers B 90

390 Variable Modular Scheduling B 91

391 jSeminar in Differentiated Staffing E 92
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Index of Components by Subject Area

Title Page

169 Cinematography as Artistic Expression 93

171 Critical Evaluations in the Visual Arts 94

393 Teaching Art to the Disadvantaged 95

394 Art Department Leadership 96

395 Training of Art Personnel in Team Teaching 97

Adult General Education

396 Development of General Adult Curriculum

397 Psychological Basis of Adult Education

98
99

Adult Home Economics

11 Revision of Adult Home Economics Curriculum 100

12 Current Trends in Home Economics 101

227 Consumer Education in Adult Home Economics 102

228 Consumer Education for the Disadvantaged 103

229 Consumer Education for the Elderly 104

Business Education
.

398 Adult Business and Distributive Education Teaching
Techniques 105

367 Data Processing 106

Driver Education

172 Range Drills and Drivercator Responsive System 107

Diagnostic and Remedial Services

211 Diagnceis and Remediation of Learning Disabilities 108

Exceptional Child Education

413 Behavioral Modification, 1970-1971 109

97 The Use of Audio-Visual Equipment 110

98 Video Taping as a Classroom Technique 111

439 Socfal Learning Curriculum for Emeptional Chidren,
1970-1971 112

444 Habilitation/Rehabilitation Techniques 113

103 Clinical Team Teaching for Specific Learning Disabilities 114
178 Team Teaching and Individualized Instruction in the

Open Space Facility 115

388 Educational Programming for the Emotionally Disturbed,
ED 632 - USF 116



Index of Components by Subject Lava

Title

Exceptional Child Education (continued)

399 Understanding Varying Cultures

400 Using the ITPA to Develop Teaching Programs
401. Speech Improvement for the Trainable Mentally Retarded
402 Art for the Trainable Mentally Retarded
403 Audio - Visual Materials and Methods

404 Vocational Instruction for Exceptional

El ementaiy

1014

Elementary__

Education Curriculuni

Seminar for Curriculum Specialists

Lanvage Arts

405
406
408

409
410

411

412

Youth

57

Pape

117
118

119
120
121

122

123

The Processes of Word Analysis 124

Teaching Reading Skills 125
Modern Grammars 126
Handwriting 127

Use of Informal Reading Inventory and Group Reading
Inventory 128

Teaching Literature in the Elementary Classroom 129

Innovative Approaches to Language Arts in a Selected
Momentary School 130

Elementary Mathematics

189 Teaching Elementary Mathematics
' 190 Using 'Mathematics Learning Laboratories
382 !lath Institute for Elementary School Teachers

St. Petersburg Junior College

Elementar/IPlysical Education

111 Elementary Physical Education
191 Perceptual Motor Learning
193 Indoor Classroom Activities
113 Elementary Gymnastics

AElgatamSoience

131

132

133

134
135
136

137

27 ALA Science (FSU SCE 509) 138

414 An Introduction to the Processes of Science (Elementary) 139

Elementary Social. Studies

362 Napping the Classroom and Neighborhood

415 Trends in Elementary Social Studios Instruction
140

141



Inde,EafComonentsby Subject Area

Number Title

Elementar7 Social Studies (continued)

416 Sequential Map and Globe Skill. Development 142

417 Teaching Elementary Social Studios 143

418 Developing the Schoolts Social Studios Program 144

Evalliation

385 Evaluating Pupil Progress 145

Foreign Languages

58

Page

117 Neu Audio-Lingual-Visual Materials in Foreign Languages 146
118 Utilization of the Language Laboratory 147
196 Developing Language Proficiency 148

Guidance, Secondary

419 Developmental Group Guidance Programs, 1970-1971

Home Economics

32 Learning Packet Skills
122 Developing Advanced Tailoring Skills - Secondary

Home Economics
233 Developing Creative CurricaumMaterialsin Human

Development
234 Nage Earning Skills and Knowledge
235 Curriculum Development Skills
236 Teaching Strategies and Skills in Secondary Home

Economics
237 Recent Trends in Nutrition

1149

15o

151

152
13
1554

155
156

Indust Arts

420 )Creative Group Projects 157

Kindergarten

421 Visual Motor Developmnnt in the Kindergarten 158

Language Arts

173 Wish Department Leadership, Second Year 159
175 Teaching the Junior High Slow Learner in English 160
176 Teaching tho Senior High Slow Learner in English 161

472 Backgrounds in Language 162

Mathematics

372 Team Teaching in Open Space - Secondary Mathematics 163

423 Analytic Geometry and Calculus I for Secondary Teachers 164

424 Contemporary Geometry 165
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Index of Components by Subject krea

Number Title Pape

Music

199 Electronic Music 166
200 Elementary Music 157

Education

425 gymnastics in Physical Education

Pupil Personnel Services

168

205 Local Employment Opportunities 169
426 Sociological Aspects of Teaching 170
445 Leadership Training in Basic Human Relations, 1970-71 171

Psychology

427 Developing Human Potential t72

428 Behavior Vkatication Technique for Teachers - Classroom
Management 173

429 Projective Techniques 174
430 Play TherapY with Children 175
431 Medical Treatment to Enhance Learning 176

432 Psychology in a School Setting 177

Reading

212 Developing Skills Chart, Instructional. Objectives and
Activities

213 Evaluative Procedures

Science

222 Geology 414 - Earth Science Curriculum Project (I)
433 Geology 415 - Earth Science Cirriculum Project (II)
434 Geology 416 - Earth Science Curriculum Project (III)
435 Junior High Science

179 Language-Learning Disabilities
180 Using Related Services and Agencies
181 The Audiology of Hearing Disorders
436 Administering and Interpreting the Illinois Test of

Psycholinguistic Abilities

178
179

180
181

182
183

18)4
185
186

187
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Index of Components by Subject Area

Number Title !try,

Social Studies

223 The Negro in American History 188
224 Contemporary Strategies in Teaching Social Studies 189

437 Social Studies Department Leadership 190

438 Using Newspapers in the Secondary Curriculum 191

Social Work

214 Psychiatric Consultation, 1970-71 192

215 Group Process 1970-71 193

216 Community Resources 1970-71 194

217 Cu? turn?. Stresses 1970-71 195

218 Paraprofessionals 1970-71 196
219 Behavior Modification 1970-71 197

220 Research and Evaluation 1970-71 198

440 Child Growth and Development 1970-71 199
441 Use of Audio-Visual Equipment and Material 1970-71 200

442 Experiential Group Work 1970-71 201

Technical Education

202443 Current Trends in Technical Education
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Component: Project: Education 70's- IrEprovement of Education No. 1

General Objective:

A1. To provide improved educational experiences for Pinellas County
pupils consonant with a changing social order and the best
philosophies of education.

1pciftLo013 ectims:

G-1. To survey and evaluate new ideas in education, to select
appropriate ones and develop original ones for establishing
and implementing innovative programs in Pinellas County.

G-2. To write a Master Plan for Education in the 1970's to be

designated Project: Education 70's.

G-3. To prepare new curricula and materials for the innovative

programs of Project: Education 70's.

Description:

A long-range steering committee,
and certain members of his staff will
1970-71 school year. It will explore
policies for program development. It

of each sub-committee.

composed of the Superintendent
meet two hours each month during the
ideas and determine directions and
will also review and approve the work

Sub-committees will be formed from professional personnel and the lay

community. Each sub - committee will explore its assigned area under the
guidance of a resource person and by study and discussion arrive at p1 me

and procedures to implement its portion of the master plan.

Sub - committees will be formed for ideals, staff, curricula, facilities,

services, elementary education, and secondary education. Each sub - committee

will meet upon the call of its chairman and will determine the structure of

its own activities. Outside consultants will be employed to suit the needs

of each sub - committee. Number of credit points will be determined at the
end of each sub-committee's work for the year, depending upon the number of

group activity hours ranging from 10 to 40,

Evaluation:

The Steering Committee and each sub- committee will discuss and evaluate

the contrubutians of each of their members in each meeting and will utilize

the product of each mooting for the succeeding meetings. The Steering Comm-

ittee will evaluate the reports of the sub-committees. The District School

Board will civaluate the report of the program as submitted by the Steering

Committee.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 10-40 Inservice Exploratory



Component: Particimtion in Professional Conferences No. 2

General Oblectim:

F. Furnish opportunities and incentives for people to participate

in exploratory activities.

Specific Objective:

G-4. For professional staff members to keep abreast of activities and
trends in their areas of specialization, or in the profession of
Education.

Description:

Professional staff members will attend state, regional, and national
conferences, which appear to be worthwhile for updating their knowledge or
skills in their respective fields, or in the broad field of education. Prior

to attending a conference, the participant will prepare a short statement
describing the nature of the meeting and explaining That he hopes to gain
from attendance at the meeting. Six points trill be assigned for each full

day of conference participation (three points for each half dNy).

Evaluation:

All persons participating in this inservice education program component
will complete a questionnaire upon their return. This questionnaire will be

designed to provide general information regarding tho vnlue of this component
in accomplishing Specific Objective 14 or General Objective F.

Inservico Points 3 for each half-day - ltudiman 6 per day EXploratat

Included as the next page (unnumbered) is a copy of the certificate
required for credit under this component.



THE SCHOOL BOARD OF PINYLLAS COUNTY, FLORIDA

INSERVICE TEACHER EDUCATION

Component No. 2 - Participation in Professional. Conference - Exploratory

Certificate

I certify that I attended

in

name of group and type of meetg

from to

date date

city and state

and was in actual attendance at sessions for

The principal theme of the meeting was

Ammill

The main speaker(s)

total number of hours. ..

Specific values to me were:

...110.1.

date signature

s c ooh. or department

Approved for exploratory type inservice education credit points .

date Principal- Supervisor, or Assistant Supt.

Note: A maximum of 6 points is allowed each day for 6 or more hours of
participation, 3 for ono half day.
No participation of less than four hours may bo counted for credit.



Comm-Alt: Classroom Visitation

S9

No. 3

General Objective:

F. Furnish opportunities and incentives for people to participate
in exploratory activities.

Specific Objective:

G-5 For teachers to discover additional procedures, materials, or
techniques which might be usefully employed in their own

classrooms.

Description:

Arrangements uill be made whereby teachers may observe in other

classrooms. Prior to participation in this component, the teacher must
prepare a statement of the specific things he will be looking for in his
visit. Following the visit, he must complete a certificate indicating what
he learned or gained from the experience. One point pill be assigned
for each hour of observation.

EValuation:

A questionnaire will be developed to secure opinions of participants
regarding the usefulness of this component for accomplishing the general
objective. This questionnaire will be administered to each person who

participates in this component,

Insorvice Points For each hour of observation - 1 point Ekploratory

Included as the next page (unnumbered) is a copy of the certificate
required for credit under this component.



SCHOOL BOARD OF PrTELLAS COUNTY, FLORIDA

INSERVICE TEACHER EDUCATION

Component No. 3 - Classroom Visitation - Exploratory

Certificate

I certify that I observed a class in

at the on

subject or grade

school date

and that the experience was of professional value to me.

I learned the following:

My own position and assignment

Approved

signature

Supervisor or Principal

Note: At least four hours of classroom visitation must be made
to receive aiv credit for inservice education. One point
is allowed for each hour.
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Component: uSperllimaudent Teachers No. 4

General Objective:

F. Furnish opportunities and incentives for people to participate

in exploratory activities.

Specific Objectives:

G-6 To gain experience in guiding new teachers in their development.

G-7 To gain knowledge of new content and techniques in the field,
as brought to the classroom by students fresh from higher
education.

Description:

Participants (directing teachers) will confer with the student
teachers frequently to learn as mach as possible about new ideas from
the college. They will observe the student in all classes the first week
he teaches and in at least a majority of all classes thereafter. They will

make notes of techniques and discuss them with the student. They will

incorporate in their own behavior those deemed appropriate and feasible.

Evaluation:

Each participant will submit a written report to his supervisor on
new knowledge and skills learned.

Ao
Credit POints_Z_ Exploratory

page (unnumbered) is a copy of the certificate
this component,

Included as the next
required for credit under



SCHOOL BOARD OF PINELLAS COUT:TY, FLORIDA

INSERVICE TEACHER EDUCATION

Component No. 4 - Supervising Student Teachers or Interns - Exploratory

Certificate

I certify that I supervised
name

a student teacher/an intern from

during the period from

university

to

date date

and that the experience was of professional value for me.

Some additions to my knowledge acquired through this experience:

Some techniques for classroom leadership and teaching:

date

position

Approved for 20 inservice points

signature

17Crool or aepartment

ffii702507-817TRECIFEr-
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Component: Educational Travel No.

Generate Objective:

F. Furnish opportunities and incentives for people to participate
in exploratory activities.

assitic Objective:

G-8 To acquire by travel knowledge and understanding significant
for personal development and for professional competency.

Description:

Individuals or small groups will travel to other areas offering
opportunities to learn directly at the source matters pertaining to their
field of interest. This will include geography, history, sociology,
anthropology, government, art, culture, music, language, science, business,
industry, customs and any other pertinent matters.

This travel may also be mainly for personal development and under-
standing of the world in which we live, physically and socially.

A person desiring credit for this travel will present to his super-
visor, before departing, his plan and objectives for the trip.

Evaluation:

The participant will complete a questionnaire after the travel, or
submit a report listing accomplishments, or do both, at the discretion of

his supervisor.

Credit Points212Emek____ Ekploratory

Ineluded as the next page (unnumbered) is a copy of the certificate
required for.credit under this component.



SCHOOL BOARD OF PINELLAS courry, FLORIDA

INSERVICE TEACHER EDUCATION

Component No. 5 - Educational Travel - Exploratory

Certificate

I certify that I traveled in

state

weeks from

country or

for a period of

to for

the purpose of increasing my knowledge and/or understanding of culture

and/or people and that the experience was of professional value to me.

signature

school or department

Approved for inservico credit points.

Princ pal, Supervisor, Assistant Superintendent

Note: Twelve (12) points are allowed for each week of travel. A
maximum of 36 points may be credited toward any one renewal
of certificate.
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Component: Participation in Off-the-Job Work- related Activities No. 6

General Objectives:

C. Broaden and deepen the knowledge of individuals in their

respective areas of responsibility.

F. Furnish opportunities and incentives for people to participate

in exploratory activities.

Objective:

G-9 For participants to learn, work, train, explore and take part
in activities to extend, increase and up-date their knowledge

and skills.

Participants trill take part in activities and programs at science
laboratories, research centers, other educational institutions, and in
business and industry. Such activities to include occupational experience

and work-study. Prior to departure the participant will submit a written
outline of the project to his principal or supervisor. The outline will

include place, organization, inclusive dates, plan of activities, and

objectives.

BEallatian:

Each participant will submit an activity report containing information

in detail on learning achievements.

Credit Pointsiper day Exploratory

Included as the next page (unnumbered) is a copy of the certificate
required for credit under this component.



SCHOOL BOARD OF PINELLAS CON7TY, FLORIDA

INSERVICE TEACHER EDUCATION

Component ro. 6 - Off-the-Job, Work-Related Activities - EXploratory

Certificate

I certify that I observed and workod in

factory, firm, center, or institution

located in
city and state

for work days during the period

to . This was approved by my supervisor

beforehand. It activities during this tine consisted of:

Summary in schedule form of specific items of knowledge and skill which
I learned and which I believe will help my educational effectiveness:

signature

position, school or department

Approved for inservice credit points.

Principal, Supervisor, Assistant
Superintendent

Note: Six (6) points may be allowed for each full day of activity.
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Component: Training Instructors for Differentiated Staffing No. 8

General Objective:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objective:

G-12 Participants will learn how to organize and teach a course

to teachers on differentiated staffing.

G-25 Participants will learn techniques for micro-teaching, use of
-ad video tape recorder, systematic analysis of teacher-
pupil interaction, individualized learning, and team teaching.

Description:

This is a workshop for master teachers mho mill be trained to become
instructors in future components to train teachers in the concepts of
differentiated staffing and individualized instruction and in their im-

plementation. It mill be conducted dry ,z county consultant and outside

consultants.

Evaluadon:

(1) Analyze performance of micro-teaching recorded on video tape.

(2) Analyze "on the job" porformancn.

The component itself will be evaluated IT aach participant and by
the instructor on an objective check list.

Group Activity Hours 40 Insorvice Points 40 Basic
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Component: Team Training for Differentiated Staffin: No. 9

General Objective:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific 0113actives:

G-13 Participants will learn the principles and procedures for
working on a differentiated staff.

G-11 Each participant will complete at his awn speed, the
packages assigned by the instructor.

Dos

Teaching teams composed of a team leader, beginning staff teachers,
and teacher aides will work with training packages and children to develop
skills for team teaching in a differentiated staff setting. Children will
be in attendance 3 hours each dry.

Evaluation:

The criteria established by the U. S. Office of Education and the
Florida State Department of Education will be used by representatives
from these departments to evaluate the xlject. Associated Consultants
in Education will evaluate procedures and materials using the criteria
established by the abaft mentioned agencies.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 40 Inservice Points 40 Basic
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Component: SST - 511 FSU No. 10

221m1122212.911-22:

F. Furnish opportunities and incentives for people to participate
in exploratory activities.

Specific Objective:

G-15 Participants will learn the principles and techniques of
directing student teachers.

Description:

This is a college credit course taught by a professor from the
Florida State University. It meets for three hours on evening each
week for eleven wemks. All teachers who are directing a student teacher
from FSU in any subject or area are invited to attend.

Evaluation:

(1) Paper and pencil test.

(2) Analyze on the job performance.

(3) The component itself will be evaluated by each participant and
by the instructor on an objective check list.

Group Activity Hours 33 Inservico Points 33 Basic
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Component: Identif7inrz and Uriting Behavioral Objectives No. 76

General Objective:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

G-52 Participants will distinguish between written objectives
uhich are stated in terms of student behavior and those
uhich are not so stated.

G-53 Participants will write instructional objectives which
are stated in terms of specific student behavior.

Description:

The following instructional materials will be used:. Preparing
Instructional Objectives, by Hebert F. Mager (Fear= Publishers, Palo
Alto, California), and three filmstrips--Educational Objectives, Establishing
Performance Standards, Appropriate Practice available from Vimcet Associates,
11767557aWilTIMAngeles, California 90024, and H. M. Harmes, Behavioral
Analysis of Learning Objectives. The program will be conducted by a consultant
from within the school district who is familiar with the objectives, the
procedures, and the concepts to be taught in the component. Twelve class hours

Sequence:

1. Filmstrip: Educational Objectives shown and discussed.
2. The Educational Objectives quiz from Manual administered.

3. Textbook, picticaaPre'InstrialOb'ectives, distributed.

4. Procedure for remainder of course explained.

5. Filmstrip, Establishing Performance Standards, shown and discussed.

6. Quiz administered.
7. Filmstrip, Appropriate Practice, shown and discussed.

8. Magcris test administered.
9. Complete Harms' exercises with group discussion after each one.

Evaluation:

An objective test will be given requiring participants to distinguish
between objectives which are stated in behavioral terms and those which are

not. All participants should answer at least 905 of the items correctly.

All participants shall present to the consultant at least three specific
objectiveo stated in terms of student behavior uhich they prepared for their

on classes.

The course trill be evaluated by each participant and by the instructor
on an objective chock sheet.
Group Activity Hours 12 Inservice Points 12 Basic
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amolent: Writing Teaching - Darning Packets for Individualized No. 78
Learning

General Objective:

D. To increase the competencies of the professionistaff in their
respective disciplines.

Specific Objectives:

G-21 For participants to learn techniques and skills for writing
ar self-instructional packets in behavioral terms for individ-

ualizing learning.

a

G-22 Each workshop participant will write at least one self-
instructional packet. Each packet will contain the objectives in be-
havioral terms, a pretest, activities, and teacher evaluation.

Description:

Teachers will be selected to participate in a workshop to meet
the specific objectives of this component.

Local consultants will:
(a) assist with initial packet writing,

(b) critique all packets and make suggestions for revision, and

(c) provide resource materials.

The participants will be assigned to small groups of three or four.
Each small group will be given the scope and sequence of a specific subject
area and given the task of writing and critiqueing a series of self-ir-
structional packets for each subject area.

Evaluation:

E-,ch packet will be checked for the content as outlined in the
specific objectives.

A questionnaire will be developed to secure opinions of the users
(teachers and students) of the effectiveness of the packets in a class-
room situation.

The component itself will be evaluated ly!,r each participtuit and by

the instructor on an objective check list.

Group Activity Hours 40 Inservice Points_.40 Basic
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Component: Teachinz11222Emfp=21291111nM1211 No. 79

General Objective:

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objective:

G23 Participants will learn specific techniques and strategies
for operation in each of the following areas: (a) large -

group instruction, (b) small-group instruction, (c) laboratory
instruction, (d) individual and independent study,,(e) staff
teaming, and (f) to write one segment of a self-instructional
packet.

Description:

This workshop will be conducted by outside consultants and will be
30 hours in length. Each participant will be involved in la e-group

sessions, sman-mma sessions, and, individual stuqz; and each of

these three groupings the participants will study following topics:

(1) Developing self instructional packets

(2) Open-space organization

(3) BmaIl-group instruction

(4) Writing behavioral objectives

(5) Laboratory and individual study

(6) Team teaching

(7) Large-group instruction

The sessions will include lectures, films, filmstrips and printed
materials appropriate to each session.

Evaluations

(1) A writen test on techniques and strategies

(2) Evaluation by the consultant of each packet.

(3) The component itself will be evaluated by each participant and
by the instructor on an objective check list.

Group Activity Hours 30 Inservice Points___22_____ Basic
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ConlponerreUsanAudio-Visual Equipment No. 80

General oustim:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objective:

G-27 Participants will learn the use, care, and minor repair of
equipment used in the classroom.

Description:

The workshop will be'conducted by a consultant familiar with all audio-
visual equipment. Participants will be shown how to correctly use such
audio-visual equipment as the controlled reader, overhead projector, film-
strip projector, 16gim.projector and taperecorder. The participants will
be trained in minor repair, bulb replacement, and timer regulation.

Evaluation:

Participants will make minor repairs on 90% of equipment demonstrated.

An objective check-out test will be taken by each participant. All
participants should answer 90% of the items correctly.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

"..4-011p Activity Hours 6 w Inservice Points 6 Basic
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Component: Audio-Visual Media Specialists No. 81

General Ob'ective:

D. Increase the competencies of the professional staff in their

respective disciplines.

pecific Objective:

G-28 For media specialists (librarians) to keep abreast of new

audio-visual equipment and materials in order to help the

instructional staff produce non-print materials for specific

instructional programs.

Description:

Media specialists will learn the use of reel to reel tape recorders

and cassette tape recorders in order to produce teacher made tapes for in-

struction.

Media specialists will learn to produce the transparency and 35 MM

slide for. classroom instruction.

Media specialists will learn the principles of using magnetic film

and will use an 8MM camera to produce a single concept film for classroom

instruction.

Media specialists will learn the operation, application, and limitations

of the video tape recorder.

Media specialists will spend fourteen three-hour sessions receiving

instruction at the Pinellas County Materials Center. This instruction will

extend over a ten month period.

Evaluation:

All participants will produce:

1. An audio tape on library skills.

2. Ten transparencies and twenty slides on library skills.

3. Pri 8MM film on library skills.

4. A video tape on library skies.

The component itself will be evaluated by each participant and by

the instructor on an objective check list.

Group Activity Hours 42 Inservice Points 42 Updating



Component: Emil Involvement

81

No. .82

General Oblectim:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

, Participants will learn to:

G-29 Pre-assess pupil ability before beginning each unit.'

G-30 Determine achievement of specific objectives.

G -31 Use questions which require comprehension, application, and
analysis of acquired knowledge.

G-32 Provide each learner with an opportunity for success.

Description:

A non-credit course in basic skills of teaching, conducted by county
personnel with the assistance of an outside consultant. The class will meet
for a three-hour period for five successive weeks.

Evaluation:

1. Analyze performance on paper and pencil test.

2. knalyze performance in scaled-down or simulated situations.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours Inservice Points. 15 Basic
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Component: Individualized Learning No. 83

General Objective:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

Participants will learn techniques of:

G-33 Classroom management for iividual learner participation.

G-34 Motivating the individud learner.

G-35 The inquiry method of teaching.

G-36 Stimulating learners toward creative and innovative activities

and ideas.

Description:

A non-credit course in basic skills of teaching, conducted by county
personal with the assistance of an outside consultant. The class will meet

for a three hour period for ten successive weeks.

EValuation:

1. Analyze performance on paper and pencil test.

2. Analyze performance in scaled-down or simulated situations.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity HOUTJ, Inservice Points_30 Basic
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ponent: Variety and Reinforcement No. 85

General Objective:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

G-37 Have sensitivity to the individual learner.

G-38 Recognize and use visual cues of learning.

G-39 Use non-verbal cues.

G-40 Use a variety of verbal and non-verbal teaching techniques.

G-41 Relate new knowledge to past knowledge and to new experiences.

G-42 Vary the learning environment.

G-43 Use various reinforcement techniques in teaching.

Description:

A seminar-workshop in basic skills of teaching, conducted by county
personnel with the assistance of an outside consultant. The class will meet
thirty hours. There will be micro-teaching, video-tape recording, and other
practical activities,.

Evaluation:

1. Analyze performande on paper and test.

2. Analyze performance in scaled-down or simulated situations.

The component itself will be evaluated by each participant and by the
instructor on an objective check list..

Group Activity Hours Inservice Points AO Basic
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Component: School Law and Local Policies 110. 86

General Objective:

C. Broaden and deepen the knowledge of individuals in their
respective area of responsibility.

ecific Objectives:

G-46 Participants will learn the provisions of Federal and
Florida laws pertinent to their responsibilities.

G-47 Participants will learn the general policies of the Pinellas
County District School Board.

Description:

A non-credit course taught by Dr. Thomas Southard, County Super-
intendent. The class will meet for one three-hour period during the school

day (released time) each week for fourteen weeks. Especially designed for
administrators) but others may enroll with permission of the instructor.

I. .Supervision of pupil admission and attendance.
II. The power of-the principal to establish rules and regulations

of pupil conduct.
III. The principal's role in locoitsrentis - some selected problems.
IV. The law of privileged communications.
V. The principal and the tenure lair.

VI. School Board policies.%
VII. Current court decisions and the school principal.

VIII. Tort Liability.

Evaluation:

An objective test (Remlien) will be used at the end of final s-,ssion
to assess the participants' overview of School Law.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 40 Inservice Points 40 Basic
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Component: _...2.2ecteclagIdendentS No. 243

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

F. Furnish opportunities and incentives for people to participate
in evloratory activities.-

Specific Objectives:

049 Participants will learn techniques of research.

G-60 Participants will write a research paper.

G-61 Participants will learn new content, or teaching techniques,
or media usage in their particular fields of competence.

Description:

This component affords participants the opportunity to do independent
work under the guidance of a specialist in an area of specialization, or
in basic skills, or in exploratory innovation.

The participant will select the specialist with whom he wants to work.
The specialist will prescribe procedures, suggest references and sources,
give guidance, and supervise the research and Lriting. A specialist is any
person with advanced training and expollence in the area and who is
approved as a directing specialist by the Director for Staff Development.

Any study must involve at least 30 hours of reading and/or research,
and culminate with typewritten paper of not fewer than 5000 words. The
paper will include a statement of the problem, the procedures, a discussion
and conclusions. A bibliography must be appended.

Evaluation:

The paper wil3
will submit to the
the paper.

aluated by the directing specialist. The specialiet,
of Staff Development a brief written evaluation of

Basic
Hours 30-60 Inservice Points 20-40 Updating

Exploratory



Component: __klroving Classroom Questions

General 0b active:

86

No. 353

D. Increase the competencies of the professional staff in their

respective disciplines.

aecillsAlectives:

G- 62 Participants will learn the techniques for using questions calling

for higher level thought processes (i.e., questions which require

more than rote memory).

G- 63 Participants will construct questions of each of the following

types: Memory, translation, interpretation, application,
analysis, synthesis, and evaluation.

G-64 Participants will demonstrate in their classes the use of each

of the types of question;, specified in the above objectives.

Description:

Participants will be organized in groups of 6 to 12 for participation in

this inservice component. A staff member who is familiar with the objectives,

the procedures, and the concepts to be taught will be available for consulta-

tion with each of the groups of participants. There will be eight group

meetings of two hours each.

The consultant will meet with participants during' the first meeting to

clarify objectives and procedures. Participants will receive a copy of the

book, Classroom Questions: What Kinds, by Morris M. Sanders (Harper & Row

1966) -----=3itootandstlsofgnematic tape for recording segments of their
classroom lessons. They will also have access to tape recorders for use

during the training program. Group meetings will be devoted to (a) discussion

of questions at the end of the chapter in Classroom Questions, (b) discussion

of the questions written by participants, anrFrussions of tapes made
by participants.

Evaluation:

Each participant will write four examples of each of the types of

questions dealt with in the training program within a period of not more
than one hour, using no referen-3.

Each participant will present a tape recording demonstrating the use by

him in his Classroom of each of the typos of questions dealt with in the

component. When asked, he will explain why each of the examples was
appropAate for the situation in which it was used.

Each participant and the instructor will evaluate the component itself

on an objective check sheet.

Group Actirity Hours 16 Lab Hours 14 Inservice Points 30

Basic
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LoCner....vitTesci in Open SpOt2pAssial: No. 358

General Objective:

E. Introduce the professional staff to innovative techniques
of teaching and develop their skills in utilizing them..

Specific allectims:

G- 51 Each participant will learn the concept of open space
utilization.

G- 52 Each participant will learn the principles of curriculum
planning for open space education.

G- 53 Each participant-will acquire techniques for furthering -

pupil- development in an open space curriculum.

Deicription:

Thirty-six teachers who will teach in open space next year for the
first time will participate in four seperate activities designed to inform,
inspire, and train them for effective leadership of pupils in this innovative
type curriculum.

(1) Observation: Observe under guidance for three half-days the
open space program now operating in three different elementary
schools. In each school the principal and his staff will explain
the program.

(2) Conference: During two two-hour conferences the participants will
discuss with six or more experienced teachers the problems they have
had in the open space program, and their solutions.

(3) Group Dynamics: A twelve-hour .covrse conducted ty Professor Lee
DuBois of the University of South Florida.

(4) Seminar: A half-day seminar led by Mrs. Beatrice Williamson,
Supervisor of Program-Development for Broward County Schools,.on open
space curriculum.,

Evaluation:

- The course itself will be evaluated by each participant, by the
Elementary Education Direbtor and by the several'Elementary Education
coordinators involved.

.Each partipipant will summarize in a brief statement what he has
gained from the course..

The component itself will be evaluated-by each participant and by the
instructor on an objective check list.

Group Activity Hours , 28 Inservice Points 28 Basic
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lommatt TablieesaejPydng-LaYGro:eseritations No. 384

General Obiestim

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:.

0-65 Participants will prepare and deliver a short talk to inform,
And another one to influence attitudes or behayier.

G-66 Participants will outline in writing_a 15- minute lecture to
inform. .0atline.will include teaching aids and cues.

Description:

A emit() designed to train participants for large group instruction
and for affective public speaking. It will meet for thirty-hours in the
summer within a three weeks period and will be repeated during thd school
year, each time during a ten -weeks period. It will include training in
planning, organising, preparing'aid4; writing, breath control, voice
modulation, posture and movement, attention to feed-back, tempo, notes
and cues, cognitive and affective Speeches, and appearance.

Evaluation:

Given a week's notice each participant will: prepare and deliver one
5-minute affective speech and one 5- minute speech to inform.

Each participant will submita written outline, with pertinent notes,
for a 1&5- minute lecture.

The component itself will be evaluated by each participant and by the
.instructor on an objective check list.

Group Activity Hours 30 Inservice Points 30 Basic
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Co onent: Team Teachtng . No. 386

General Objective:

E. Introduce the professional staff to innovative techniques
of teaching and develop their skills in utilizing them.

Specific e et i2r92:

0'67 Each participant- will learn the skills of group dynamics.

0- 68 Each participant will develop a model of a differentiated
task.oriented team.

0- 69 Each participant will learn the techniques for conducting
larie group, small group, and laboratory activities.

0-70 Each participant will develop a model 'program for indi-
vidualized learning.

G-71 Each participant will learn techniques for dvaluatingteachihg.

G- 72 Each participant will learn to.vary and reinforce learning
exPeriatices.

0- 73 Each participant will learn the-structure and modes, of
flexible grouping.

Description:

This is a composite component of seven parts, each-part directed to
one of the Specific Objectives, conducted by a team of consultants, each
member having particular strengths. It is organized to synthesize the
principal features basic to effective-learning in the light of recently .

recognized-concepts. Lectures will be incidental; the main thrust will
be through group discussion, individual participation, and interpersonal
activities. Micro-teachings-self-critique, role - playing and individual .

projects will characterize the course. Consultants from Universities and

from the County staff will conduct the component.

Evaluation:

(1) Demonstration of techniques in role-playing activities.

,(2) . Models constructructed for Specific Objectives 68 and 70.
(3) The component itself will be evaluated by each paiticipant and

by the instructor on an objective check list.

Group Activity Hours 60 Inservice Points Basic
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Component: In mid Problem Solving Skills for ls21Lv "No.

221m11.1212.11EtSyll:

C. Broaden and deepen the 'nowledge of individuals in
their respective areas of. responsibility..

D. Increase the competencies of the professional staff-in
their respective disciplines.'

Specific ObjectiveSz

G-04. Participants will learn the content and structure of
_several exemplaiT and innovative torogrims.

CT-75 Participants will learn research techniques.

G45 .Participants will solve instructional problems.

Description:
-

tests, Formal guide for problem 'solving.

A thirty-hour-seminar-workshop conducted by an outside consultant...
It will include:

.

.

.
.

Seminar Sessions, Individual creative exercises; Group exercises in
creative thinking, Lectures, Group discussion, Sub-group problem involvement,
Handouts and-35mm slides, Reading sssignmont, Reference books, Creativity

.The Workshop is divided into three major phases:

(1) The Problem-Solving Process.

(2) Creativity Exerciies.

. , (3) 'Personal Problem. Solving Situations.

After presentation of the philosophy andnethodology involved, each
of the above areas will be thoroughly explored by the participating teachers.

This workshop completely involves the teacher in theoverall process.

There are certain-course aim's to be accomplished during the workshop.
They are as follows:

1. To stimulate the latent creative powers in school teachers.

2. To'put those creative powers to work toward recognizing and solving
instruetionaland other classroom problems.

Evaluation:

Participants will identify and define instructional problems. Each
participant will write one or more hypotheses based on his instructional
problem (s). Bach-participant will design a solution to his problem.(s).

The component itself will be evaluated by each participant and by the
instructor on an objective crack list.



.C2gE2List: Variable Modular Schedulin

General Objective:

91

No. 390

E. IntiOdUce the.profedsibnal staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objectives:

(1-77' Paiticipants will distinguish between the philosophy for
organization of instruction within a VMS. and a traditional

block schedule.

0-78 *Participants-will leain how to organize their teaching.
activities with the components of VMS.

- The course will use prepared.trinsparenciesdeveloPed by Research
and Development Department. A variety of publications developed by Allen,

- Beggs and Trump may be used. These publications are available in the

professional library in the School. Administration Building. The program

will'be conducted, by a-consultant within the school district familiar with
the objectives; procedures'and concepts to be taught in the Component.
Twelve class hturS; either-1$. evening meetings of 3 hours each `or 6 of 2

hours each at option of the group.

Evaluation:

The course will be evaluated by,each participant and by the instructor
on an objective check sheet.

Group Activity Hours 12 Inservice Points 12 Basic
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2npmient: Seminar in Differentiated Staffing No. 391

General Objectives:

92

E.

F.

Introduce the professional staff to innovative techniques-of
teaching and develop their skills in utilizing them.

Furnish opportunities and incentives for people to participate
in exploratory activities.,

Specific Objective:

0-79 Participants will learn the principles of Differentiated
Staffing,- and the functions of various staff members.

Description:

This will be a limited amrollment,class for selected persons. It
will bdled by a meiber.of*the County staff, assisted by other County
consultants. It will meet from 7:00 to 9:00 P.M. each week for ten weeks.
The instructor will present various models for differentiated staffing,
will explain the process of the,County-Task Force for Differentiated,

-Staffing, will discuss the operation of differentiated staffing in Temple
City and othei school systems, and -will assign a moderate amount of reading
for each partidipant. Video-tapes will be used. Participants will also
be involved in presenting their own creative models.

Evaluation:

(1.) There will be a written test on principles and ftinctions.

(2) The component itself will be evaluated by each participant
and by the instructor on an objective check list.

Group Activity Hours 20 Inservice Points 20 Exploratory



Component: SkisluatualTALARIEtistickpression

General. ObitIttres:

93

N6 169

D. Increase the competencies Of the professional staff in their

respective disciplines.

_Specific Objectives:;

All Participant will learn to use motion picture photography as an

art experience in the classroom.

Description:

This will be a three (3) quarter-hour cr3dit course taught by a

University of South Florida professor whose salary will be paid by local

- funds. Art 465, Cinematography I, takes into consideration basic technical ,
and aesthetic factors involved in using black and white-silent motion pictures
as a vehicle for visual, artistic expression. -This-Should be applicable to

`instructing elementary and secondary'students in the skill.

,The class will meet one-night'a week for eleven, weeks. Students will

be,limited-to elementary and: secondary art teachers.

Evaluation:

On-the-job-performance by instructor of the course.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 33 Inservice Points 33 Basic._



:Component: Critical Evaluations in The Visual Arts'
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No. 171

D. Increase the competencies of the professional Staff in their

respective disciplines.

Specific Objectives:

A-12 Participants will squire skill in critically evaluating the visual arts.

A:43 Participants will learn hots/to teach Students critical evaluation of

-visual arts.

Description:*
f

This component will consist of a two-day seminar for elementary and
secondary art teachers to be held during pre-school In-service time: Seminar'

will be Conducted by Professor' James Crane of Florida Presbyterian College
and will center around developiig skill in making and teaching how to make

critical evaluations about the visual arts using actual art works and

reproductions.

Evaluation:

Questionnaire to be completed by participants at end of seminar on how

well the objectilies were met.

The component- itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 12 Inservice Points 12 Updatimi.
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No. 193

General Objective':

D. Increase the competencies Of.the professional staff in their
respective disciplines.

Specific Objectives:

A-1h Participants will identify specific art skills or experiences
lacking in the disadvantaged child.

A-15 Participants will learn teaching techniques relevant and
beneficial to-the disadvantaged child.

A-16 Participants will develop an art curriculum especially geared
to the isadvantaged child.

Description:

Seminar of six sessions - two hours each..

Sessions -will consist of speakers, discussing readings and comparing -

and criticizing actual teaching strategies. ,Speakers will be from the school
district. _Sessions will be held-on In-Service dayS for elementary art
consultants only.

Evaluation:

Analysis of on the job performance. SupervisOr will evaluate application

of procedures and methods demonstrated in subsequent classes.

The component itself will be evaluated breach partiCipant and by the
instructor on an objective check list.

Group Activity Hours 12 - Inservice Points 12 Basic



Component: Art Department Leadership

General Objectives:,

remora.. ow. marries
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No_39.4

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

A.: 17 Participants will learn current trends and activities in the
field of art.

A- 18 Participants will acquire skill in departmental leadership and
management.

Description:

This component will consist of five half-day workshops planned and led
by county personnel. Substitutes will be provided for the thirty art'
departammtchairmen. The work draft of the secondary art guide and other publi--
cations on current art trends will serve as points'for discussion. County
and state Personnel will be asked'to speak to th' ..;:ohp as the individual needs
of the participants are made known.

Evaluation:

The participants will complete a questionnaire, at the end of the year.

The component itself will be evaluated by ehch participant and by the
instructor on an objective check list.,

Group Activity Hours Inservice Points 12 Updating
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Component-: Training of Art Personnel In Team Teaching

General Objectives:

B.

-?-71717,a-rrn

No. 395

Improve the attitudes of. certificated personnel, consonant
with varying needs,'in the areas of professionalism, community
relations, pupil relatiohs, and relations with colleagues.

C. Broaden and deepen the knowledge'of individuals in their
respective areas of responsibility.

G. Help teachers and adiinistrators to: (1) deepen awareness of their
feelings and the feelings of others, (2) enhance appreciation of
their own potential, and (3) improve their attitudes towards the
school environment.

Specific Objectives:

A- 19 Participants will acquire'skill in working within a group.

A-.20 Participants will learn innovative ways'of teaching art in a
team situation.

D_ escriEtion:

This component will consist of two parts:

(a)- During pre-school In-service, twenty -four (24)-art consultants
will -meet for two (2) days with a person-in school district
qualified to'work in group dynamics. Lecture and discussion
will deal with working relationships with others.

(b) Second part of component will be. a one-day work-shop three'(3)
weeks later. In this session skills and techniques tried in
the classroom in the interim will be discussed and evaluated.

Group limited to elementary -art consultants..

Evaluation:

Self evaluation-of on-the-job performance. Supervisor will evaluate
applications of skills and methods demonstrated in subsequent cladses.

The component. itself will be evaluated by each participant and by, the
instructor on as objective check list.'

Group Activity Hours 18 Inservice Points 18 Basic
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Component: Div 1 .. ©nt of General Adult Curriculum
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No. 396

General Objective:

D. Tncroase the cOmpeteincies of the'professional.staff in their

disciplines.

Specific Objectives:

AGE-3 Partl:cipants will acquire skill in chrriallmudemelapment

and revision.
3

AGE-4 Participants will learn to adapt the 'curriculum to individual

14

AGE-S Participants 411.1 learn to virite self-instructional learning 11.

guides for Students.
1-

1

. student needs. .

Description:

Instruction for participants will be given by both County and State

-DepmehuNnt personnel to train in course development and revisko.

. .
Each teac.hdr will revise one course outline for his discipline. The .. .

''.

workshop will be six hours per day tier six :TAT. The first week of
..

instruction will be given to developing abilities in writing instructional

objectives in behavioral terms. Two six-hour periods will be devoted to

-training for self-e4aluntion,techniques.-

An extensive library of references, textbooks and new Audio-Visual

aids will be made available for use. The following instruction materials

will be used: loP.:InstrctinalObectives-by Robert F. Mager (Fearon

Publishers, PaloalifisRaorniaCurriculuttionale by Awn, Rupert

and Tyler (University
of:Californiasalfornia), Taxonomy of

Educational Objectives by Krathwohl and Bloom (David McKay Compq', Inc.,

New York,

Evaluation:

An objective test will require the participants to distinguish' between

objectives which are stated in behavioral terms and those which are not. al

pmrticipnnts should answer at least 90% of the items correctly.

All rough copies of work done will be evaluated by the director of the.

supervisor to ascertain that the work follows the guidelines of a criteria

checklist which will be provided for each participant.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

40 - Basic

Group Activity Hours 180 Inservice Points 40 -. pdating

s
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.Component: Psychological Basis of Adult Education No. 397

General Objective:

E. Introduce the professional staff to innovative techniques
of tCaching and develop their Skills in *utilising them.

Specific Objective:

AGE-6 Participants will, learn the principles and t
psychology of adult learning.

al the

Description:

Personnel from the General Adult Education Section of the State
Department of Education and the State University System will assist the
local Director and Supervisor of Adult Education in conducting the seminars.

Problems involving mental, physical and social behavior most often
encounterei in adult teaching will be presented to the group. Each group
will be asked to offer.aeolution based upon the latest research in the
Adult Education Programs. Indivisuals having similar experience to the problem
presented will be able to compare their solution to the solutian offered by
authorities in the field of Adult Education.

Participants will attend two three4lour Seminars, one in'the fall and
one in the spring. Following a review of the research of the psychological

-aspects of adult learning the participants will be divided,into groups.
Each group wi.1.1 be presented with different problems wtdx.h occur most
often in Adult teaching. Resource personnel will. assist each group in the

:solution of the problem. The problem and the solution from each group
will be presented to the entire seminar.

_Substitutes will be provided and release time for the teachers will
allow them to attend the six hours, and they will be compensated at their

.hourly rate.

Evaluation:

Evaluation will be based "on-the-job" performance of the participants.
Continued follow-Ap will be through the individual conferences with the
teachers involved.

The component itself will be evaluated by. each participant and by the
instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 Updating
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Component: Revision of Adult Home Economics Curriculum No. 11

General 0121istive:

C. Broaden and deepen the knowledge of individuals in their
r^spective areas of responsibility.

Specific Objectives:

AHEO Participants will learn current trends in home economics
and vocational education.

ABE-2 Participants will acquire teaching techniques in an area of re-
ported interest.

AHE3 Participants will review and update general course outlines
for specific programs.

Description:

The workshop will be held during pre-school-week. There will be
two sessions each three hours in length, Participants will be adult home
economics teachers - both full-time and part-time. Resource persons will
be full-time staff members, the coordinator, the supervisor, and an outside
consultant.

Teachers will hear reports and lectures on current trends in home
economics and vocational education. Papers and lectUres given at AHEA and
71/A will be reviewed.

The afternoon session will be devoted to &presentation dealing with
teaching techniques used in advanced clothing construction and basic tailoring.

Evaluatidn:

A short objective examination will be administered at the end of the
first session. Participants will be expected to demonstrate comprehension.
by scoring at least 80% of the items correctly. 'The second session will
be evaluated by asking individual teachers to apply the techniques demonstrated.
The supervisor will determine extent of application of procedures and techniques
demonstrated in subsequent classes.

The component itself will, be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 Updating
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ponent: Current Trends in Home Economics No. 12

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:'

ABD-4 Participants will learn new and ongoing developments in
specifically related areas of interest.

AB14 Participants will develop and further refine course outlines in
advanced clothing and basic tailoring.

Description:

The workshop will be held prior to the Winter Trimester'classes at
a central location in the County. There will be two sessions each three
hours in length. 'Participants will be adult home economics teachers -
both full-time and hourly personnel. Resource persons will be full-time staff
_members, teacher coordinators, the supervisor, and in outside consultant.

During the first session the teachers will hear lectures and see
demonstrations on new fabrics, notions, linings, and underlinings
currently being introduced on the retail market for use in the construction
of tailored garments.

The afternoon session will be divided into three separate
presentations. The first hour will be spent on a review of behavioral
objectives, the second will be spent reviewing the course outlines under
consideration, and the. third will be used for suggesting changes in the
course outlines for advanced clothing construction-and basic tailoring.

Evaluation:

An objective examination covering the writing of behavioral
objectives will be administered. 1'411-time teachers, will be expected
toscore at least 90% of the items correctly and part-time personnel at
least 75% of the items. The course outlines will be evaluated by the supervisor.
Participants will also be given an opportunity to evaluate the, workshop.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 Undatins.
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Component: Consumer Education in Adult Home Economics No. 227

astralObjectives:

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

AO. Broaden and deepen the knowledge of individuals in their,
respective areas of responsibility.

Specific Objectives:

ARE--14 Participants will learn recent trends in consumer. economics.

ABIE-15 Participants will learn the provisions of Section F, Consumer
and Homemaking Education', of the 1968 Amendments to the
Vocational Education Act of 1963.

AM-46 Participants will learn methods for integrating consumer
education with regular courses.

Description:

The workshop will be held during the late Spring. There will be two

sessions each three hours in length. Participants will be adult home

economics staff members, both full-time and hourly personnel. Resource

persons will be county staff personnel, SDE personnel, and an outside consultant

on consumer economics.

Teachers will hear an outside consultant speak on recent trends in
consumer economics, and a state departMent of education Consultant-
will speak to the group concerning methods of integrating consumer
economic concepts into regular courses of instruction.

Evaluation:

Following the speakers, the teachers will demonstrate understanding
by suggesting ways in which they can utilize the information and methods

discussed in their own classes. The supervisor and coordinator will evaluate
overall success by observing how the participating teachers use the information

and methods in subsequent classes.

The component itself will be evaluated by each participant and by
the instructor on an objective check list..

Group Activity Hours 6 Inservice Points 6 Updating



Component: :Coneumor Education for the Disadvmta::e
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Fo.228

General,Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objectives:

AHE-17 Participants will learn special consumer problems of the disadvantaged.

ABE-18 Participants will acquire, skill. in adopting consumer information.
and materials to use in classes of disadvantaged students.

ABB-19 Participants-will explore special methods and techniques which have
proven to be effective in teaching consumer economics to the
disadvantaged.

Doc-cription:

The seminar will be held during t'ie wintery quarter. The session
will be five hours in length. Participants will be adult home economics
staff members who have expressed an interest in the subject and a need for
the information. Resource persons will be'SDE perponnel, the teacher-
coordinator of disadvahtaged projects-and an outside consultant.

The teachers will heara consultant(SDE) lecture-on the special
consumer problems of disadvantiged familied. A'representative of
the Pinellas Housing Authority will discuss consumer problems facing
residents of low-income housing developments.

The teacher-coordinator of disadvantaged projects will give a demonstration
on effective methods of teaching consumer, information to disadvantaged adults.

Evaluation:

Participants will be required to submit a resume of selected readings
related to consumer problems of the disadvantaged and to complete a self-
evaluation check list.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours,_ Inservice Points "Updating



Component:
Carl es Education for the Llderl----------
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No - 229

22tLesablectives:

D. Increase the competencies of the professional staff in their

respective disciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objectives:.

AHE-20 Participants-will identify the special consumer problems of
the elderly.

AME-21 Participants will adapt consumer rinformation and materials
for use in classes for the elderly.

AHE-22 Participants will explore special methods and techniques which*
have proven to be effective in teaching consumer economics to

the elderly.

Description:

During the winter quarter there will be 2 seminars, each 2h hours long.
Participants will be adult home, economics staff members who have expressed
interest in the subject. Resource people will be county staff` personnel

and other selected local resource people familiar with the problems of the

elderly.

Lectureson consumer problems of the, elderly will be followed-Ly a
discusdion period in which participants will be asked to offer solutions
to specific consumer problems of the elderly.

The Director-of the Mirror Lake Adult Center will moderate a panel
of Senior Citizens discussing consumer probleis commonly- encountered by

the senior citizen.

Evaluation:

Teachers will be required to read'and submit a written report on
consumer problems of the elderly-including suggestions as to methods

that can be used to help solve such problems.

The component itself will be evaluated by each participant and by

the instructor on an objective check list.

Group Activity Hours_____1____ Inservice Points 5 Updating
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Component: Adult Business and Distributive Education Teachin No. 398
Techniques

General Objectives

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific atIEtima:

BE-4 For participants to distinguish between different types of
teaching techniques and methods.

BE75 For participants to define the motives and drives of the
adatetudentsin "relation to adUlt-vocational classes.

Description: f1

Pre-registration text material will be"moiled to students as required
reading. A consultant, who is proficient in updated theories of learning,

motivation, drives and teaching techniques, will conduct a two to three-
hour lecture session on this aspect. Various media will be used to critique
teaching methods. Students will discuss and demonstrate methods of con
trolling students and records.

The lecture will be followed by three 02 four hours of discussion and
detailed examples Of applications. This discussion will be led by the
County Supervisor, assisted by selected speCialists.

Evaluation:

An objective test on teaching techniques, student motivations and
drives will be administered. All participants should answer at least
90% of the items correctly.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Croup Activity Hours 6 Inservico Points 6 Basic
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Component: Data Processin No. 367

General Objecttiresc

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

C. Broaden and deepen 'the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

BE-1 Participants will learn additional procedures, -materials,
terminology, and techniques for writing a course in data
processing.

BE-2 Participants will acquire knowledge about data processing.

- BE-3 Participants will acquire skills in data processing and
techniques for teaching.

Description:

The participants will be organised into twenty class meetings of two
hours and thirty minutes each for ten weeks under leadership of a county
consultant.

Theoonsultant'will introduce the concepts of the computer with various
topical subject matter such as: 1) An in-depth description of the punched card,
magnetic tape, magnetic disk, and other inputand output media. 2) An

in-depth deseripttonand understanding of the principles behind the stoned
program, the elements of storage, core storage and drum storage. 3) An
introduction to computer mathematics; i.e., binary, decimal, octal, and
hexadecimalnumbering systeis. 4) Brief introduction to the principles
of the central processing unit.portion of the computer. 5) The practical
understanding of flow-charting and program-writing with an actual program
written, keypunched, and processed on the computer. 6) Finally, the study

in depth of the manner and approach to adequately-instruct a basic high
school data processing course.

Evaluation:

The school consultant or principal will observe each participant using
these materials with children in class and note the effectiveness of the
program in diagnosing and meeting individual pupil needs.

The component itself will be evaluated by each participant and by the
instructor on an objective checklist.

Group Activity Hours 50 Inservice Points 50 Updating
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Component: . Range Drills and Drivercator Responsive. System No.- 172

General Objective:

D. Increase the competencies of the professional staff in
their respective disciplines.

107

.§Pecific °13192ttME!

. DR-1 Driver Education teachers will acquire skills in construction
of and daVising range drills.

DR-2 Driver Education teachers will_ acquire the teebnicriw of
using, the Drivercator Responsive System.

Description:

This will be a demonstration, practice, training activity led by an
`instructor from the University of'South Florida. Each participant will
physically perform those exercises and use those techniques demonstrated
by the instructor.

The instructor will observe, correct, and re- demonstrate. Exercises
will include range drills and use of.the drivercator system.

The component rill be conducted on a staff development day during the
pre-school period prior to the beginning of the 1970 -71 school year. It
will include not lest than six hours of group activity.

Evaluation:

The County Supervisor of Driver Education will observe each
participant on the job and evaluate Us performance ns affected by the
workshop.

The component itself will be evaluated by observation. and by an
objective chock list.

Group Activity Hours 6 Inservice Points 6 Updating
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pomponent: Diagnosis and Bemodiation of Learning Disabilities No. 211

General Objective:

D. Increase the competencies of the professional staff in
their respective disciplines. .

Specific Objectives:

DRS -1 For participants to acquire skills in the use of tests,
,observation and research to pinpoint specific disabilities.

DRYS -2 For participants to learn to effectively use the results
of diagnosis to plan' corrective programs for individuals
tested.

Description:

The consultant will provide demonstration materials Which he has
found to be successful in the development of his model at the University
of Illinois Diagnostic Center. In a six-hour workshop the consultant
will illustrate his presentation with transparencies and mimeographed'
material supplied by him.

.Evaluation: .

Each participant, using the battery demonstrated, will test and
prescribe a program of remediation for a referred student.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 6 Inaervice Points 6 Basic
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Component: Behavioi.al Modification, 1970-1971 No. 413

General Objectives:

C. Bivaden and deepen the knowledge of individuaA in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in

their respective disciplines.

Specific

ECE-30 The participants will demonstrate management of
student behavior through behavioral charting techniques.

Description:

.An outside
consultant-specialist in behavioral management 'Till present a lecture

at a workshop session to be held. to update teacher skills in behavioral
modification techniques and charting as it relates to the process of

modification. *

The coordinator will involve those staff-members who have worked with -

these techniques as small group leaders. The,preliminary sessions will

-cover pinpointing, recording, consequating and evaluating.

Teachers will apply the techniques in their classei, calling upon the
resource team (teachers and coordinators) for assistance in implementation
of techniques.

A final session to share data and experiences will be held to complete

the component.

Evaluation:

Thel.nstructional team working cooperatively with the participants
will evaluate the participants' ability to use a charting system effectively
enough to show positive behavioral modification in students.

The comment itself will be evaluated by each participant and by the
instructor on an objective cheek list.

Group Activity Hours 5 ,Inservice Points Updating
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Component: The Use of Audio - Visual nt No. 97

General

C. Broaden and deepen the knowledge of individuals in their
respective-areas'of responsibility.

ecific Objectives

ECE-13 The participants will operate the specified equipment.

ECE-31 The participants will list means of utilizing machines
effectively so as to lower maintenance costs.

ECE-32' Thci participants will compilessonrces of materials to
be used on equipment. -

Description:

The participants will be organized in emnI1 groups. The groups will-

meet with a consultant.to study-a specific -piece of equipment. Each group

will rotate umtil-they'have been exposed to each piece of equipment.

In each session, the participants will be taught operation, proper
care, utilization of resources of materials and construction of materials

forthe equipment.

The equipment to be worked with will be: 16Mm. projector, tape recorder,
language =star, video tape recorder, Hoffman projector, typewriter, record
player,. filmstrip projector, television, listening center, slide projector,
single concept loop projector, firms. projector, overhead projector, 8mm. -

camera and opaque projector.

Evaluation:

A checklist of equipment will be utilized by the group leaders to

assure that all participants have checked out adequately on the equipment.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 12 Tnservice Points 12 Basic



Component: Video Ta Classro2aTechnime_

General Objectives:

No. 98

C. Broaden and deepen the knowledge of individuals in their
respective areas of iesponsibility.

F. Furnish opportunities and incentives for people to
participate in exploratory activities.

Specific Objectives:

ECE-16 The participants will learn techniques of video taping.
7=

ECE-17 The paiticipants will learn to usa Video taping as an
instructional tool.

ECE-18 The participants will adapt prepared tapes for use with
specific- classes. .

t

Educational media personnel and exceptional child staff will conduct a
series of workshops in which participantswill: ,(1) develop techniques for

lesson presental,ion using the video tape, (2) develop evaluation criteria
for use with previously prepared tapes.(commercial and staff prepared).

One full.day will be devoted to lecture and demonstration by educational
media specialists in the techniques of video taping and to practice by
participants on'the'equipment.

Small group sessions will'be utilized to develop actual video programs
to be produced and to work on adaptations of rmeviously, prepared tapes.

Evaluation:

Teachers. will prepare a series of four video tape lessens.

The component itself will'be evaluated by each participant, and by the
instructor on an objective check list.

Group Activity Hours Inservice Feints 3 e Basic
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Component: Social Learning Curriculum for Exceptional No. 43.?

aftildren, 1970-1971

General Objectives:

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

ECG', -21 The participants will demonstrate precision instruction
tochniqueth for programmed materials for research purposes.

ECE-22 The participants will maintain accurate records and-report

instructional activities for research purposes.

Description:

Participants will attend a full day Conference conducted by,Dr. Herbert
Goldstein, Exceptional Child Education Departixnt, Yeshiva University, who
will present the theoretical-background and research purposes of the Social .

Learning Curriculum which be 'field tested in Pinellas County Exceptional
Child Education classes.

On.a scheduledbasiss pdrticipants will be visited by the appointed
consultant in field testing research, Hr. Thomas Sarchioto, and other staff
members.

Individual conferences -will be held following classroom observations.

Evaluation:

The teachers' competence in the utilization of programmed materials,
their ability to pretest to establish instructional level, their ability,
to post-test to determine student progress and their ability to record
progress accurately will be evaluated by the Research Departhent, Yeshiva
University.

The component itself will be evaluated by each participant and by the
instructor on an objective checklist.

Group Activity Hours 12 Inservice Points 12 Updating
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Component: Habilitation/Rehabilitation Techniques Ho. 444

General Objectives:

D. Increase the competencies of the professional s
respective disciplines.

F. Furnish opportunities and incentives for people
in exploratory activities.

tiff in their

to participate

Specific Objectives:

ECE-33 The participants will-define and list ways in which
Vocational Rehabilitation relates to Exceptional Child
Education.

ECE-34 The participants will list effective features of interaction
among those involved in the Habilitation/Rehabilitation
process and prepare a checklist of these activities.

Description:

rmational Rehabilitation counselors will assist in developing a
series of four presentations which will include theory of Rehabilitation,
referral procedures, case evaluation, Rehabilitation techniques, and
interrelation of personnel in'the Rehabilitation process. Sessions"will
involve lectures, small group meetings, facilities tours.

Participants will develop checklists of involvement of teachers in the
Rehabilitation process, a separate one for elementary and secondary levels
since the involvement is different.

Evaluation:

Teachers, coordinators and Vocational. Rehabilitation counselors will
utilize the designed checklists of tem participation and educational
programming which will be designed to promote the effectiveness of exceptional
child education in the Habiliatation/Rehabilitation process. Participating
teachers will rate themselves on the instrument following a pre-determined
amount of time in which the participants have had an opportunity to implement
the educational techniques of the Rehabilitation process.

The componentitself will be evaluated by each partieipant and by the
instructor on an objective check list.

Croup Activity Hours 9 Inservice Points 9 Exploratory
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Clinical Team Teaching for
Component: Specific Learning Disabilities No. 103

General. Objective:

D. Increase the competencies of the professional staff in
their respective disciplines.

Specific Objectives:

ECE-26 The participants will demonstrate skills for in-depth
educational diagnodis for the identification of children
with specific learning disabilities through seminars,
observation, testing, programming and teaching.

ECE-27 The participants will design prescriptive programs based
on educational diagnosis as measured by student progress.

ECE-28 The participants will construct instructional materials
to net the instructional objective as measured by 'charting
student progress.

Description:

One -hour seminars will be conducted weekly throughout the year by
the project supervisor for the development of theory in specific learning
disabilities and individual prescriptive teaching techniques based on
_educational diagnosis.

Teachers willobserve children in testing situations, administer tests,
participate in conferences interpreting tests and participate in a 'team
evaluation of students for proper placement consideration.

They will write individual proscriptive programs based on proper
educational diagnosis and chart the daily progress of a student in a
laboratory situation.

Evaluation:

A rating scale designed to rate trainees from 1 to 4 (poor to superior)
in theoretical backgrcunds testing, interpretation and programming (selection,
design, implementation, evaluation and re-design). Completion of course
will require 80% (MiniLft) success. Children will be given pre and post
tests to determine progress made in specific areas.

The eomponent itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 1O Insorvice Points 1 0 Updating
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Team Teaching and Individualized
Component: DeerzISneFk.__'aaliisctiortrulinth No. 178

General Oblesttme:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their

respective disciplines.

E. introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

F. Punish opportunities and incentives for people to participate
in exploratory activities.

Specific Obltagme:

EM.35 The participants will exchange - experiences related to
team teaching and will organize techniques for using
team strengths to implement individualized instructiOn.

Description:

A workshop comprided of two three-hour sessions will be offered to
develop skills in the open-space teaching concept as it relates to
exceptional child education. Approaches will require study of theory and
practice in cooperative team pltuming for the individualization of instruction.
Teachers will progress through a series of Small group; sessionsnxlar the
direction of exceptional-child education and regular school personnel who

have successfully participated in some of the variety of teaching experiences
utilized in the impl6mentation of the educational concepts under study.
Approaches will include lectures, films, visitations where possible, small
group planning sessions to develop strategies for timing, spatial arrangements,
grouping.

Evaluation:

Participants will design a workable program arrangement for an
exceptional child open-space approach which will include: number of teachers,
number of students, grouping of students, equipment, individualization of
equipment, daily time schedule, rotation systems, teacher planning arrangements.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 8 Inservico Points 8 Basic
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Component: Educational Pro for the EmotiOnall Disturbed No. 388

ED 32 - USF

General Objectives:

B. Improve the attitudes of certificated personnel, consonant
with varying needs, in the areas of professionalism,
community relations, pupil relations, and relations with
colleagues.

C. _Broaden anddeepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

HOE-49 Participants will read and discuss theory of and research in
emotional disturbance. .

ECE-50 Participants-will apply theory of and research in-emotional
disturbance through educational programming to bring about
behavioral changes in selected children mithin their awn
Classrooms.

Description:

Under the direction of Mrs. Guetzloe, Instructor from the University
of South Florida,. participants will read and discuss theory related to the
emotionally disturbed child, and will review research in the field. Emphasis

will be placed upon educational programming which will involve differentiation
of instruction for the various types of disturbed children within the
exceptional child program.

Evaluation:

Participants will apply theory and research techniques to.the
educational programming of specific students for the purpose of behavioral
change, and will produce a paper or other information instrument discussing
approaches and results of the program implemented.

The component itself will be evaluated by each participant and by

the instructor on an objective check list.

Group Activity Hours 44 Inservice Points 44 Updating
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No. 399

General. Objectives:

S. Improve the attitudes of-certificated personnel, consonant
with the varying needs, in the areas of professionalism, community
relations, pupil relations, and relations with colleagues.

H. Improve the racial integration process and enrich the
educational experience for all concerned.

Specific Objectives:

ECE-36' The participants will learn customs and attitudes of
minority groups.

Description:

Exceptional Child Educators will be involved in a series of lectures and
discussions for the development of.understanding of students who are from
cultural backgrounds which differ from those of the participants. Part-
icular emphasis will be placed on the child who is from a lower socio-
economic background. Lectures will be drawn from those who work with the
lower'socio-economio problem areas. Participants will rotate through
small group meetings valid: will be chaired by educators and non-professionals
who are intimately involved with the varying culture served in the-
Exceptional Child Education Program.

Evaluation:

The participants will define and list customs and attitudes of minority
groups.

Several months following the preliminary sessions, participants will
meet again to form reaction groups to evaluate the approach utilized in
the inservice study. Verbal summarization will be presented to the
entire body.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 5 laservice Points 5 Pcploratory
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Component: Using the ITPA To Develop Teaching Programs No. 400

General Objectives:

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

D. Increase the competencies of the professional staff
in their respective disciplines.

Specific Objectives:

ECE-37 The participants will learn approaches to the use of the
ITPA ma resource for program planning for the exceptional
child thraugh study of sub-tests.

ECE-38 The participants will, assemble data on commercial materials and
non-commercial materials which are of value in working with
strengths and deficits of children as identified on the ITPA.

Description:

Participants will view films onthe use of the ITPA, listen to lectures
.by staff of the University of Florida wholave participated in research
in the area of materials which can be used in working with strengths and
wtmknesses found through the ITPA. testing program.

Participants will meet in small grcups to consider each section of the
ITPA, and to explore materials and suggestions for working with problems
identified through the ITPA.

Following a period in which teachers will work with students using
materials that have leen selected, a review session will be held with the
participants to evaluate the materials which thoy thought to be of value.

!valuations

The participants will list Approached to the use of the ITPA as a
resource for program planning and for the exceptional child through study of
sub-tests.

Based upon teacher program designs and materials selected, small group
leaders and participants will determine whether or not a basic knowledge of
the ITPA has been gathered to the extent that it is applicable as a teaching
tool.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 4 Inservice Points 4 Updating



Component: Speech Improvement for the Trainable Mentally ,No.

Retarded
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401

General Objectives:

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

ECE-39 The participants will learn techniques in speech improvsement

for the trainable and educable mentally retardate.

BMW The participants will list experiences with speech sounds
according to a developmental sequence.

ECE-41 The participants will develop resource materials.

Description:

A speech clinician, (Karen Hiles) in conjunction with teachers of the
trainable (Patricia Carroll,'Rose Goodall) will conduct a series of work-
sesilions 'to develop techniques in language development teaching, partic-
ularly in the production of speech sounds and resource materials for the
trainable and,educable mentally retarded child.

Sessions will involve lectures, demonstrations of techniques used by
speech 'clinicians and teachers, small group sessions for developing additional
materials relative to the sequential development of speech sounds.

Evaluation:

Participants will list techniques in speech improvement for the
trainable and educable mentally retardate.

Participants will produce a resource file of speech and language exper-

iences for their own use.

The component itself will be evaluated by each participant andby the
instructor on an objective check list.

Group Activity Hours '8 Inservice Points 8 Updating
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Component: Art for the Trainable Mentally Retarded No. 402

General Objectives:

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

ECE442 The participants will learn characteristics of gross and
fine visual and motor activities.

ECE0-43 The participants will learn techniques to remediate visual
and motor-perceptual problems through art experiences.

ECE44 The- participants will develop a file of art resource materials

for work in the areas of visual-motor-perception.

Description:

Paiticipants will explore problems of gross and fine visual-motor-
perception as related to the trainable mentally retarded and young educable
mentally retarded child. The filr4 Visual Perception-Failure. to Learn will
be viewed. Members from the Art Department, District Bchool Board of Pinellas
County, will present the work that they have done in this area. The art

consultant to Exceptional Child Education will further explore with the
participants, specific activities which Key be used to strengthen perceptual
skills.

Evaluation:

The participants will list identifying characteristics of gross and
fine visual and motor activities.

The participants will demonstrate techniques to remediate visual and
motor-perceptual problems through art experieftcos.

Participants will develop a working manual, or resource instrument which
will be of value to them in the use of art as a teaching technique for visual-
motor-perceptual improvement.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 8 laservice Points 8 Updating
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Component: Audio-Visual Materials and Methods No. _40.3_

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

F. Furnish opportunities and incentives for people to
participate in exploratory activities.

Specific Objectives:

ECE-45 The participants will acquire skill in constructing
materials that can be used with the specific equipment.

ECE-16 The participants will learn various ways in which specific
pieces of equipment can be used to improve instruction in
exceptional child education.

Description: .

Demonstration of methods for producing materials to be used on specific
pieces of audio-visual equipment will be presented, by the State Department
of Education and local media perionnel. Participants will have an opportunity
to construct materials on their own to use on the equipment. Participants
will demonstrate the materials designed and discuss' various ways in which
teacher prepared or commercially prepared materials maybe used specifically .

on the lEsmn projector, overhead projector, audio-tape recorder, 8mn loop
projector and 35Mm:slide projector.

Evaluation:

Participants mill demonstrate the finished product which they have
designed or modified for use on selected pidees of equipment.

Tie eciOctent itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 9 Inservice Points 9 Updating
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Comreneecs: 77pretional Instruction for Exce2tional Youth No.

General Objegtiv:

D. Increase the competencies of the professional staff in

their respective disciplines.

PPecific atlEtiMat

ECE- Each participant will outline long range and short term
unit plans which he will use in his program for incorporating
exceptional youth into his regular vocational education
program or into specifically designed vocational education

programs.

Description:

Three weeks mill be devoted to the orientation of vocational
education teachers to the nature and needs-of exceptional youth.

Week Number One: Characteristics of Exc tional Children and Youth

(Instructors will be se e rem excep sta ctures,

films and small group sessions will be devoted to: intellectual

functioning, motor-visual perceptual skills, learning styles, identification
of the handicapped.

Week Number Two: Planning for
(Instructors will be vocational rehabilitation counselors and exceptional
child educators). Lectures, films, sma1) -group discussions will be
devoted to study of current training programs, vocational capabilities
of exceptional youth, visits to vocational evaluation centers..

Week Number Three: Establishing
Youth (Group leaders willbevnalrbntiorocatioeha:couns-orsand
exceptional child educators). 'Following large-group goal-setting dis-
cussions, participants will work in small groups to'establish criteria
for planning for exceptional youth in vocational education. Following

large - group, acceptance Of the criteria, participants will_uvrk inddVidually
and in small groups to plan for exceptional youth to be incorporated
into their particular area of specialty.

Evaluation:

Long range and special unit outline plans will be evaluated by other
participants and group leaders through use of the established criteria.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 90 Inservice Points 90 Exploratory
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Comment: Seminar for CurricummSzeciallsts No. loy

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

EEC-1 Participante uill loam now trends in curriculum,

EEC-2 Participants will acquire diagnostic skills.

EEC-3 Participants will acquire skilld in group dynamics.

EEC-4 Participants will learn skills for establishing a classroom
climate for optimal learning.

EEC-5 Participants will acquire skills in observing teachers.

Description:

1

, ,.
Participants will meet in seminar sessions for eighteen, three hour

sessions. Sessions will be concerned with:

1. Defining the role of the curriculum specialist.

2. Gaining skills in working with individuals and groups to improve

instruction.

3. Updating knowledge and methods in the various disciplines.
4. Acquiring skills in diagnosing pupils' learning needs.

5. Acquiring skills in observing teachers and skills in making

recommendation to improire teachers' effectiveness,- including .

establishing a classroom climate for optimal learning.

Materials related to the elementary curriculum will be presented and

discussed. County and outside consultants will be utilized in leadership

roles. Classrooms will be used for labortory type experiences.

Evaluation:

Participants will list at least five new trends in the

curriculum area presented.
Participants will demonstrate diagnostic techniques in at least

two eurriculum areas.
Participants, following sessions in group dynamics, will utilize

techniques ledrned in their own schools and report regarding success.
Participants will list several skills and techniques which

need to be acquired by teachers, if there is to be a climate for optimal

classroom learning.
The component itself will be evaluated by each participant and by the

instructor on an objective chock list.

Group Activity Hours.__14___ Inservice Points 5/1222ratia.
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Component' The Processes of Word ALIEELE_

General. Objectives:

C. Broaden and deepen the knowledge of individuals in their

respective areas ofresponsibility.

Specific Objuctives:

ELA-6 Participants will learn the processes of Word Analysis.

Description:

A consultant will hold four one and one-half-hour lecture-discussion.
sessions, one each in phonic analysis skills, Structural anaysis
comprehension skills, and study skills, such as dictionary, reference,
summarizing, etc. These sessions will be held one day per week for four
consecutive weeks. Materials to be usedare Handbook for Word Study Skills,
Elementary Department, 1965.and Word Attack, Clyde Roberts, Harcourt,. Brace
and Company, 1956.

Participants will complete practice exercises in the respective skills
at each group meeting. These will be checked and used as the basis for
discussion.

Evaluation:

Participants will be given.the Dr. Ira Aaron Test on Word Analysis Skills.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 6 Inservice Points. 6 Updating
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Component: Teaching Reading Skills
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No. 106
an,. mow olna, maw

General Objectives:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

ELA- 6 Participants will learn to recognize and develop readiness

for reading.

ELA-.7 Participants will learn diagnostic techniques,-skills in
teaching word analysis, and skills in teaching comprehension.

Description:

A consultant will schedule a series of four TA hour meetings at which
time Mans on the teaching of reading produced by Allyn & Bacon showing
Dr. William B. Sheldon and several classroom teachers demonstrating

.with children in classrooms will be Viewed. Each of the following will
be the'topic of one session: Reading Readiness, Diagnostic Techniques,
Word Analysis, and Compreheniion Skills. The consultant will talk

briefly prior to the viewing of a film: An informal discussion following
the film presentation will be led by:the consultant.

Evaluation:

Participants will list on a written test characteristics of readiness
for reading, as well as techniques for developing reading readiness.
Participants will write in essay form at least one diagnostic technique,
as well as one each for teaching word analysis and teaching comprehension.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 Updating



Component: Modern Grammars
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_No. 408

General Wectives:

C.. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

ELA- 12 Participants will learn the basic concepts and processes of
structural grammars.

ELA-13 Participants will learn the-basic concepts and processes of
transformational grammar.

Description:

This is a lecture-demonstration course conducted by county 'personnel.-
It will meet for fifteeh two-hour-peiiods after school hours on school days. A
representative from the intermediate grades, in each of the county's elementary
schools will, enroll in the course. In becoming acquainted with structural grammar,
the instructor will help participants learn to describe the English language by
labeling various words in a sentence, by describing the word's own structure
and by showing its place and role in the sentence. They will further note that

most English sentences fall into a few easily.recognizable patterns, which can
be separated into noun clusters and verb clusters.

In contrast to structural grammar, participants will be lead to understand

. that the transtormationalists approach the study of language a different way,
that of attempting to establish rules for generating any possible sentence in
English, whether. or not it has ever been spoken.

Evaluation:

(1) On a written test each participant should respond correctly to 95% of the
items.
(2) On- the -job performance will be observed by a county supervisor.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours Inservice Points 30 Updating



127

Component: . Handwriting No. 409

General Oblectites:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

ELA-14 Participants will learn teaching techniques that will enable
their students to write legibly with ease and fluency.

ELA -15 Participants will acquire skill in both manuscript and

cursive writing.

Description :

This is a laboratory type workshop conducted by Mr. Clinton S. Hackney,
Director of Reasearch, The Zaner-Bloser Company. It will meet for fifteen,

two h;ur periods after school hours on school days. At the first meeting of
the class a diagnostic test will be given to indicate strengths and weaknesses
of the participants in handwriting. The instructor will demonstrate techniques
of teaching and writing and involve participants in practicing those things
he has demonstrated. He will continually observe the participants, making
corrections and suggestions until each has achieved satisfactory performance.
He will direct participants in constructing lesson plans utilizing the various
techniques and new instructional materials demonstrated. The workshop will be
given once in the fall and once in the spring.

Evaluation:
0.0

Awritten test based on techniques and handwriting skills will be
given on the last day of the course. Each participant must answer at least
75 per cent of the test items correctly. Results of the final test will be
compared with results of the diagnostic test.

On the job performance in each participant's classroom will be
observed by a county supervisor to determine effectiveness of the course.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 30 Inservice Points...M LIELatija_
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Component: Use of Informal ReadinE Inventory and Group Reading Inventor00.2410

General Objectives:

D. Increase the competencies of the professional staff in their

respective disciplines.

Sp,S ObjectiveP:

ELA-16 Participants will learn the uses of the informal reading inventory

and the group reading inventory in the elementary classroom.

ELA-17 Participants will administer the informal reading inventory and the

group reading inventory in small groups.

Description:

A consultant will present and demonstrate the uses and administration

of the informal reading inventory. Participants will be divided into small

groups to practice administering the inventory to the other group members.

Discussion of techniques and methods will take place in the small groups.

The informal reading inventory will be used for two one and one-half hour

sessions. The same procedure will be followed using the group reading

inventory.

Evaluation:

Participants will demonstrate their knowledge of the uses of these

inventories on a written test.

Participants will demonstrate individual compentency in administering

these instruments in their small group sessions.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 'W W2&
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Component: Teaching Literature in the Elementary Classroom No .411

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Ohjeetives:

1A-18 Participants will learn the philosophy and methods of teaching
literature in the elementary classroom.

ELA-19 Participants will identify the varied types of literary expression
and their values in working with students.

Description:

A series of four one and one-half hour sessions will be held. A
consultant will use a combination of lecture and informal discussions to
develop the participant's knowledge of methods and techniques in the teaching
of literature. The topics to be covered in these discussions are:

a) The planning of a literature program.

b) The varied types of literary expression and their values to students.

c) Effective use of the literary reader.

d) Ways in which literature can be used in bibliotherapy.

Evaluation:

Participants will state in written form a philosophy of the teaching of
literature and methods for the teaching of literature.

Participants will identify the varied types of literary expression and
their values in working with students on a written test.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 6 Inservice Pointsjilbxiatia



130

Cpmponent: Innovative Approaches to Language Arts in a No.

Selected Elementary School.

General Objectives:

E. Introduce the professional staff to innovative techniques of

teaching and develop their skills in utilizing them.

Specific Objectives:

ELA-20 'Participants will learn the basic teaching skills of reinforce-

ment, questioning, probing and non-verbal communication.

Description:

The following instructional materials will be used:

Materials included in B - 2 Training Packages:

1. Non-verbal-Beha.vior
2. High Order Questions
3. Socio-metric Data
4. Introducing a Unit
5. Culminating a Unit
6. Instructional Games

Pre-recorded video tapes illustrating the use of certain basic teaching

skills.

Video tapes, recorded during the course, of participants practicing

the skills which have been introduced.

The basic teaching skills Will be presented by the instructor who will

support his presentation with prereccrded examples of teachers using

these skills with children. This will be followed by discussion and

reviewing for purposes of cl4tification. When the instructor is satis-

fied that the participants understand the skill, they will be asked to

prepare a language arts lesson based on specific objectives which will

require the use of the particular skill being presented. This lesson

will be recorded on Video tape for later viewing and evaluation. Re-

teaching the lesson may follow. Each basic skill will be presented in

this manner.

Evaluation:

Participants will develop learning units relating to the language arts

and recliring the use of the basic learning skills to which they have

been introduced. They will demonstrate the techniques they have learned

by actually using these teaching units with children. The lessons will be

video-taped for viewing and evaluation by both the instructor and the

participant.
The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours__ Inservice Points 70 Basic
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Component: rtnEltFiTeacicsteriaatics No. 189

General Objective:

D. Increase the competencies of the professional staff in

their respective disciplines.

Specific Oblastim:

EM-16 Participants will learn the latest trends in elementary

mathamatics.

Di-17 Participants will acquiril skill in using a variety of

materials.

Description:

Twelve two-hour weekly sessions will be hold. Each session will

focus on a specific topic within the field of elementary mathematics.

A series of films for teacher education from the National Council of

Teachers of Mathematics, will serve as the care. In addition, hard- and

soft-ware be demonstrated. Teachers will have the. opportunity to

learn to use all equipment and materials utilized in the sessions.

Al:elementary consultant will serve as the instructor.

Evaluation:

Each participant will list with a brief explanation a specific
number of the latedt trends in elementary mathematics.

In micro teaching before the Clasd each participant will use a variety

of materials to demonstrate the techniques learnod.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 24 Ihservice Points 24 Updating
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Components Laboratories No. 190

General Objective:

D. Increase the competencies of the professional staff in their
respective disciplines,

Specific Objective:

.EM- 18 Teachers Will learn the philosophy and techniques of-the
laboratory approach for teaching elementary mathematics.

Descriptions

The laboratory approach is one in which the children use a variety of
materials to discover solutions to problems. Textbooks are seldom, if

ever, used. Mathematical concepts and skills are developed through the
creative problem solving approach.

A two-week workshop training session will be conducted for a limited
number of teachers. An elementary consultant and/Or university professor
will serve as director(s). A wide variety. of hard - and software will be
demonstrated and used by the directors and participants. Participants will,

construct materials, design units and identify coMmorcial materials for
use in laboratory situation. These teachers, in turn, will set up learning
laboratories and use the laboratory teaching techniques in the mathematics
programs in their respective schools. These labs will then serve as

pilot programs and be open to -scheduled observation by other teachers.

Evaluation:

Evaluatiaawill be a continuing process during the conduct of the
component as described in the descriptions participants will

1. construct materials
2. &wisp units
3. identity commercial materials

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 60 Inservico Points 60 Updating
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St. PetersburJoruni.

22IltalAlecam:
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No. 382

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

EN- 19 Participants will learn techniques for individualiting
math instruction in the elementary school.

E24- 20 Participants will learn the principles and procedures
for articulating elementary school Math with that at higher
levels.

DescriztioR

MS 201 - A course designed for teachers at the elementary school level.
Previa6E7S made for an individualized program for each student giving
emphasis to the development of an understanding and appreciation of math-
matics and to strengthening the mathematical background so that a teacher
-can approach the subject confidently -and teach it well. (Enrollment
restricted to teachers).

MS 209 - Prerequisite or corequisite: MS 201. A course designed
for teachers at the elementary school level. -Emphasis is placed on a range
of topics to help the elementary school teacher to become more aware of

the needs of students and, to provide for better articulation among the
various levels of instruction. (Enrollment restricted to teachers.)
Note: These courses can not be used for Florida Certification in Junior
or 6anior High Mathematics.

Evaluation:

Written examination on each course.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 105 Inservice Points 120 Updating
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Component: Elmer:dm:physical Education No. 111

Gene ectivesr,

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in
their respective disciplines.

Specific Objectives:

EPE-1- Participants will actively participate in games, rhythms
and exercises of the type to be used in the elementary
physical education program.

EPE-2 Participants will learn techniques and skills needed to
plan a balanced elementary physical education program.

Description:

The following material will be needed for the two-day workshop:
jump ropes, playground:balls, hoola hoops, record player, slide projector,
screen, basketballs and public address system.

The first day of-the training session will be oonducted by an out-of-
state college professor. Group discussion and active participation in the
following areas will occur: folk dance - creating own rhythmic routines,
physical titness activities, movement education and ball skills.

The second day will be conducted by Mr. Ambrose Brazelton, Supervisor
of Elementary Physical Education, Ohio State Department of Education.
There will be group discussion and participation in basic movement, movement
to music, rhythmic routines, and plyground planning. A slide presentation
will be-given and discussed.

Evaluation:

Informal reactions will be encouraged.

Analysis of on-the-job performance will be done by the elementary
physical education supervisor.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 12 Inservice Points 12 Basic



Component: Perceptual Motor Learning_

General :
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No. 191

C. Broaden and deepen the knowledge of individuals in their
respective areas of-responsibility.

Specific Objectives:

EPE-8 Participants will learn techniques for teaching perceptual
motor lmrning skills.

EPE-9 Participants will learn hau to.incorporate Perceptual motor
learning skills in their dally classes.

Descriptianr

. This component will be conducted as an all day workshop in one of the

junior high schools in the gymnasium. Materials will be furnished by both

the county and the visiting consultants.

Instructors will be from the University of South Florida.

Lecture-demonstration and teacher participation will be the methods

employed to teach this component. Motion pictures and handout materials

will also be used to reinforce different areas presented.

Evaluation:

All participants will write an outline of different items presented
which they feel can be incorporated in their program.

Analysis of on-the-job performance will be done by the elementary

physical education supervisor.

The component itself will be evaluated by oach participant and by the
instructor on an objective check list.

aroup Activity Hours 6 Inservice Points 6 Updating
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Component: Indoor Classroom Activities No. 193

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional, staff in their
respective disciplines.

Specific Ob ectives:

EPE-10 Perticipants will learn techniques for teaching,
organizing and presenting indoor and classroom activities.

EPE-11 Participants will learn a variety of ideas and activities
which will aid them in classroom teaching.

Description:

Materials will be a variety of "'home-made" and commercial supplies
and equipment. these will be furnished by the county and the visiting
consultants.

The component Will be an all day workshop conducted in one of the junior
high schools. The gyramitmt will be used for large group discussions,
while classrooms will be used to demonstrate certain activities in a more
natural setting.

Instructors will be the county supervisor and professors from the.
University of South Florida. Lecture-demonstration type of instruction will
be employed. Participants will be assigned to groups which will rotate
from instructor to the other. Time for discussion will be given in
each group. Hand-ant materials or other information on presentations will
be given to each participant.

Evaluation:

Analysis of on-the-job performance will be done by the elementary
physical education supervisor.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 6 Inservico Points 6 Updating
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Component: Elementary gymnastics No. 113

....9G1M1122112ftEM:'

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

EFF-4 Participants will develop a sound gymnastic unit based

on the material presented.

EPE4 Participants will be able to recognize and prevent
unsafe or dangerous situations during the teaching of

a gymnastic unit.

Description:

Materials Needed: Thirty (30) tumbling mats, vaulting box, spring

boards, blancing beams, or mini tramps. The program will be conducted by

professors from the University of South Florida, St. Petersburg Junior
College and/or Personnel within the school district who are familiar with

gymnastic teaching techniques and routines.

Participants will be divided into groups and assigned to a teacher

or consultant. A rotating method of instruction will be used; whereas, at

the end of a specified time each.group will move to a different area, thus

having a new instructor teaching a new gymnastic activity. Time will be

given during each group session for participation and discussion of that
particular activity.

Evaluation:

Participants will describe in writing at least three activities demon-

strated or discussed in each of the sessions. This will be used later to

develop their eymnastit GIL

Safety objectives will be measured through observation of teaching
situations and survey of accident reports by the principal and supervisor.

The component itself will be evaluated by each participant and by the

instructor on an objective cheek list.

V
Croup Activity Hours 6 . Inservice Points 6 Updating
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Component: AAA Science (FSU SCE 509)

General Objectives:

C. Broaden and deepen the knowledge of individuals in their

respective areas of responsibility.

Specific Objectives:

ES-8 Participants will learn new concepts in elementary science.

ES-9 Participants will acquire additional techniques for teaching

elementary science.

Description:

Classes will meet for three hours each week for 30 weeks. Instructors

will present information related to elementary science through lecture-

demonstrations. Participants will demonstrate familiarity with the

basic processes of science observing, communicating, classifying, using

numbers, using space/time relationships, inferring, measuring, predicting,

as well as the integrated processes: interpreting data, defining operationally,

controlling variables, formulating hypothesis, experimenting, and formulating

models. Participants will demonitrate the teaching strategies which are compatible

with an inquiry. approach to science. Instructors will be William Bell and

Donald Abraham.

Evaluation:

Consultant from FSU will observe each participant as she works

with her class and will objectively check use of techniques and new concepts

as taught. The consultant from FSU will observe each participant for two

class periods during the year.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours 0 Inservice Points 90 Ratting
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Component: An Introduction to the Processes of Science (Elementary) no. 414. * . ~120ft

General Objectives:

D. Increase the competencies of the professional staff in their

respective discipliLes.

Specific Objectives:

ES-10 Participants will be trained to use the "processes of science"

in teaching elementary science.

Description:

Elementary teachers will meet in five two-hour weekly sessions. Each

session will include presentation and demonstrations designed to develop
understandings of the processes of science as identified by the AAA Science
a Process Approach. Participants will be involved in activities related to
these processes. _Instructor will be. Jane Fels.

Content: The basic processes of science observing, communicating,
classifying, -using numbers, using space/time relationships, inferring,
measuring, predicting; as well as the integrated processes: interpreting

data, defining operationally, controlling variables, formulating hypothesis,
experimenting, and formulating models.

To facilitate participation, the class will be limited to 30.

Evaluation:

Teachers will report in brief form, how they have applied in their class-

rooms this approach to teaching science.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 20 Inservice Points 10 Updatina
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Component: ptamily the Classroom and Neighborhood No. 62

General Objectives:

D. Increase the competencies of the professional staff in

respective disciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objectives:

ESSJ7 For teachers to learn techniques for teaching basic map making

skills to elementary children.

Description:

Simulated map making experiences will be directed by an elementary

consultant implementing Ealing Corporation:uStarting Tomorrow" films
and activity kits.- Total group, team, and individual experiences will

be demonstrated. The first.session-will deal exclusively with class-

room mapping; the second will include the immediate neighborhood.

Each teacher will receive a kit of materials to facilitate classroom
implementation of mapping techniques and a booklet of suggestions for

follow-up activities.

Evaluation:

Evaluation will be based on observation of performance in simulated

situations.

The component itself will be evaluated by ench participant and by the

instructor on an objective check list.

Group Activity Hours 4 InElrvice Points 4 Updating
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Component: Trends in nementrtry Social Stuaos No. 415

Instruction

General OblEtims:

D. Increase the competencies of the professional staff in their
respective disciplines.

i. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objective:

ESS- 8 Participants will learn new content and techniques
related to elementary social studies teaching.

Description:

A University of South Florida professor will conduct a course designed
to (1) provide background knowledge in the_vtrious Social Sciences through
selected readings and review of current literature, (2) instruct teachers
in strategizing instruction based on selected generalizations, (3) present
opportunities for developing creative activities, and (4) examine effective
ways for measuring pupil learning.

Texts used will include ra3thod books by John Jarolimek, John U.
Michaelis, and Malcom P. Douglass. A variety of media as well as N.C.S.S.
publications will be employed.

Tuition will be paid by participants.

Evaluation:

A written examination will be given.

Group Activity Hours 14 Inservice Points 44 Updating
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Sequential Map_ and GI.obe No. )ice

General Objectives:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

ESS- 8 Participants will learn new content and techniques
related to elementary social studies teaching.

Description=.

Dr. Bruce Ogilvie, University of Chicago Professor and Rand McNally
Company Geographer, will conduct workshop sessions involving small groups

in map and globe usage. Activities presented will demonstrate (1) the
earth's rotation, (2) roundness of the earth, (3) location of poles, (4)

distinguishing-hemispheres, (5) globe directions, (6) map symbol inter-

pretation, and (7) different map projections.

Dr. Ogilvie will discuss proper sequence of loarnings as well as
transition from globe to flat map usage.

A variety of materials will be displayed and their most effective

use described.

Evaluation:

A multiple choice test "ill be completed by participants.

The component, itself will be evaluated by ea0.1. participant and by the

instructor on an objective check list.

Group Activity Hours 4 Inservice Points 4 Updating



Component: Teaching ELamer2es WorkeMudi io No. 417
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General Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

E. Introduce the professional staff to innovativr) techniques of
teaching and develop their skills in utilizing them.

Specific Objective:

ESS-8 Participants will learn new content and techniques
related to elementary social studies teaching.

Description:

Five sessions will-be conducted by a County elementary consultant
dealing math: (1) general structtre of social studies, (2) Social Studies
skills, (3) selecting and organizing content, (14) value clarification, and
(5) programs and materials.

Teachers mill be involved in role playing, discussion, and demonstration.
Activitik.s selected will include the processes of observing, recalling,
classifying, defining, inquiring, generalizing, interpreting, synthesizing
and evaluating.

Specific materials to be used:
Programmed Geography texts by Macmillan Company
Local newspapers.
Aerial photography - County Engineering Department
Filmstrips "What Do You Think?" - Churchill Films
Study Prints for role playing - Holt, Rinehart and Winston
"Family Neighborhood Schools" - Filmstrips, records and prints

Field Enterprises
Nystrom Progrmmx1 Map and Globe Skill booklets
SR& Study Skills Kit
Films "Paper Drive ", "Clubhouse Boat", and "Trick or Treat"
N.C.S.S. year books and publications
Tips Kit Bulletins
State and Local Ommriorlxmv(hide
Books listed'on profedsional bibliography-County Social Studies Guide
Tapes of speeches by Dr. John U. Michaelis and Dr. John Jarolimek

Evaluation:

Pre- and posttests of basic social studies teaching information will
be given.

The component itself will be evaluated by each participant and by the
instructor on an objective chock list.

Group Activity Hours 10 Inservice Points 10 Updating
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Component: Developing the School's Social Studies No. 418

rogram

General Objective:

A. Assist tho professional staff in developing curricula which

are relevant to the needs of students.

Specific Objective:

ESS.-9 Participants will gain skills and knowledge related
to the use of globes and maps with elementary school
children.

Description:

Sobool faculties mill meet with a social studies consultant to organize
and pursue en in-depth studyof social studies curriculum. Each school

will establish its meeting time, length, and frequency which must total a
minimum of thirty hours.

The initial session will-concern local curriculum guidelines and
social studies turminology as presented by a county consultant. Subsequent

sessions will involve analysis of sample curriculum materials, study of
accreditation standards, and reading of current literature.

Learning will be synthesized in the -.sitting of a K-6 sequential social
studies program designed to meet the unique needs of the school, but
developed within broad state and county guidelines. .

Evaluation:

Participants will describe in writing at least ten of the criteria for
an adequate social studies program as outlined it "Social Studies in Transition:

Guidelines for Change", a N. C.S.S. publication. The written program must

meet with the approval of the Department of Elementary Curriculum.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 30 Inservice Points 30 Updating



Component: Evaluating Pupil Progress fa/WM./m..4~W

General Objectives:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

EVL-1 To train teachers in the principles of measurement.

A. Knowledge of the cognitive hierarchy.
B. Test interpretation.
C. Test analysis.
D. Test construction.

EVL-2 To develop skill in designing assessment measures for clasdroom use.

Description:

This is a component for classroom teachers designed to provide skills in
developing, interpreting and utilizing measurement instruments in their

specific distipline. Participants will be organized into groups by discipline'

to cooperatively study approaches to assessing student progress.
The Measurement Note Book will be available as a guide.

Evaluation:

Each participant will build a test for his discipline and write a report
justifying the composition of the instrument. A paper and pencil. evaluation

will assess his knowledge of measurement.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours 30 Inservice Points_ 00 Basic
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Component: New Audio-Linm*-Visual Mat erials in Foreilqkname No. 117

General Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

Dpecific ,Objectives:

Flo- 2 Participants will learn the methods of coordinating films and
film stripe with recorded and printed materials.

FL- 3 Participants will learn to elicit pupil response in the foreign
language through questions using audio-visual cues.

Description:

There will be a workshop 'conducted by either an outside Consultant or
a specialist selected from county personnel of audio-visual lingual
coordinated materials.

The workshop will include explanation and demonstrations of certain
materials including visual presentatimis.

These will be provisions for questions and discussions of the various
techniques to beused, problems encountered in FL teaching and solutions to
them.

The workshop will be held in a centrally located school in Pinellas
County.

The workshop will be attended by all modern foreign language teachers
in Pinellas County.

The workshop will be from four to six hours depending on how much'time
the consultant can spend with us.

Evaluation:

The teachers will complete an objective check sheet indicating their'
understanding of the techniques used.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 4-or 6 Inservice Points 4 or 6 pdating



147

Caponent: Utilization of the Language Laboratom.OM. 0 , er oww. aely. fief INM .M olMINOYOM dlye 40.0.0.0No. 118

General Objectives:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

11-4 Participants will learn the capabilities of the language laboratory.
.`

17,-.5 Participants will demonstrate the prOper use of the language

laboratory.

Description:

This workshop will be divided into sections of five participants each.
Each section will meet four consecutive Saturdays foi three hours each session.

County teachers who are highly successful in using language laboratories will
conduct the classes.

The classes will meet in secondary school laboratories located in schools

near the homes of the participants.
The materials used will be furnished by the county.

1. Each participant will make an originpl tape in the target language
for student use.

2. Each participant will copy a tape from a record.

3. Each participant will copy a-tape from another tape.
A. Each-participant will give a test by using the language laboratory.

5. Each partidipant will tape a group conference while other participants
are doing individual oral practice.

6. Each participant will test individuals orally while the class is
practicing another lesson orally.

Evaluation:OM. 11111.....

.
Successful completion of the workshop will be determined by satisfactory

performance of each task listed in the description. This will be attested

to by the instructor:

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 12 Inservice Points 12 Updating_
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Component: Developing Lanjem1Proficiency No. 196

General Objective:

A D. Increase the competencies of the professional staff in their

respective disciplines.

a

Specific Objectives:

FL- 8 Participants will converse in the target language without

obvious error in meaning or pronunciation.

FL- 9 Participants will lead a discussion in the target language.

nr- 10 Participants will teach a mini-class conducted in the target
language.

Description:

These classes will meet at a central location in the county.
These classes will be conducted by instructors of native proficiency.
These classes will be divided into groups according to the target language.
These classes will meet for three hour sessions once a week for a ten week

period.
Materials will be furnished by the county.

1. Instructor will lead discussions centered on assigned materials

previously read from textbook by participants.
2. Instructor will demonstrate techniques of each activity to be

required by participants as home work assignments.
3. Each participant will practice with tapes made by native

speakers.
4. Each participant will record himself reading aloud or speaking

extemporaneously about an instructor-assigned subject for each
session.

5. Textbooks now being used in the county will be used as lesson
sources. (A -IM Level II).

6. These classes will stress individualized instruction to cover
the specific needs of each participant.

Evaluation:

The instructor will meet and converse with each participant and attest
to his proficiency according to his professional judgement.

Participants will evaluate each mini-class taught by their fellow
participants on a check -list covering specific oral skills as well as

classroom methods.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours_ 30 Inservice Points 30 Updatini....._
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Component: Developmental Group Guidance Programs, 1970-1971 No. 419

General Objective:.

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objective:

GS- 1 Counselors will learn methods and techniques of conducting
developmentally-oriented group guidance sessions.

Description:

Major Consultant: Harry Danielson
Supervisor of Guidance
Pinellas County

Demonstrations, role-playing, and video-taping will be combined to
provide the participants with three kinds of learning experiences:

1. To witness others in the process of conducting group guidance sessions.

2. To conduct such sessions.

3. To receive'feedback from fellow-participants and video-tape
regarding their performance.

Evaluation:

Each participant will rate not only himself but each other participant
as to skills acquired and demonstrated during the training sessions.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 Basic_
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Component: Learnin Packet Skills No. 32

General Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

HE-7 Teachers will acquire learning packet skills.

HE-8 Teachers will acquire skills of evaluation in writing

packets.

Description:

The teachers will to divided Into teams of two or three with
inemperienced teachers in packet skills working with experienced
teachers in packet skills. The packet program objectives will be
reviewed and the criteria sheets for the selection of concepts,
packet format and packet criteria will be explained and checked for
the incomplete packets. Using the extensive professional home
economics library and various multi-media, the teachers will complete
the packets.

The packets will be reviewed by another committee of teachers for
editing.

Tho experienced teachers in packet skills will describe two
teaching strategies for each packet and the divergent /productive
thinking ability identified.

Evaluation:

A brief questionnaire will be used with the inexperienced teachers
in packet skills. A different questionnaire will be used with the ex-

perienced.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours, 15 Inservice Points 15 Basic
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Gmcnient: Developing Advanced TailorinalltiJi No. 122

Home Economics

General obleEtim:

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

HE-18 Participants will acquire advanced tailoring skills.

HE-19 Participants will acquire new knowledge in current fibers,
fabrics, finishes and the techniques of applying this knowledge.

Description:

Participants, 15 at a time, will take an adult home economics,
.non-credit class for home economics only, to be given one night a week

for 15 weeks. The adult division is providing the instructor. The

teachers will pay the general adult class fee. The class is to be oriented

around advanced skills and difficult fabrics, finishes and techniques.

Evaluation:

A written evaluative check list will be used to measure the progress

made in updating skills-and knowledge.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours l&5 Inservice Points 1i5 Updating



Component: Devel in Creative Curriculum Materials in

General Objective:

152

. 233

E. Introduce the professional staff to innovative techniques
of teaching and develop their skills in utilizing them.

ectives:

HE-22 Participants will learn new concepts and trends in the field
of human development, and how to incorporate them in teaching.

HE-15 Participants will learn creative techniques for teaching.

Description:

The first half of the first week will emphasize teaching strategies
to develop productive/thinking abilities inherent in human development

field. An-overview of all units taught in human development-field will
lead into a brainstorming' session of ideas for packets. These will be

evaluated in light of current trends in the field.

The consultant will 'make presentations. for a week on societal

trends affecting human development, recent research, new techniques for
teaching, applications for, independent study. The consultant will confer

with the teacher committees as they work on the packets.

The last week and one half will be devoted to committee work on
packets, utilizing library of materials, A/V aids, etc.

Approximately twenty-five packets in personality development, child
detelopment, marriage and family living, dating and marriage problems
will be developed from grades 7-12, for slow to fast learners, enrichment
'and integral, individual and independent study and for all socio-economic

levels.

Evaluation:

The workshop will be evaluated by a questionnaire. Each teacher will

work on and hand in a packet to be evaluated by pre-set critieria.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 90 Inservice Points 90
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Component: Wage Earning Skills and Knowledge No. 234

General Objective:

D. Increase the competencies of the professional staff in their
respective disciplines.

pecific Objectives:

NE43 Participants will learn requirements for wage-earning jobs
related to home economics.

HE-24 Participants" will construct a course outline for a wage
earning course.

Description:

Participants will be selected on basis of those desiring to teach a
wage-earning course in 'lame economics but who do not have sufficient
knowledge- or skill in the area to be taught.

A series of field trips observations, and-interviews with key people
in businesses' related to the wage earning field will be arranged and made
throughout the county to determine job entry skills, overall knowledge,
attitudes needed to be developed etc.

The participants will analyze whatparticular skills they themselves
will need to develop and do on- the -job training in one selected business

and area.

The participants will develop course outlines and curriculum materials
based on their field trips, observations and on-the-job skill development.

Evaluations

Each participant will develop andhand in a course outline and
curriculum materials developed for occupation chosen.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 30 Inservice Points 30 URdating
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Component: Curriculum Development Skills No. 235

General Objectives:

A. Assist the professional staff in developing curricula which
are relevant to the needs of students.

B. Improve the attitudes of certificated personnel, consonant
with varying needs, in the areas of professionalism,
column:I:by relations, pupil relations, and relations with

colleagues.

aPJ112Sbtetives:

BEr-11 Participants will acquire skills in curriculum revision.

EE-12 Participants will write course objectives in behavioral terms.

HE41 Participants will write. appropriate evaluation criteria for
behavioral objectives.

Description:

Participants will be divided into committees of mutual curricular
concerns such as, child developient, personality development and marriage

and family living.

The committees will review research findings, youth studies of
relevancy, new teaching materials, growth and development patterns of
youth, and new materials from other states.

Criteria and format will be set up for the development of curricular

materials. The teachers will develop updated course outlines and resource

units for the area of their concern..

Evaluation:

Each teacher will develop and hand in her curricular materials and
_evaluate her work by the pre-set criteria.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours, 30 Inservice PoiirtsjOadl_atin



Component: Teachind Skills in Secondjsr
Home Economics
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No. 236

General Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

a201121212SAY9.

HE-2S Participants will acquire skill in the use of teaching
strategies to develop productive-divergent thinking
abilities in honio economics.

Description:

The teachers who haven't been exposed to teaching strategies will be
given release time by :.rotriding substitutes so that they may participate
in the teaching strategies and skills workshop for two days each.

Falmiling a presentation of productive divergent thinking and the
use of teaching strategies, the teachers will work an teaching strategies
for their oun classes and areas of concern.

Evaluation:

Each teacher will evaluate her own use of the teaching strategies
she developed in the workshop in the classroom.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 12 Inservice Points 12 Basic
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Component: Recent Trends in Nutrition No. 237

General Objective:

D. Increase the competencies of the professional staff in their
respective4isciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

aesato01213cti.ves

HE-26 Participants will learn new devtlopments in nutrition and
new techniques for teaching.

HE-27 Participants will learn new resources and the use of new
teaching materials.

Description:

Teachers will take a 16 weeks course in Recent Trends in Nutrition
offered by the St. Petersburg Junior College at the Clearwater Campus
August 2? to December 10, 1970, for a total of 32 hours. The course Will
be taugit by Nrs. Ruby Sheridan of the St. Petersburg Junior College staff
who has a NS in Nutrition and Foods and a dietetics certificate.

Teachers will work on special research and teaching projects for their
level and area of concern in nutrition.

New nutritional teaching matel.i.als of all kinds will be explored and
evaluated.

Evaluation:

A pre- and postte!t will be given to determine efficiency of updating
of knowledge of nutrition.

A written evaluative check list of questionnaire will be used at the
end of the school year 1970-71 to determine the :?ffectiveness of the course.

The components itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 32 Ifiservice Points 32 Updating
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Component: Creatirs2j2ELs No. 420

General Objective:

F. Furnish opportunities and incentives for people to participate
in exploratory activities.

Specific Objectives:

TA-4 Participants will learn principles and techniques for
leading youth groups in wood-working activities.

IA- 5 Participants will acquire techniques in wood-carving.

Description:

A six-hour workshop consisting of 2 half-day sessions in which
participants will be trained through lectures, demonstrations, and
wood-working projects under the guidance and correction of a specialist.

Evaluation:

(1) The activities of each participant will be observed and
critiqued by the instructor.

(2) The component itself will be evaluated by each participant
and by the instructor on an objective check list.

Group Activity Hours Inservice Points 6 Updating
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cmampt: Visual Motor Development in the Kindergarten ND. 421-
General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their

respective disciplines.

Specific Objectives:

K- 1 Participants will learn to diagnose visual-motor disabilities.

K- 2 Participants will learn -the developmental program to be offered

a child with visual-motor difficulties.

D_ escription:

Teachers will participate in a demonstration of the diagnostic
techniques for visual motor deficiencies. Meeting with a consultant

in this field teachers will participate in diagnostic procedures. They

will also learn of the visual-motor development program to be offered

based on diagnosis.

Evaluation:

Participants will demonstrate the diagnostic techniques learned.
Participants will list in sequential order the developmental steps in'

the visual-motor development program.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 12 Inservice Points 12 Updating
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Component: No. 173

General Objective:

C. Broaden and deepen the knowledge of individuals in their

respective areas of responsibility.

Specific Objectives:

LA-6 Department chairmen will be able to discuss recent trends in

the teaching of English.

LA-7 Department chairmen will demonstrate their ability to organize an

English department.

LA-8 Department chairmen will demonstrate their ability to serve as

instructional leaders.

DescriztLan:

Two one -day workshops, one in the fall and one in the spring, planned

and led by county personnel, will be held for the thirty-one departmembrnairmen

-Department organization and leadership and recent trends in English curric-

uhunwill be emphasized. The NCTE publication School Departments of

MaJish and the following Dartmouth Seminar publications will be discussed:

Dixon, John, Growth Through Biglish.
Summerfields.Geoffrey, ed., Creativity in English,
Mnrckwardt, Albert, D., ___IgaaeLat and Language Learning

Barnes, Douglas, Drama in thd English Classroom
Squire, James, dd., Response, to Literature.
Olson, Paul, ed., The Uses of 1rth

Substitutes will be provided.

In addition, a series of four meetings of two hours each will be held

for department chairman throughout the year. Department organization and

leadership and trends in teaching English will again be emphasized. These

meetings will be held during after-school hours.

Evaluation:

The participants will identify in writing throe major outcomes of the

Dartmouth Conference that are the most relevant to the teaching of English

in Pinellas County.

By observation, written reports, and conferences, the Supervisor of

English will evaluate the performance of each chairman in organizing his

department.

By observation, written reports, and conferences, the Supervisor of
aiglish will evaluate the progess of each chairman in providing instructional

leadership to members of his department.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours' 20 Inservice Points 20 Updating



4-4

160

Component: let....____,LI_A____iiS_EaIol+chintheoitrunifLearnerinEnish No. 175

General Objectives:

C. Broaden and deepen the knowledge of individuals in
their respective areas of responsibility.

D. Increase the competencies of the profession-al staff

in their respective disciplines.

Specific Objective:

LA-10 Participants will be able to identify methods and materials
appropriate for instruction in the language arts for slow

learners.

Description:

Thirty junior high teachers of English meet for six two-hour

sessions. County personnel and/or out -of- county consultants will present
both methods and materialsAlpropriate for use with the junior high slow

learner.

Evaluation:

After using in, the classroom selected methods and materials recommended
in the workshop, the participant will evaluate in writing their effectiveness

with slow learners.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Attivity Hours 12 Inservico Points 12 Updating
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Component: Teachin the Senior His* Slow Learner inInglish No. 176

21212122121t9I1E2a:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
__-

respective disciplines.

Specific Objective:

LA-10 The participant will be able to identify methods and
materials appropriate for instruction in the language
arts for slow learners.

EPE2EIRtion:

Thirty senior high teachers of English will meet for six two-hour
sessions. County personnel and/or out-of-county consultants will present
both methods`and materials appropriate for use with the senior high slow
learner.

Evaluation:

After using-in the classroom selected methods and materials recommended
in the workshop, the participant will evaluate in writing their effectiveness
with slow learners.

The component itself will be evaluated by each participant and by the
. instructor on an objective check list.

Group Activity Hours 12 Inservice Points 12 Updating
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Component: Backgroundan No. I22

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies.of the professional staff in their
respective disciplines.

Specific Objective:

LA-11 The secondary teacher of English will be able to explain the
basic ideas embodied in the linguistics movement - what it
seeks, what it urges the schools to do, and what linguistics is.

Description:

Thirty secondary teachers of Englishwill meet during after-school hours
for six two-hour sessions. The inservice kit; "Backgrounds in Language,"
prepared by the Upper Midwest Regional Educational Laboratory, and distributed
by the National Council of Teachers of English, will be used.

This multi-media kit includes:

Basic text readings
Specially prepared essays
Exemplary curriculum materials
Individual readings of significant linguistic texts and pamphlets
Color and black and white films
Ten tape recordings of talks by leaders of the linguistic movement
Curriculum commentaries on tape
Two color filmstrips
Recordings on langUage.

The course will be taught by county personnel.

EValuatiam.

All participants will briefly describe in writing the basic ideas
embodied in the linguistic movement. The instructor will evaluate each
participantls performance.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 12 Inservice Points 12 Updating
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Component: Team Teaciamisk21Bps.ce - Secondarylilt!ksatics No. 3/2

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

M.2 Participants will select content for the seventh and eighth
grade math program. .

M.3 Participants will identify teaching strategies that have
been effective in team teaching and open space instruction.

Description:

Fifteen participants will meet from 7 - 9 p.m. for five meetings.

During these meetings, the following topics will be discussed:

1) How team teaching better utilizes the talents and interests
of the teachers.

2) How team teaching increases grouping and content flexibility.

3) How team teaching improves the quality of instruction.

The course content of grades 7 and 8 will be outlined and supplementary
materials - transparencies, tapes, filmstrips, worksheets, and films - will

be selected both for remedial and enrichment of the content.

Evaluation:

A list of strategies will be identified that have been effective in
team teaching. An outline for course content and supplementary materials
for grades 7 and 8 will be prepared.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours. .10 Inservice Points,....11.W.114mtosz
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Comonent: Analytic Geometry and Calculus I for Secon4auleachers

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

M-4 The participants will graph inequalities of first and second
order, solve equations of a line and differentiate algebraic
function and equations of applications.

Description:

The Division of Continuing Education of the College of Arts and
Sciences of the University of Florida, with the aid of a grant from the
National Science Foundation, will offer an In-Service Institute in Analytic
Geometry and Calculus. The Institute will have 25 participants who will
meet six and one-half hours per day for a period of three weeks beginning
July 6, 1970 and continuing through July 24, 1970. Upon successfully
completing the course, the participants will receive 5 quarter hours of
credit.

During the course, the participants will study inequalities, functions,
equations of a line, limits and continuity, differentiation of algebraic
function, and applications.

Evaluation:

Written examinations will be given by the instructor.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours0 Inservice Points20, Ibelliting
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_210. 424

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

.90ecific Objectives:

M- 5 Participants will distinguish one from the other among the
postulates of modern geometry, Euclidean geometry, and non-
Euclidean geometries.

Description:

The Division of Continuing Education of the College of Arts and
Sciences of the University of Florida, with the aid of a grant from the
National Science Foundation, will offer an In-Service Institute in Con-
temporary Geometry during the academic year 1970-71. The Institute will have

25 participants who will meet three hours each Thursday evening beginning
September 17, 1970 and continuing until June 3, 1971. Upon successfully
completing the course, the participant will receive-9 quarter hours of credit.

During the course, the participants will study the postulational
geometry (modern systems such as those developed at Ball State, Yale & Illinois),
the rigor of Euclid's elements, the introduction to the following non - Euclidean

geometries; synthetic hyperbolic and synthetic projective.

The classes will meet for a total of 33 sessions. The location of the

Institute will be at Riviera Junior High, Pinellas County.

Evaluation:

Written examinations will be given by the instructor.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours_ 99 Inservice Points 99 Updating
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Component: Electronic Music No. 199

General Objective:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objective:

HU-7 Participants will learn the elements of electronic music.

Description:

With electronic equipment, a workshop will be held on one of the junior

college campuses, candor the direction of an outside consultant. This will

include a time for informal demonstration of the synthesizer composed of the
main console, keyboard and linear inputs, patch cords and rack, monitor
amplifier, two speakers, standby amplifier, tape recorder and tapes.

The consultant will give a lecture demonstration which includes playing
of composed pieces showing some of the variety of styles of composition

possible with the synthesizer.

Following the lecture a concert of electronic music will be presented

with live performer and synthesizer.

A question and answer session will conclude the workshop.

Evaluation:

A questionnaire will be developed and distributed to participants
to evaluate the workshop.

A check list of the elements of electronic music will be developed
and participants will be tested.

The component itself will be evaluated by each participant and

by the instructor on an objective check list.

Group Activity Hours 4 Insorvice Points 14 Updating
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Component: Elementary Music No. 200

General Objective:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objective:

1UU-8 Participants will learn recent trends in elementary music
and relate the elementary curriculum to secondary programs.

Description:

An elementary music specialist will meet with all music teachers one
afternoon from 4:30 to 9:00 p.m. in a workshop.

Elementary materials and equipment including autoharp, bells, rhythm
instruments, state adopted texts, etc., will be used in demonstrating several
phases of elementary music which may be carried over into music courses in
secondary schools.

A discussion period will follow the demonstration at which time
elementary and secondary teachers will compare goals, methods and techniques
which may be used to teach music at any level.

Evaluation:

A questionnaire will be developed to evaluate the effectiveness of
the workshop.

A check list of materials, goals, methods, and techniques will be
developed as a result of the workshop.

The component itself till be evaluated by each participant and
by the instructor on an objective check list.

Group Activity Hours Inservice Points 4 Updating
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Component Gymnastics in L'hzeical Education No. 425

General Objectives:

C.' Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

PE- 5 Physical Education teachers will learn newest developments in
gymnastics.

PE- 6 Physical Education teachers will acquire new techniques in
running and jumping with the use of gymnastic equipment.

Description:

This will be a demonstration, practice, training activity led by an
instructor from the University of South Florida. Each participant will-
physically perform those exercises and use those techniques demonstrated
by the instructor.

The instructor will observe, correct, and re-demonstrate.

Exercises will include vaulting and free exercise.

The component will be conducted on a staff development day during the
pre-school period prior to the beginning of the 1970-71 school year. It will

include not less than six hours of group activity.

Evaluation:

1. The County Supervisor of Physical Education will observe each
participant on the job and evaluate his performance as affected by the
workshop.

2. The component itself will be evaluated by observation.

The component itself will be evalub:zed by each participant and by the
instructor on an objective check list

Group Activity Hours 6 Inservice PointaUpdating
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Component: Local EmploymentOpEprtunities No. 205

General Objectives:.

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

PPS 10 Counselors will acquire better knowledge in general terms
about local employment.

PPS. 11 Counselors will acquire apecific information about entry jobs
in the health field.

PPS 12 Counselors will acquire specific information about entry jobs
in the clerical -nd secretarial field.

PPS'13 Counselors will acquire specific information about entry jobs
in the hotel, motel, and restaurant field.

Description:

August 27 and 28, 1970

Major 'onsultants: Representatives from the Florida Employment Service,
the Pinellas County Industry Council, and the fields
of health, business, and hospitality.

Counselors will rotate through a series of small-group meetings set-up
to provide group instruction in each of the four areas indicated by the
specific objectives.

Evaluation:

Approximately two months after the meeting counselors will respond to
a written questionnaire designed to assess the,knowledge they acquired at
the workshop and how much they have utilized it in their day-to-day work.

The component itself will be evaluate. by each participant and by the
instructor on an objective check list.

Group 4ctivity Hours 4 Inservice Points 4 Updating
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Component: _Sociological Asatp of Teaching _No. 426

GeneralCtiectives:

H. Facilitate the racial integration process and enrich the
educational experience for all concerned.

Specific Objectives:

'PPS-14 To learn specific attitudes and problems of the black child.

PPS-15 To increase competency of teachers in classroom management
techniques particularly involving the disadvantaged.

PPS-16 To increase awareness of the culturally different person's
values, aspirations and feelings.

Description:

An interdisciplinary team of curriculum consultants, social workers,
psychologists, counselors and nurses will describe the family, the community
and the school dynamics as a force in the life of the disadvantaged child.
Particular attention will be paid to the strategies necessary for providing
relevant educational and social experiences to the disadvantaged child.

Evaluation:

The participant will write a resume_.:Liting-the values which they received

from this workshop.

The component itself will be evaluated by each participant and by the
instructor on en objective check list.

Group Activity Hours 12 Inservice Points 12 Updating_
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Component: Leadership Training.in Basic Human Relations 21970-1971 No. 445

General Objectives:

G. Help teachers and administrators to: (1) deepen awareness of

their feelings and the feelings of others, (2) enhance
appreciation of their own potential, and(3) improve their
attitudes towards the school environment.

Specific Objectives:

PPS-17 Pupil Services staff will become more sensitive to their own
feelings and the feelings of others.

PPS-18 Pupi3 Services staff will learn skills in conducting similar
workshops with instructional and services personnel in order
to improve ,staff and student relationships.

Description:

Participants in groups of about 15 will acquire leadership skill in
conducting Basic Human Relation workshops for instructional and services
staff. Co-leaders will conduct a series of week-end sensitivity training
sessions during which participants will not only experience sensitivity training
themselves but learn how to conduct similar small groups.

Evaluation:

Participants will at the conclusion of the series write individual
reports describing their feelings and reactions to the sessions. They will
also describe how they will utilize them. experiences in their work.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 24 Inservice Points 24 Updating
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Component: Detralo i_._2jzlWinan Potential No. 427

General Objectives:

G. Help teachers and administrators to: (1) deepen awareness of
their feelings and the feelings of others,"(2) enhance appre-
ciation of their own potential, and (3) improve their
attitudes towards the school environment.

Objectives:

PSY-1 Participants will develop deeper awareness of their
feelings and the feelings of others.

PSY- 2 Participants will gain increased appreciation of their
own potential.

PSY- 3 Participants will develop improved interpersonal skills.

Description:

Twelve (12) hour workshop

Four 3-hour workshops totaling 12 hours of group participation,
guided by a school psychologist, will give opportunities for self-
growth experiences, skill development and increased awareness of the
needs and feelings of others.

Major Consultants: Pupil Services Personnel

Evaluation:

Participants' growth in awareness of self and others, self-
appreciation and interpersonal skills will be measured by the use of pre-
and post-testing with a semantic differential scale designed according to
Osgood's format.

The component itself will be evaluated by.each participant and
by the instructor on an objective check list.

Group Activity Hours 12 Inservice Points 12 Updating

..
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Component: Behavior Modification hni le for Teachers - No. 428

Classroom Nana ement

11Ge.91211.111119M:

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

plpecific 2121._

PSI- 4

PST- 5

ectives:

Participants will learn basic concepts in learning theory,
primarily those which deal with operant conditioning procedures.

Participants will acquire skill in using positive approaches
in the classroom.

PSY- 6 Participants will acquire skill in applying operant conditioning
techniques in order to improve classroom management.

Description:

Summer 1970 and first four weeks of school year 1970-71.

Instructor: Department of School Psychological Serviws.

Two (2) consecutive six (6) hour workshops, using lectures, role-
play, video tapes, and demonstration, followed by four (4) 2 hour follow-
up programs occurring weekly during the first month of the school year
1970-71. During this four-week period, teachers who participated in the
program will be observed and feed-back with further suggestions will be
given during the 2 hour weekly meetings.

Evaluation:

After completion of the component, Nadsents classroom behavior
rating scale will be completed on each participant by the school psychologist.

The component itself wil? be evaluated by each participant and by
the instrrctor on an objective check list.

Croup Activity Hours 20 Inservice Pointe 20 Basic
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Component: projectile Techtlayss__ No.. 422_

General Objective:

D. Increase the competenicie of the professional staff in their

respective disciplines.

PST- 7 Participants will learn to use competently the Rorschach.

PSY- 8 Participants will learn to use competently the C.A.T.

PSY- 9 Participants will learn to use competently the T.A.T.

PSY 10 Participants will learn to use competently the

PST-11 Participants will learn to uee competently the H-T-P projective
technique.

Description:

Monthly three (3) hour seminars will be conducted for a period of
eight (8) months (21 clock hours).

Major Consultants: Dr. Jerry Rosenblum
Private Psychologist
Clearwater, Florida

Dr. Mack Hicks
Private Psychologist
St. Petersburg, Florida

Dr. Robert S. Klein
Supervisor, Psychological Services
Pinellas County Schools

These seminars will consist of presentation, demonstration and
participation concerning theory, administration, scoring, and inter-
pretation, of the above mentioned projective tools.

Evaluation:

Evaluation of knowledge gained will be conducted by the consultants

using teacher-made tests. Evaluation of skills developed wall be

measured. by observation and ccnferring rith tho participant.

The oomponent itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 24 Inservice Points 214 Updating



L

175

221912.4.1 EhYEh9rJaYa_----------awithChn-dro

General 01129Rals:

D. Increase the competencies of the professional staff in their
respective disciplines.

E. Introdice the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific Objectives:

PSY-12 Participants will learn to identify students who would profit

most from play therapy techniques.

PSY-13 Pattie nts will learn methods of using play therapy as a
diagnosticalas well as a process of =mediation.

Description:

1970 (4 clock hours)

Major Consultant: Dr. Alan Gessner
Univetsity of South Florida
Tampa, Florida
Psychological Center
Clearwater, Florida

The consultant will use lecture and discussion to accomplish the
purpose of the workshop.

Evaluation:

A written evaluation designed to determine both what the participant
learned as moll as to what degree they felt it met their needs will be
completed by each participant.

Tho component itself will bo evaluated by each participant and by
the instructor on an objective chock list.

Group Activity Hours 4 Inservice Points 4 Updating



176

Component: Medical Treatment to Enhance Learnin No. 431

General Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

Specific

PSI-14 Participants will learn about, and the effects of, particular
drugs which have been used to enhance learning.

PSY-15 Participants will learn how drugs can be used diagnostically
regarding behaviors which interfere with learning.

PSI-16 Participants will learn to obtain and provide meaningful
information for physidans regarding btudents taking prescribed
medication.

Description:

1970-71 14 clock hours)

Major Consultant: Dr. I. 7ida1
Chief of Pediatrics
All. Children's Hospital
St. Petersburg, Florida

The consultanc, will use lecture and discussion to accomplish the
purpose of the workshop.

Evaluation:

Knowledge gained will be determined by a pretext ant' postteat
prepared by tho consultant and completed by each participant.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

aroup Activity Hours 4 Inservice Points 4 Updating
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Component:chology in a School Setting No. 432

Genera]. Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

Psy-17 Participants will develop skills in interpersonal relations
in a school setting.

PSI"-
1
8 Participants will increase skills in diagnosing social,
emotional, and educational problems of students.

Pte' -19 Participants will gain latowledge of case handling procedures
and processes.

PSY-20 Participants will develop skills in writing quality psycho-
logical reports.

PSY -21 Participants will gain skill in being an effective Pupil
Services team member.

PSf-22 Participants will gainskills in conducting productive
teacher conferences.

Description:

. Every Monday afternoon from 3:00 - 5:00 P.M. for a period of eight
(8) months (61 clock hours).

Major Consultant: Dr. Robert S. Klein
Supervisor, Psychological Services
Pinellas County Schools

Six (6) weekly seminars will be conducted covering the multiplicity
of functioning of a school psychologist.

Evaluation:

Using an evaluation form completed by principals and by meeting
twice a year with principals, the Supervisor of Psychological Services
will determine on- the -job effectiveness.

The component itself will be evaluated by each participant and by
the instructor on an objective chick list.

Group Activity Hours 64 Inservice Points 64 Updating
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Component: Developing Instructionel_Objectives No. 212

and Activities

General Objective:

D. Increase the competencies of the professional staff in

their respective disciplines.

amias21alectivss:

R- 5 Participants will learn the proce involved in the
development of a chart listirf; the skills in the reading

process.

R- 6 Participants will develop the skill of rriting in-
structional objectives for reading.

R- 7 Participants via to acquire skill for developing
activities for each of the inexuctianal objectives.

Description:

Seminar:

In the first session the participants will review available
literature to determine organization of existing skills charts.

In the remaining sessions the participants will be divided into
four groups to learn to develop assigned sections of the skills chart
as follows:

a - listening
b - word attack
c - comprehension
d - study skills

When the chart is developed, participants will practice writing
instructional objectives for their assigned section.

Participants will be re-grouped according to interests to develop
instructional activities for speciric levels of each skill.

Evaluation:

Participants will present tJ the consultant written evidence of
having completed a skills chart including instructional objectives written
in behavioral terms and at least one activity for each.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 30 Inservice Points 30 Basic
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Component: Evaluative Procedures No. 213

General Objective:

D. To increase the, competencies of the professional staff in their
respective disciplines.

PPocit1RaltAtTE:

R- 8 For participants to acquire the ability to implement and continue
to evaluate testing procedure and materials developed in the
etudy conducted in 1969-70.

R-9 For participants to learn skills in evaluating the results of
the 3db-tests of the Metropolitan Readiness Tests of First
Graders and develop a remedial program for children with low
scores on sections Nrhich have a high relationship to success
in reading.

Description:

Workshop: Under the direction of consultants, participants will apply
the findings of 1969-70'study in testing and write. prescriptions for thCr,
instruction to meet individual needs of identified students.

When difficulties are encountered, participants will bring to the
group these problems and search for new instruments to more efficiently assess
abilities of second graders. Procedures will be revised as new information
is found. Results will be compiled and committees will be formed to study
the fintlings and establish procedures for T971-72.

Consultants will instruct participants in the.evaluation of the
sub-sections of the Metropolitan Readiness Test and will assist them in the
development of activities for students. who have lor scores on identified
sections of the test.

Participants will retest identified students to determine if desired
remediation has been achieved.

Evaluation:

Participants will submit to, consultants a written resume of results of
tests used for second graders, plan of remediation, and results of retesting
as criteria to used in the evaluation. Pre-and:posttest results' of the
Metropolitan Readiness Test for the students remediated will be compared.

The component itself will be evaluated each participant and by the
instructor on an objective check list.

Group Activity Hours 21 Inserrice Points 24 Basic
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Component: galosy 414 - Earth Science Curriculum Project (I) No. 222

General Oblectims:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

S-7 Participants will learn to identify the materials of which the
earth is made.

S-8 Participants will learn the average chemical composition of
the earth's crust.

Description:

Offered by the University of Florida during the first quarter of the
1970-71 school year. This class will be held at RiviervOinlior High School,
and will give successful participants 3 quarter hours credit. The instructor
will be an adjunct professor of the University of Florida. Funding for the
course, including the complete cost of tuition and books for participants,
will be borne by the National Science Foundation.

Basic text for the course will be "Investigating the Earth," published by
Houghton-Mifflin. The following chapters will be studied:

Chapter 1 The Changing Earth Chapter 6 Energy and Air Motions
" 2 Earth Materials " 7 Nhter in the Air
II 3 Earth Measurement 8 Naters of the Land

"
II

4
5

Earth Motions
Fields and Forces

"

"

9
10

Water in the Sea
Moisture and Climate

One half of each class session will be devoted to lecture and discussion.
The other half will be devoted to laboratory exercises in which the parti-
cipants do experiments rather than observe them being done.

The major supplemental text will be "Modern Earth Science," published
by Holt, Rinehart and Winston.

Evaluation:

Given ten samples of common rocks and minerals, participants will be
able to accurately identify eight of the rpeciments within a period of ono
half hour.

Given a list of the eight most common elements found in the earth's
crust, participants will be able to order them from the largest percentage to
the least percentage with 100% accuracy within a period of10 minutes.

Tho component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours __22____ Insorvice Points 33 Updating
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Component: Coolqy 415 - Earth Science Curriculum Project (II) No. 433

General Objective:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

aPcific111,21gMa:

S-9 Participants will learn two theories that explain mountain building.

1

S-10 Participants will learn the names and approximate duration of -each
of the four geological eras.

Description:

Offered by the University of Florida during the 2nd quarter of the 1970-71
school year. This class will be hold at Riviera Junior High School, and trill
give successful participants 3 quarter hours credit. The instructor will be
an adjunct professor of the University of Florida. Funding for the course,
including the complete cost of tuition and books for participants, will be
borne by the National Science Foundation.

Basic text for the course will be "Investigating the Earth," published
by Houghton-Mifflid. The following chapters will be studied:

Chapter 12 - The Land Wears Away
" 13 - Sediments in the Sea
" 14 - Mountains from the Sea
" 15 - Rocks Within Mountains
" 16 - Interior of the Earth
" 17 - Time and Ile Measurement
" 18 - The Record in the Rocks
" 19 - Life - Present and Past

One half of each elass session will be devoted to lecture and discussion.
The other half will be devoted to Itaborntory exorcisms in which the partici-
pants do experiments rather than observe their being done.

The major supplemental text will be Tiodern Earth Science," published
by Holt, Rinehart and Winston.

Evaluation:

Each participant will write statements of two theories of mountain
building and give two specific points that support each theory.

Given the names of the four geological eras, participants will order
them correctly from air' ,st to most recent.

The component i will be evaluated by each participant and by the
instructor on an obj. ,e check list.

Group Activity Hours 33, Insorvice Points 33 Updating
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Component: geology 416 - Earth Science Curriculum Project (III) No. 434

General Objective:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

S-11 Participants will learn the causes of eclipses and the specific

differences between solar and lunar eclipses.

S-12 Participants will learn the names, diameters, and distances from

the sun of the planets in the solar system.

Description:

Offered by the University of Florida during the 3rd quarter of the

1970-71 school year. This class will be held at Riviera Junior High School,

and will give successful participants 3 quarter hours credit. The instructor

will be an adjunct professor of the University of Florida. Funding for the

course, including the complete cost of tuition and books for participants,

will be borne by the National Science Foundation.

Basic text for the course will be "Investigating the Earth," published

by Houghton-afflin. The following ..haptcrs will be studied:

Chapter 20 - Development of a Continent
" 21 - Evolution of Landscapes

" 22 - The Moon
" 23 - The Solar System

" 24 - Stars as Other Suns
" 25 - Stellar Evolution and galaxies

26 - The Universe and Its Origin

One half of each class session will be devoted to lecture and discussion.

The other half will be devoted to laboratory exercises in which the parti-

cipants do experiments rather than observe their being done.

The major supplemental text will be "Modern Earth Science," published
by Holt, Rinehart and Winston.

Evaluation:

Each participant will sketch a lunar and solar eclipse. When asked, he

will explain why a lunar eclipse occurs more often than a solar eclipse.

Given the names of the planets, participants will order them first in
distance from the sun and next by diameter. 5 minutes and 80% accuracy will

be allowed for this exercise.

The component itself will be evaluated by each participant and by the

instructor on an objective check list.

Group Activity Hours 33 Inservice Points 33 Upddting



a IQ.

,MICROCOF;Y'iCktojkftuakk''



Component: Junior .ii :h Science

183-

No. tilq

General.gbjective:

A. Assist the professional staff in developing curricula which
are relevant to the needs of-students.

,§0ecific Objective:

S-13 Participants will learn to state their curriculum goals for
junior high schoolsciencein behavioral.terms.

Description:

Five junior high science department chairmen will be chosen by the
Supervisor from those of the 20 available that volunteer to take the component.
These five will meet on five successive Fridays (Chours per day) beginning
at 8:30 a.m., January 29, 1971, and ending at 3:30 p.m., February 18, 1971,
in the Board Room of the School Administration Building.

The, first session wall:* devoted to learning techniques for writing
behavioral objectives. The following sessions mill be Writing sessions at
which objectiveswilrbe written for a two-year.scieuce sequence in-junior
high.

The need for such a set of objectives will come about due to course
sequence change that will became effective in 1971-72. Until that time,

science will be.requiied of the 7th and 9th grade students. After that time,
it will be required of the 7th and 8th grade students. This will require

both a change in the sequence and a change. in scope.

The following instructional materials will be used: lager's Preparing
Instructional Objectives;' Allyn & Bacon's 3.....:orginitiliSciepce and Allyn

---7g:T_O7i&Bacora,l Science.

Bvuluation:

_ Erich participant will write 20% of the behavioral objectives that will
be used-for a two-year required science sequence for Pinellas County.

The component itself will be evaluate by each participant and by the
instructor on an objective check list.

Group Activity Hours 30 Inservice Points 30 Updating
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Esnponent: Lan e-LEeanabilities

General Objectives:

...0111111111=11.4.01

1814

No. 172

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:

SP-1 For pakticipants to identify language disorder problems through
introduction of diagnostic materials.

SP-2 aFor participants to acquire specific-techniques for remediatimi

of language disabilities.

Description:

Participants will attend a total of ten, two hour, workshops. The

first six of these sessions willprovidean introduction to diagnostic and
kemedial methods for use, within the classroom .setting. ,Following this series,

participants will apply these methods to language development experience with
selected language disabled children from their own classroom. They will select

diagnostic methods and formulate prescriptions for the _specific remediation
of these individual, children, prier to the initiation of actual practice.

The final four sessions will follow the prescriptive teaching experience and

will provide for the discussion and revision of techniques that were practiced.

Reference bookd and materials will be available for -loan from the clinical

speech,department's professional library.

Instruction and supervision will,be carried out by a Speech Pathologist

from the Pinellas County Public Schools Clinical Speech Department.

Evaluation:

Participants will 'be evaluated by the instructor on the basis of:

1. A written critique of their practical experience.

2. The participants demonstration of diagnostic ability in
simulated test cases.

3. The instructors evaluation of prescribed remediation in actual
cases requiring the services of participants.

The course will be evaluated by each participant and by the instructor on

an objective check list.

Group Activity Hours 20 Inservice Points 20 Updating



. Component: Using Releted Services and Agencies

General Objectives:

185

No. 180

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

SP-3 . Participants will learn what services they canobtain from community
agencies.

SP -I' For participants to learn efficient and non-repetitive procedures
for referrhl.

Description:

Phrticipants will be assigned to investigate and report to the
class, the goals, operating procedures, and methods of other departments
providing special services to pupils. The establishment of programs for.

mutual assistance between the clinical speech departillent and these other
. 'services will be,explored and developed by the class, as a result of the
investigative reports.

An examination of related community agencies and services will folldw
the educational service investigation. Visitations and discussion groups will
be scheduled as a means of establishing mere effective use of these agencies
as referral and consulting resources. Community health and medical agencies,

. colleges and universitiesirelated commercial interests and some professional -

and civic organizations will be included in this phase of investigation.
Suggestions for improved. effective use of all investigated services and agencies
will he prepared by the class and published as a practical reference for all
pupil services departments.

Evaluation:

1. Each participant will. make a written statement indicating his.
achievement in the areas of the two specific objectives.

2. The component will be evaluated by all participants in the form
of a written evaluation report.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 25 Inservice Points25 Updating
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Component: The AtIio3s)1.Igr of Hearing Dirsterso e

186

No. 181

General Objectives:

D. Indrease the competencies of the professional staff.in their

respective disciplines.

,SrPoific Objectives: -

SP -11 For participants to learn"effective uses of the newly offered

audiological services.

SP-5 Participants will- learn how to use the audiologist as a consultant

and as a referral agent.

Description: -7

A series of ten, 23 hour, "seminars will be instructed.by the newly hired

school audiologist. Topics to be covered in the series are:
Types and etiology of hearing disorders in children.
Audiological tests and their interpretation.
Remedial, therapeutic, and compensatory aonsiderations.
Prognosis for educational success.
Referral and consultive'roles of the'audiologist.
Development and use -of audiological case histories.

Evaluation:

1. An objective test will be administered by the audiologist instructor.
2. The course will be.evaluated by each participant and by the instructor

on an objective check list.

Group Activity Hours 25 . Inservice POints 25 Basic
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-Component,: AdLn1....aiteream:2IeIllininister'andlois Test of No. 436

Psycholinguistic Abilities

General Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

Spedifit Objectives:

S2- 6-Participants will learn how to administer and interpret the
Illinois Test of Psycholinguistic Abilities.

Description:

A series of twelve 23. hour workshop and practicum sessions will, be
directed by Mrs. Margaret H. Beeman, School Psychologist, who is a qualified
instructor in the administration and interpretation ol the Illinoid Test of
Psycholinguistic Abilities. Completion of this component will qualify
participants to administer and interpret this test ,in public schools. This.

training is a prerequisite to meeting qualification standards for utilization
of this test involving school children.

Evaluation: .

1. Standard test.
2. The component itself will be evaluated by each participant and

by the. instructor on an objective check net.

Group Activity Hours 30 Inservice Points 30 Updating
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Component: The Negro in American Histo No. 223

Genera]. Objective:

D. Increase the competencies of the professional staff in their
respective disciplines.

pacific

SS -14 Given the necessary resources and format, participants will
write at least four -self-instructional learning package topics
designed to emphasize the 'black mulls contribution and role in
American History. Each packet will contain the objectives in
behavioral terms, pro-test, activities and teacher evaluation.

Description:

The following resources will be used: 119.12FO in American History
CurriculumBulletin by Bawd of Education, Now York City; Teacher's Guide to
American Negro History by William Loven Katz; The American Negro, A History in
Biograplv and Pictures, by Norman Mlles AYmitrnTILEINJIMUILAInja21
Histo Biblioz, in American Ne Histor7 and Culture prepared by the
County Social tudies.Supe sor.

The workshop will be conducted by the Social Studies Supervisor and a
local teacher who has taught a Black History* course at Florida Presbyterian
College: There will be 10-session each 2 hours in length.

In the first session each participant will receive the above resources
and format for writing. The other nine sessions will be used in writing and
critiqueing the five self-instructional packets.

Evaluation:

Each packet will be chocked for the content as outlined in the specific
objectives.

A questionnaire will be developed to secure opinions of the users
(teachers and students) of the effectiveness of the packets in a classroom
situation.

The component itself will be ovaluatod by,oach participant and by the
instructor on en objective check list.'

Group Activity Hours 20 Inservice Points 20 Updating
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Components Contem4orary Strategies in Teaching Social Studies No. 24

General Objective:

D. Increase the competencies of the professional staff in their
respectiVe disciplines.

Specific ectives:

SS-5 .Participants will construct models of contemporary techniques
of teaehiniSocial Studies and questions of the following types:
ttemor7, translation, interpretation, application, analysis,
synthesis, and evaluation.

SS-6 Participantiwill demonst;ate-ein-their classes the use of the-

models and the types of questions specified above.

Description:

The following resources will.be used: A Sequence of Learning and Teaching
eriences in Social Science as a Curridulum-MODEL:. Classroom Questions:

What Kinds, by Mortis M. Sanders; and tapes for recording segments of their
classroom lessons will be provided. Video taping and tape recorders will be

praildedliten needed. Following the first two-meetings, therewill be ten
additional sessions, one to two hours in length devoted to (1) discussion of
resource materials (2) discussion of questions from participants; and (3)

listening and discussion of tapes. -

This workshop will be conducted by the Social Studies Supervisor and
the State Clinic of the.Flerida Council for the Soar.). Studies.

q

Evaluation:

Each participant will present a tape recording demonstrating the use by

him in his classroom of the models ofcontemporary strategies and classroom
questioning dealt with in the component. He will explain, when asked, why

each example was appropriate for the situation in which it was used.

The component itself willbe evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours. 30 Inservico Points. 30 Updating
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Component: sosialltudaarty= Leadership No. 143Z

AGIVA1111Egat:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

SS-9 To inform department chairmen of the trends and activities
in the field of social studies.

SS -lo To train in departmental leadership.

Description:

A series of five meetings of two hours each will be held for 31 social
studies department chairmen throughout the year. Current publications will

serve as guides for recent trends and activities. A. part of the program

will be devoted to interpersonal relations. These meetings will be held

during after school hours.

This component will be conducted by the Secondary Social Studies

Supervisor.

Evaluation:

Participants will identify the major trends and activities in the
field of. Social-Studies.

Participants will write individual reports after each interpersonal
session describing their feelings and reactions to the meeting.

Each will serve as group leader.

The component itself will be evaluated by the participants and by the
instructor on an objective check list.

Group Activity Hours, 10 Inservice Points 10 Updating
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Component: Using-Na'ersintlEm2onrzCurticulum No. 438

General 0b active:

Cif- Broaden and deepen the knowledge of individuals in their

respective areas of responsibility.

Specific Objectives:

SS-11 Participants will learn,a variety of techniques using

newspapers in the social studies.

SS-12 Participants will learn the organization, purpose, and

reqiiirements of the Newspaper-in-the-Classroom program.

',Ascription:

This component will be held during a section of the Staff Development

days, August 25 and 27, 1970.

A rationale for the Newspaper program and a description of its

organization will be presented.-

A local tiacherwho attended the pyracuse'University Newspaper Workshop

will conduct a session illustrating a variety of techniques, utilizing the

newspaper in social studies. Also a team of teachers will present a
simulated classroom situation in-the utilization,of the newspaper.,

Delivery schedulesbulletingas.and reprints of pertinent articles

will be available for distribution.

Evaluation:

1. Each participant will complete a written evaluation indicating

whether SS-II and SS-12were met.

2. Each participant will complete an objective test on the two

special objectives.
The component itself will be evaluated by each participant and by the

instructor on en objective check list.

Group Activity Hours 4 . Inservice Points 4 Updating
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Ewskatriscon saltation No.. 214

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific 0b actives:

SW:1 Participants will make more extensive use of criteria for
diagnosing maladaptive behavior and pathology.

SW-2 Participants will make more extensive use of criteria for
determining methods of treatment related to specific mala
daptive behavior.

SW-3 Participants will acquire effectiveness in using criteria for
improvement of treatment skills.

ReasLiptisa:

This component consists of. regularly scheduled meetings with the
consulting psychiatrist. The method involves lecture and presentation
of _selected case studies and discussion. Training is broadened by
including all school and community personnel involved in the individual
case study.

101h hours Seven consultation periods: 10/2/70; 11/6/70; 12/4/70

1/8/71; 2/5/71; 3/5/71; 4/2/71.

Consultant: Alfred D. Koenig, M.D., Psychiatrist

Evaluation::

Participant's will demonstrate more extensive use of criteria for

diagnosing maladaptive behavior and pathology and for determining
methods of treatment in job performance. This and improvement of

treatment skills will be evaluated through supervisory conferences
analyzing case record material.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 1 Inservice



Component: Grou Process 1970-1971

General Objectives:

193

No. 21

C. Broaden and deepen the knowledge orindividuals-in their
respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

Specific Objectives:.

SW-4 participants will acquire skill in the.analysis of group
dynamics.

SW-5 *Participants will acquire effectiveness in using the group
. method aw.a helping process.-

Description:.

A consultant from outside the school system will conduct a seminar
beginning with the presentation of didactic material, followed by a
question and answer period.

Staff members will pafticipate in groups as members, as observers,
as leaders and/or as co-leaders. Analysis and discussion' of their
experiences and learning'will be conducted in study group meetings.

6'hours Consultant to-be designated.

Evaluation:

Participants will Organize and conduct a group to demonstrate
skill in the analysis of group dynamics. This and the effectiVeness
of participants' use of the group method will be evaluated through
supervisory conferences analyzing case record material.

The component itself will be evaluated by'each participant and by
the instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 Updating
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Component: CnommultEkEm?321._ No., 216

General Objectives:
I

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

D. Increase the competenciesof the professional staff in their
respective disciplines.

Specific Oblectives:

SW- 6 Participants will acquire knowledge about aervices offered by
existing community resources.

. SW-7 Participants will learn_specific eligibility requirements and
procedures for referral to each.resource.

Description:

There will be three 114-hour meetings. An administrator or other
representative from a new or reorganized community agenci will conduct
a.seminar with the Social Work staff. He will outline the services of the

resource, the eligibility requirements and procedure far referral. A

question and answer-period will follow each ruesentation.

Participants will visit agencies and other resources, when possible,
to observe services offered and the manner in which they are given.

4hours. Consultants to be designated.

Evaluation:-

Given a simulated situation; participants, will choose the agency

offering services to meet the client's needs` judged appropriate-by the

supervisor. They will also outline eligibility requirements and the proper
referral procedure.

.

The component itself will be evaluated by each participant nad by the

instructor on an objective check list.

Group Activity Hours 4 Inservice PCints 4 Basic
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Component: Cultural Stresses 1970-1971 No. 217

General Objectives:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

H. Facilitate the racial integration process and enrich the
educational experience for all concerned.

Specific Objectives:

SW. 8 Participants will learn facts about the values, goals and
life patterns of people of various cultures and subcultures.

SW-9 Participants'will acquire skill in communicating with people
of various cultures and subcultures..

Description:

There will be four 1)42hour meetings. Members of or authorities on
various cultures and subcatures will present material in formal lectures.
They will be given opportunity also to express some of their frustrations
and complaints, as related to their status. There will be discussion
periods foll(Juing each presentation.

6 hours Consultants to be designated.

Evaluation:

Participants will list facts learned about the values, goals, and
life patterns of the various cultures.

Participants will demonstrate skill in communicating with various
kinds of people by improvement of service given, to be evaluated by the
supervisor, through case conferences and analysis of case record material.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 6 Inservice Points 6 Updating



Component: paraprofessionals 1970-1971 ....aem

196

No. 218

General Ob4ectives:

D. Increase the competencies of the professional staff in their
reaps-4'

E. Introduce vie professional staff to innovative techniques of
teaching and develop their skills in utilizing them.,

Specific.

SW 10 Participants will learn the rationale for using parapro-
. fessionals.

S1101 Participants will learn to distinguish between role and
function of aides (paraprofessionals) and of social
worker's (professionals).

SW 12 Participants will acquire skill in the use and supervision
of paraprofessionals.

Description:

Consultants from outside the school system will conduct workshops,
and social workers who have had training and experience in the use and
supervision of paraprofessionals will serve as consultants in small group
me. tangs. There will be lectures, question and answer-peribds and discussion
givups.

.There will be monthly meetings of the social workers, supervisors,
and aides-for continual study and evaluation of the use of the aides.

15 hours! Consultants to be designated.

Evaluation:

Participants will outline the rationale for using paraprofessionals.

Given a list of roles and functions of aides and of social workers,
participants will select those appropriate for aidi.

Participants will demonstrate by job performance their skill in the
use and supervision of aides. This will be evaluated through examination
of case records, observation, and conferences with the social workers'
supervisors.

The component itself will be evaluated by each participant and by
the instructor on an objective check list:

Group Activity Hours 15 Inservice Points 15
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Component: Behavior Modification 1970-1971 No._ 219

General Objectives:

D. Increase the competencies of the professional staff in their
respective disciplines.

E. Introduce the professional staff to-innovative techniques of
teaching and tevelop their skills in utilizing them.

Specific Objectives:

SW- 13Participants will learn the principles of behavior modification,

as they may be applied to casework and group work, which will

enable them to make a plan to modify a child's behavior.

Description:

There will be seven Th hrur meetings, employing one or more
of the following procedures:

Consultants from outside the school system and staff members will
conduct seminars presenting material in lecture and discussion..

A video tape presentation will be shown and the principles, and
techniques introduced will be analyzed.

Participants will teach one another, using material from assigned
readings and from case examples.

10 hours Consultants to be designated.

Evaluation:

Participants in this component will present a plan designed to
modify a child's behavior.

The component itself will be evaluated by each participant and by

the instructor on an objective check list.

Group Activity Hours 10 Inservice Pointe_12.101oralom



Component: Research and Evaluation 1970-1971 No. 220

Geneial Oblestkel:

C. Broaden and deepen the knowledge of individuals in their
respective areas of responsibility.

F. Furnish opportunities and incentives for people to participate
in exploratory activities.

Specific Objectives:

SW -14 Participants will learn to construct a research design.

SW-15 Participants will identify methods of evaluation relevant to

school social work.

Description:'

There will be monthly meetings of varying lengths, employing one
or more of the following procedures:

Staff members within the school system will serve as consultants
during informal lecture and discussion periods.

Participants will do assigned study, and the content will be
presented and analyzed in group meetings.

Eiamples of research in school social work will be reviewed and
discussed.

30 hours Consultants to be designated.

198

EValuation:

Given a research project, participants will construct a research design
and choose a method of evaluation judged to be relevant by one of the consultants.

The component itself will be evaluated by each participant and by the
instructor on an objective check list.

Group Activity Hours 30 Inservice Points 30 Basic



Component: Child Growth and Development 1970-1971

GesemLgbitItia.eA:.

199

No. W40

C. Broaden and deepen the knowledge of individuals in their

respective areas of responsibility.

D. Increase the competencies of the professional staff in their
respective disciplines.

SOecificNective:

SW-16 Parti6ipants will learn facts about new developments related
to child growth and development.

Description:

There will be four 1h hour meetings. Consultants will be staff

members of representatives from such organizations as social'agencies,
clinic, hospitals or schools. Material will be presented in formal
lectures followed by-question and answer periods.

When possible, participants will do first-hand observat!on in the
various organizations.

6 hours Consultants to be designated.

Evaluation:

Participants will list facts about new
the component.

The component itself will be evaluated
the instructor on an objective check list.

Group Activity Hours 6

developments dealt with in

by each participant and by

Inservice Points 6 Updating
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211.11.121rt: Use of Audio-view9LEE:12Talta:nd Material 1970-71 No. 441

General Objectives:

E. Introduce the professional staff to innovative techniques of
teaching and develop their skills in utilizing them.

F. Ftrnish opportunities. and incentives for people to participate
in exploratory activities.

Specific Objectives:

SW-77 Participants-will identify the ethical, scientific and legal
aspects of using audio-visual equipment in case work and group work.

SW-18 Participants.will learn how to use audio-visual equipment.

Description:

There will be a workshop during preschool. Staff members will serve
as consultants.

The first portion of the workshop will be devoted to discussion
of material presentedby the leader and by the participants.

. The remainder of the workshop will be devoted to lecture and
demonstration by the consultants and to practice by participants"
under the supervision of the consultants.

4 hours Consultants to be designated.

Evaluation:

Participants will list the ethical, scientific and legal aspects
of the use of audio - visual equipment dealt with in this component.

Participants will demonstrate ability to use audio-visual equipment
by operating, it during staff meetings and during casework and group work
practice.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 4 Inservice Points 4 Basic



Component: fterieritiarou Work 1 70-'....L.1.921 No. 4112

General ObitEtile:

D. Increase the competencies of the professional staff in their

respective disciplines.

al2029111ectives:

SW- 19-Participants will acquire skill in the analysis of

group dynamics.

SW- 20Participants will acquire effectiveness in using the group

method as a helping process.

Description:

There will be 12 two-hour sessions conducted by a consultant in which
participants will interact as group members.and the consultant will
interpret dynamics and demonstrate techniques for conducting the group.

Even though this component has the same Specific Objectives and the
same EValuation as Component #215, there will be only six or seven
participants each year.

24 hours Consultant: Howard Gray, ACSW `
Psychiatric SociarliTter

Evaluation:

201

Participants will organize and conduct a gFoup to demonstrate-skill
in the analysis of group dynamics. This and the effectiveness of participants'

use of the group method will be evaluated through supervisory conferences

analyzing case record material.

The component itself will be evaluated by each participant and by
the instructor on an objective check list.

Group Activity Hours 24 Inservice Points 24 Updating
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onnancr TmaAs in Teohnical Education No. 443

General Objectives:

A. Assist the professional staff in developing curricula which are
relevant to the needs of the students.

C. Broaden and deepen the.knowledge of individuals in their
respective areas of responsibility.

Specific Objectives:

TE-1 Participants will utilize innovative teaching techniques
and,procedures.

,TE-2 Participants will up-date .course objectives and revise
curriculum to meet current industry demands.

TE-3 Participants will restructure course materials to provide for
individualizedinsturction.

TE-4 Participants will develop and prepare additional instructional
materials. and aids required to support individualized
instruction.

Description:

A staff member who is familiar with the objectives, procedures
.

and concepts to'be taught will'conduct the training.

All participants will tour industries associated with their respective
fields to determine skills, knowledges, and abilities required for entry
level in the various occupations fot which training is offered.

Instruction and practice in writing program, course and unit objotives
in behavioral term will be provided.

Participants will be given the necessary training to enable them
to restructure courses for.individualized instruction.

Time and assistance will be provided to allow participants to select
or develop additional instructional materials and.audio-visual aids required
to support individualized instruction.

Evaluation:

At the conclusion of the workshop, each participant will be required
to complete a written' examination.

Each participant will demonstrate a new teaching technique which will
be evaluated utilizing video-tape recordings.

The component. itself will be evaluated by each participant and by
the instructor on an check list.

Basic 60
Group Activity Hamra 180 Inservice Points 180 Dpdating12_

Exploratory 600
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GjcmjeIeral.orts,1974-75

Number Title General Objective

2 Participation in Professional Conferences

3 Classroom Visitation

4 Supervising Student Teachers F.

5* Educational Travel

6 Participation in Off-the-Job, Work - Related Activities C, F

9 Team Tiaining for Differentiated Staffing

10 SST-511 --FSG -Supervision of Student. Teaching_ F

76 Identifying and Writing Behavioral Objectives D.

78 Writing Teaching-Learning Packets for Individualized Learning D

80 Care, Gee, and Repair of Audio-Visual Equipment

-81 Audio - Visual Media Specialists.

82 Pupil Involvement D.

,83 Individualized Learning

85 Variety and Reinforcement

86 School Lai and Local Policies

243 Directed Independent Study C,D,E,F

353 Improving Classroom Questions

384 Public Speaking - Large Group Presentations

386 -Team Teaching

390' Variable-Modular Scheduling

Adult General Education

447 Methods and Techniques in Adult Education

Adult Home Economics

11 Curriculum Development A, C

12 Current Trends in Adult Home Economics

93 Textileiand Clothing Construction A



Number Title

Driver Education

448 Nevr Equipment and Materials in Driver Education

and

-449 Learning Disabilities, 1574-75

Exceptional. Education .

97 Video Taping as a Classroom TecliniqUe

98 The Use of Audio- Visual Equipment

208

D

ective

Elementary Laucation Curriculum

104 Seminar for Curriculum Specialists, C, D

Elementary

450 Children and Today's Literature

451 _Individualizing Classroom Reading Instruction D, E

.452 Diagnosisin Primary Reading

453 Diagnosis in Intermediate Reading

Elementary Mathematics

454 Individualizing Mathematics Instruction

Elementary Physical Education

455 Large Group Games

456 Basic Ball Skills

457 Rhythmics

D

D

C, D

Elementary Social Studies

458 Teaching Elementary Social Studies, 1974-75 C, D



Number Title General Objective

Foreign Langan ges

117 New Audio-Lingual-Visual Materials

118 Utilization of the Language Laboratory

196 Developing Language Proficiency

GuielEredanmen

459 Case Conferences

911san;sInInsatm

460 Case Conferences

Home Economics

461- Curriculum Materials for the Disadvantaged and Handicapped. A

462 Consumer Education - Innovative Materials

Industrial_ Education

463 Curriculum Innovations

Language Arts

173 English Department Leadership, 6th Year

464 Teaching Composition

Mathematics

465 Programmed Instruction

Music

466 Basic Music for Classroom Teachers

467 Music Essentials for Elementary Classroom Teachers

Education

468 Basic Skills in Tennis and Golf
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Number Title General Objective

Pupil

469 Evaluation of Guidance Services

Reading

470 Communications, 1974-75

471 Evaluation, 1974-75

Science

472 Earth Science, Geology #370

473 Earth Science, Geology #371

474 Earth Science, Geology #372

Speech

475 Speech Pathology for Stuttering Disorders

476 Speech Pathology for Articulation Disorders

477 Speech Pathology for Organic Communication Disorders

478 Diagnostic Techniques of Speech Pathology

Social Work

D

D

C

C

479

480

Psychiatric Consultation, 1974-75

Theoretical and Practical Aspects of Group Practice

481 Community Resources, 1974-75 C, D

482 Cultural Stresses, 1974-75 C, H

483 Paraprofessionals, 1974-75

484 Social Reinforcement D, E

485 Research and Evaluation, 1574-75 C,F

486 New Theories of Child Growth and- Development C, D

487 Using Audio-Visual Materials and Equipment E, F

488 Experiential Group Work

489, New Theories of Treatment D, E


